Harassed?

If possible, make your disapproval known as soon
as possible to the person who offended you, in an
attempt to resolve the situation.

If this does not work or if you are unable to speak
directly with that person, talk to your supervisor
(or your supervisor’s supervisor if your supervisor
is the offender) or staff at the Office of Human
Rights and Equity Programs.

The complaint and investigation process can be
found in Fairfax County’s Procedural Memorandum
02-07 “Policy and Procedure of Harassment” and/or
Procedural Memorandum 02-03 “Policy and
Procedure of Sexual Harassment.”

Management is required to investigate the
allegations and take appropriate action, if
warranted, to resolve the problem.

Accused of Harassment?

If someone informs you that your conduct is offen-
sive, take steps to correct it.

Your supervisor or the Office of Human Rights and
Equity Programs can provide help or guidance.

The complaints and investigations process can be
found in Fairfax County’s Procedural Memorandum
02-07 “Policy and Procedure of Harassment” and/or
Procedural Memorandum 02-03 “Policy and
Procedure of Sexual Harassment.”

Management is required to investigate the
allegations and take appropriate action, if
warranted, to resolve the problem.
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The Office of Human Right and Equity Programs
staff provides information about county policies
and procedures and federal and state laws con-
cerning discrimination. They will advise you and
management about Fairfax County’s responsibilities
regarding discriminatory conduct and may provide
information to you about the complaint process.

Fairfax County

Office of Human Rights and Equity Programs

Equity Programs Division, Suite 339
12000 Government Center Parkway
Fairfax, VA 22035-0093

http://infoweb.fairfaxcounty.gov/OEP/
homepage.htm

www.fairfaxcounty.gov/oep

703-324-2207, TTY 703-222-5494
and 703-324-3305

Fairfax County is committed to nondiscrimination
on the basis of disability in all county programs,
services and activities. Reasonable ADA
accommaodations and alternative information
formats will be provided upon request. Please
allow seven days to process your request.
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What is Harassment?

Harassment is offensive behavior that is
unwelcome, unwanted and/or uninvited by the
recipient.

It can be a form of discrimination on the basis of
race, sex, color, national origin, creed, age,
disability, veteran status, political affiliation, union
affiliation, marital status or other characteristics
protected by law.

It can be verbal, physical or visually objectionable
behavior that a reasonable person, in the same
position as the person against whom such conduct
is directed, would find intolerable.

Harrassment is more than a simple lack of
courtesy. It is cruel and destructive behavior
against others and can have devastating
effects.

It is the responsibility of Fairfax County
management to ensure that the workplace is free
from harassment.
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Types of Harassment

Hostile Work Environment harassment is
demeaning, unwelcome behavior that alters the
terms or conditions of the workplace. This form of
harassment is based on a protected trait such as
race, sex, color, national origin, creed, age,
disability, veteran status, political affiliation, union
affiliation, marital status or other characteristics
protected by law. It also must unreasonably
interfere with the work environment.

Third Party harassment involves a person not
directly harassed but in a situation where acts of
harassment (based on the traits listed above)
affect conditions of their employment.

Quid Pro Quo (applies only to

sexual harassment) is Latin meaning “this for that.”

This form of harassment can be explicit or implicit
and take one of the following forms: requests for
sexual favors in return for a job benefit or

submission or rejection of the conduct is used as a

basis for employment decisions.

Complaint and Investigation Process
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Examples of Harrassment

Some examples of what generally constitutes
harassment:

Repeated rude, degrading or

offensive remarks such as put-downs or
inappropriate jokes relating to
characteristics protected by law.

Displaying or sending sexist, racist or other
offensive pictures, posters or e-mails.

Unwelcome social invitations with sexual
overtures or flirting.

Engaging in threats, intimidation or
retaliatory acts.

Procedural Memorandum 02-07 “Policy and Procedure of Harassment”

Procedural Memorandum 02-03 “Policy & Procedure of Sexual Harassment
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http://infoweb.fairfaxcounty.gov/cex/countypolicies/
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