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Request By: Public 
 
Question: Please explain why overtime pay cannot be replaced by comp time for all county staff.  In 

addition, no one should be allowed to earn overtime in the week a furlough is scheduled. 
 
Response: Fairfax County overtime provisions divide employees into three categories: 
  

FLSA eligible - those employees who by federal regulation must receive time and a half 
compensation for overtime hours worked.  Under the regulation, the employer can 
provide the option for the employee to receive time and a half compensatory time instead 
of pay for overtime hours, but if the employee wishes to receive pay, the employer is 
required to provide it.  Granting of compensatory time in lieu of pay presents issues for 
agencies when the subsequent granting of that compensatory leave impacts operations.  
Additionally, per federal regulation, compensatory leave balances for FLSA-eligible 
employees cannot exceed set thresholds; after that the employee must be paid. 

  
Straight pay eligible - those employees who by county policy are able to earn either 
straight pay or straight compensatory time for overtime hours worked.  The decision rests 
with the manager to determine what is in the best interest of the agency but in general 
most employees in this group receive compensatory time for overtime hours worked.  
Compensatory leave hours above 240 hours at the end of the calendar year are forfeited. 

  
Compensatory time eligible - those employees who by county policy are only eligible for 
compensatory time for overtime hours worked.  Compensatory leave hours above 240 
hours at the end of the calendar year are forfeited. 

 
 


