
Joint	Budget	Development	Committee	Q&A	

 
 

Response	to	Questions	from	the	JBDC	
 
Request by: Supervisor Smyth 
 
Question:   What is the FCPS salary ranking in the WABE survey if total compensation is used rather than just 

average salary? 
 
Response: As stated in FY 2015 FCPS Budget Question Response #52, following is a chart that compares the 

salary and benefits for a mid-career teacher for the jurisdictions that participate in the Washington 
Area Boards of Education (WABE) Guide. For each jurisdiction, the salary of a teacher with a 
master’s degree step 9 is used for the comparison. Then the benefits paid by the jurisdiction on 
behalf of that teacher position are calculated. For health insurance, family coverage was selected. 
FCPS teachers participate in the Virginia Retirement System (VRS) and the Educational 
Employees' Supplementary Retirement System of Fairfax County (ERFC).  FCPS teachers 
contribute 8.0 percent towards retirement, and VRS must be combined with ERFC in order for 
FCPS to offer a retirement benefit comparable to Fairfax County Government’s plan, FCERS, for 
general county employees.  The chart below shows that FCPS ranks 5th in the region (out of 10 
schools) for total compensation (salary and benefits) and 7th for salary alone. Details for each 
jurisdiction follow. 

 

 
 

∗ The following jurisdictions: Loudoun, Prince William, Falls Church City, and Manassas Park have not yet met a 
state mandate to transfer 3 percent of the Virginia retirement system to the employee, which will result in a 3 percent 
salary increase over the next three years.

District
Total Comp. 
(Salaries & 
Benefits)

Rank Order for 
Total Comp.

Salary
MA Step 9

Rank Order for 
Salaries

FCPS $89,538 5 $59,590 7
Alexandria $105,120 1 $70,808 2
Arlington $104,039 2 $71,982 1
Falls Church $92,974 4 $63,012 4
Loudoun $84,634 8 $55,078 10
Manassas City $82,669 9 $58,562 8
Manassas Park $80,767 10 $55,879 9
Montgomery $97,591 3 $67,723 3
Prince George's $86,748 7 $60,188 6
Prince William $88,417 6 $60,662 5

Overall Summary*
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