
COMPENSATION PLAN  AND PAY SCHEDULES

The County Compensation Plans ("C", "E", "F", "L", "O", "P" and "S") and Job Classification Table for
FY 2003 are included on the following pages.

♦ The "E", "L" and "S" Compensation Plans have been adjusted by 2.67 percent for FY 2003 to include
the impact of the annual market index. Consistent with the transition from cost of living increases
completed in FY 2002, the adjustment impacts the minimum, midpoint and maximum of the pay plans
but does not impact individual employee salaries.  This market index is calculated based on data from
the Consumer Price Index, the Federal Wage adjustment, and the Employment Cost Index, which
includes state, local and private sector salaries. The "E" Plan designates pay grades for positions
appointed by the County Executive, including Department Heads, the "L" Plan provides pay grades
for attorneys in the County and the "S" Plan provides the pay grades for the majority of non-public
safety employees.

♦ The "C," "F," "O," and "P" Compensation Plans are used for the various Public Safety positions in the
County. They include steps for public safety employees who will continue to be evaluated under the
public safety merit evaluation system.  The "C" Plan is used for Sheriff's Deputies, the "F" Plan for the
Fire and Rescue Department, the "O" Plan for Police Officers and the "P" Plan for Animal Wardens,
Public Safety Communicators, Police Communication Assistants and Traffic Enforcement Officers.
Each of the pay grades on these Plans have also been adjusted for FY 2003 by 2.67 percent
resulting in increases for these public safety employees to reflect the impact of the annual market
index.

The Job Classification Table includes an alphabetical listing of County job classes with the FY 2003 pay
grade classification.  This classification includes the impact of the Market Study of both core and
supplemental job classes performed during FY 2002.  As part of the market study system implemented in
FY 2001, adjustments resulting from the Market Study are made to the pay grade but not to the individual
pay of employees.


