


 
To engage faith leaders to educate your faith and 
local communities about the ACA 
 
Take action in support of the new health care 
coverage options for individuals, families and small 
businesses 
 
No one plans to get sick or hurt, but most people 
need medical care at some point and health 
insurance helps cover these costs and protects you 
from very high expenses. 
 

  Estimated 300,000 in Northern Virginia 

NVFS – ACA Basics 



The Affordable Care Act (ACA) became law on March 23, 2010. Full 
implementation will be completed in 2015. 

 



 Allows children to stay on parent’s plan until 26th 
birthday (even if married).  

 Get covered even if you have been denied before; no 
more exclusion for pre-existing conditions. 

 Premiums Based on-No more gender bias or medical 
underwriting 

 

   
 Ends co-pays or other out-of-pocket expenses for 

Preventive Care 

 Ends lifetime dollar caps & phases out annual limits 
 No more waiting periods for coverage.   
 No more arbitrary cancellation of policies.  

 
   

 

 

AGE GEOGRAPHY 

SMOKING FAMILY SIZE 



1. Ambulatory care services 

2. Emergency services 

3. Hospitalization 

4. Maternity/newborn care 

5. Mental health/substance abuse services 

6. Prescription drugs 

7. Rehabilitative/habilitative services 

8. Laboratory services 

9. Preventive/wellness services and chronic disease 
care 

10.Pediatric services, including dental and vision 
 

* some plans have adult dental available 



1. Job Based Employer Coverage 

 Affordable=premium cost for individual plan is < 9.5% family income 

 Adequate= covers at least 60% of costs 

2. Medicaid, Medicare, FAMIS, TRICARE, certain VA 
coverage 

3. Individual policy 

4. Marketplace Policy 

 
 Fee is $95 per person or 1% of income, whichever is higher. 

By 2016 the fee reaches $695 or 2.5% of income. 
 

 Paid when filing your income tax returned 

 
 



 Most people will be required to obtain minimal essential 
coverage for health insurance or pay a fee.  
◦ U.S. or Lawfully Present Citizens 
 

 Who Is Exempt from Individual Mandate?   

o Hardship waiver (lowest-price Marketplace plan cost is > 8% of family income) 

o Income below tax filing threshold (2013-$10,000 single/$20,000 couple)  

o Religious objectors ( recognized sect opposed to health care benefits)  

o Native Americans  

o Undocumented immigrants & Deferred Action for Childhood Arrivals  

o Incarcerated persons  

o Those uninsured for less than 3 months. 

 

 

 
 

 

 

 



Large Employers ( currently 50 FTE employees) 

 Requires employer to offer affordable 
coverage to F/T employees & dependents 

 If coverage not offered employer charged a fee.  
• No Offer (“A” penalty) 

• $2000 per full time employee (minus the first 30) if any 
full-time employee receives a premium tax credit 

• Unaffordable or Inadequate Offer (“B” penalty) 

• $3000 per full time employee who receives a premium 
tax credit 

 This mandate deferred until 2015 

 



 The SHOP Marketplace will provide affordable 
and quality health plans to small business 
owners and their employees. 

 

 Employers with 49 or fewer full time workers (30 

hours) go to the small business market place 
known as SHOP however; workers do not qualify 
for financial assistance from the Market Place. 

 

 Businesses with 25 or fewer employees and 
average salaries below $50,000 may qualify for 
additional tax credits if they purchase plans 
through the SHOP Marketplace. 

 

 



Uncovered = Non-disabled childless adults, regardless of income 



 A new way for consumers and small businesses to 
purchase affordable health insurance.  
 

 Provides coverage options not tied to employment. 
 

 Offers financial assistance to eligible consumers with 
household incomes between 100% and 400% of the FPL  

 Provide access to protection from financial debt/ ruin in 
case of an accident or illness. 
 

 Requires everyone to have coverage necessary to 
spread the risk over large pool that includes healthy 
people = minimal essential coverage 
 

 

 



www. healthcare.gov 

www.cuidadodesalud.gov 
 

 Insurance companies Qualified Health Plans 
(QHP) approved through Commonwealth 
Bureau of Insurance & CMS 

 Plans get listed online 

 Plain language 

 Apples-to-Apples comparison 

 Summary of Coverage & Benefits  
 

 

http://www.cuidadodesalud.gov/
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Bronze 

 

 

Gold  

Silver 

PLUS Catastrophic Plan 
•Under 30 years old 
•Hardship Waiver =premium>8% household income 

 

Higher Premium, 
Lower cost share 

Lower Premium, 
Higher cost share 

 



Alexandria 
City 

Arlington 
County 

Fairfax 
City 

Fairfax 
County 

Falls 
Church 
City 

Loudoun 
County 

Manassas 
City 

Manassas 
Park 

Prince
Wm 
County 

Anthem BCBS X X X X X X 

Anthem 
Healthkeepers 
of VA 

X X x X X 

CareFirst BCBS X X X X X X X 

CareFirst 
BlueChoice 

X X X X X X X 

Innovation 
Health 
Insurance 

X X X X X X 

Kaiser 
Permanente 

x x x x x x X x X 

TOTAL PLANS 36 36 50 50 36 50 23 23 38 



 

 

 

 

 
 

 

 After March 31st: With a qualifying event 

 Annual Open Enrollment: Nov 15th-Jan 15th* 
 * New dates as of 11.25.13 

Enroll during the Initial 
Open Enrollment Period 
  

Your coverage is 
effective* 

On or before December 23*, 
2013 
 

January 1, 2014 
 

Between the 1st and 15th day 
of January – March 
 

First day of the following 
month 
 

Between the 16th and the last 
day of December – March 
 

First day of the second 
month 
 



 

NVFS – ACA Basics 



 Available to eligible consumers with household incomes 
between 100% and 400% of the FPL  

◦ $11,490 - $45,960 (individual); $23,550 -$94,200 (family of 4)  

 Not receiving or eligible for other “minimum essential 
coverage”: 

◦ Medicaid,  FAMIS, Medicare, Tricare 

◦ “Affordable & Adequate ” job-based coverage 

 Job-based coverage is not affordable/adequate  if  
employee-only plan: 

◦  premium cost ↑9.5% family income; or 

◦  coverage is ↓60% costs 

 



 Will reduce the premium amount the consumer owes each 
month. 

 

 Based on PROJECTED income for upcoming year 
 

 Credit amount is benchmarked at the 2nd lowest silver plan 
level, but can be applied to any metal level plan. 

  
 Paid each month to the insurer to reduce monthly premium; 

tax credit can be taken:  
Each month- full or partial 
During tax return filing 

 

 Need to update Marketplace with income/status changes that 
might impact premium 

 

◦  Reconciled during the next tax season 
 



Tax credit of $7,671 
Can be applied to other 
levels of coverage 

Family Size: 2 adults/2 children 

 

Ages:  33, 29, 6, 2 

 

Annual family income:  $36,000 

 

This family’s income is about 150% of 
the FPL.  They will be eligible for: 

 Premium Tax Credit AND a 

 Cost Sharing Benefit 

Silver Plan: 
Premium before credit:      $9,158 
Tax credit:  ($7,671) 
Amt you pay/yr               $1,487 
Amt per month  $   124 
 
Bronze Plan: 
Premium before credit:       $6,044 
Tax credit:  ($7,671) 
Amt you pay/yr  $   0 
Amt per month  $   0 
 
This is before adjustment for Cost 
Sharing Benefit (must choose Silver 
Plan). 



 Reduce out-of-pocket costs (deductibles, 
 coinsurance, copayments) 
 
 Generally available to those with income 

250% FPL or below ($27,925 for an individual and 
$57,625 for a family of 4 in 2012) 

 
 Based on household income and family size 

for the taxable year 
 
 Must select a “silver level plan” 



 Qualify for Coverage, (based on silver plan) 
Kaiser Family Foundation calculator 
 
 Preview Marketplace Plans & Prices (without 

credits or subsidy & not based on household size & 
income) 

 

 Employer Coverage Tool 
 

ALL ACCESSIBLE THROUGH healthcare.gov  





Work one-on-one to help consumers understand the 
marketplace and make informed enrollment 
decisions, in a fair, accurate and impartial manner. 
 

IN THE MARKETPLACE 
◦  Toll-free call center 1-800-318-2596 
◦ Website chat 24/7 (English and Spanish) 

IN-PERSON 
◦ Navigators   
◦ Federally Qualified Community Health Centers 
◦ Certified Application Counselors 
◦ Agents & Brokers 



 Provide accessible Marketplace 
information 

 Put information/announcements in 
bulletins/newsletters 

 Email information, post on your 
website 

 Host a speaker or presentation 
 Deliver a healthcare message from the 
pulpit 
 



 Become a Designated Certifying Organization 

 Recruit volunteers to work with NVFS 

◦ Community Mobilizer 

◦ Speaker’s Bureau 

◦ Certified Application Counselor 

 Organize a volunteer team to disseminate 

information to your own community 

 



 Host a health fair  

 

 Host an Enrollment Event during the week of 
after worship 

 

 Partner with Navigators and Certified 
Application Counselors 

 



Help get Northern 
Virginia consumers 

educated & 
enrolled! 


