
Analysis of Suggestions for Improvement as part of the FY 2010 
County’s Line of Business & Schools Program Review Processes 

Fall 2008 
 
 
 
Request By: Public   
 
Suggestion: Cut one hour of pay per 20 hours worked for all employees S-13 and above. 
  
Response  
Provided By:  Department of Management and Budget / Department of Human Resources 
 
Background:   Essentially the request equates to a 5 percent reduction in pay for all employees in pay grades S-

13 and above (including all pay plans). 
  
Recommendation: 
 

Analysis using FY 2008 data was performed.  If this suggestion had been implemented in 
FY 2008, the County would have saved just under $38 million.  While this is a substantial 
amount, it is important to note that less than 2 percent of the County payroll goes to those in 
Grades S-12 and below; so in practice, this suggestion would result in a 5 percent salary reduction 
for the vast majority of County staff (including those not on the “S” Scale such as police and 
firefighters).  It should also be noted that implementing this policy would have an impact on 
employee retirement totals.   
 
The FY 2008 midpoint salary of four grades is included on the following table as an illustration 
of the impact of this suggestion: 
 

 Salary Midpoint 5% Reduction 
S-13 $39,643 $1,982 
S-19 $52,240 $2,612 
S-25 $69,351 $3,468 
S-31 $89,492 $4,475 

 


