
Fiscal
Year Program Positions

Amount
($ in millions)

2000 Membership Growth* 605.3 $29.7
COLA - 2% -                   $19.4
Step (average 2.6%) -                   $24.7
Employee Benefits -                   $34.0

2001 Membership Growth* 817.3 $47.0
COLA - 5% -                   $50.9
Step (average 2.6%) -                   $26.3
Employee Benefits -                   $6.0

2002 Membership Growth* 742.7 $43.1
COLA - 3% -                   $33.3
Step (average 2.6%) -                   $28.7
Employee Benefits -                   $0.7

2003 Membership Growth* 293.4 $23.5
COLA - 2% -                   $24.9
Step (average 2.6%) -                   $30.1
Employee Benefits -                   $25.4

2004 Membership Growth* 347.6             $23.4
COLA - 2% -                   $25.6
Step (average 2.6%) -                   $32.1
Employee Benefits (first year of a six-year plan to pick up the 5% VRS employee contribution) -                   $35.0

2005 Membership Growth* 34.7               $2.0
COLA - 2% for Support and 3% for Teachers -                   $36.7
Step (average 2.6%) -                   $33.1
Employee Benefits (second year of a six-year plan to pick up the 5% VRS employee contribution) -                   $58.7

2006 Membership Growth* 27.4               $4.1
COLA - 3% -                   $43.2
Step (average 2.6%) -                   $35.2
Employee Benefits (third year of a six-year plan to pick up the 5% VRS employee contribution) -                   $43.1

2007 Membership Growth* 24.6               $0.4
COLA - 3% -                   $46.5
Step (average 2.9%) -                   $38.0
Employee Benefits (fourth year of a six-year plan to pick up the 5% VRS employee contribution) -                   $76.9

2008 Membership Growth* 70.5               $2.8
COLA - 2% -                   $33.4
Step (average 2.9%) -                   $39.0
Employee Benefits (fifth year of a six-year plan to pick up the 5% VRS employee contribution) -                   $39.2

2009 Membership Growth* 358.7             $22.4
COLA - 2% -                   $34.9
Step (average 2.9%) -                   $40.7
Employee Benefits (final year of a six-year plan to pick up the 5 %VRS employee contribution) -                   ($1.3)

2010 Membership Growth* 557.8             $36.0
COLA - 0% - No adjustment -                   -                      
Step  - No Step Increases -                   -                      
Employee Benefits -                   ($0.1)

2011 Membership Growth* 217.5             $14.4
COLA - 0% - No adjustment -                   -                      
Step  - No Step Increases -                   -                      
Employee Benefits -                   $15.1

2012 Membership Growth* 426.8             $28.4
COLA - 1% -                   $17.9
Step (average 2.6%) -                   $40.2
Employee Benefits -                   $48.3

2013 Membership Growth* 700.2             $48.0
COLA - (1.25% COLA plus 2.0% increase to meet state mandated VRS Shift) -                   $47.1
Step - None -                   -                      
Employee Benefits (first year of a two-year phase out of 5% employer paid employee contribution) -                   $100.0

2014 Membership Growth* (Approved Budget) 299.0             $21.7
COLA** - (2.0% COLA  for half year plus 3.0% increase to meet state mandated VRS Shift) -                   $38.3
Step - None -                   $0.0
Employee Benefits (second year of a two-year phase out of 5% employer paid employee contribution) -                   ($17.8)

Cumulative Totals
Membership Growth* $346.9 21%
COLA $452.1 28%
Step $368.1 23%
Employee Benefits $463.2 28%

$1,630.3 100%
* Membership growth includes costs associated with opening new schools, where applicable.
**FCPS will receive $6.3 million in one time incentive funding from the state to offset the cost of the 2% COLA, effective January 1, 2014.

Source:  Adjustments for Growth COLA and Benefits 2000_2014, FCPS Office of Budget Services, Oct 24, 2013


