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FAIRFAX COUNTY PARK AUTHORITY 
 

SEXUAL HARASSMENT POLICY STATEMENT 
 
 

Policy Statement: 
 
Sexual harassment is a violation of the Civil Rights Act of 1964, as amended, and is a prohibited practice within 
Fairfax County.  The Park Authority will abide by the law and supervisors will, when appropriate, take firm 
disciplinary actions in accordance with this policy to ensure that our agency meets its responsibilities to employees. 
 
Employee conduct that results in the harassment of other employees regarding race, color, religion, sex, national 
origin, age or disability is illegal and will not be tolerated.  Such conduct shall be grounds for disciplinary actions, 
up to and including dismissal. 
 
Definition: 
 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
shall constitute sexual harassment when: 
 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s 
employment; 

2. Submission to or rejection of such conduct by an individual is used as the basis for employment decisions 
affecting such individual, or 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or 
creating an intimidating, hostile or offensive work environment. 



 2

Examples of Sexual Harassment: 
 

• Sexual propositioning 
• Sexual innuendo 
• Suggestive comments 
• Sexually oriented “kidding” or “teasing” 
• “Practical jokes” 
• Jokes about gender-specific traits 
• Foul or obscene language or gesture 
• Display of foul or obscene printed or visual material 
• Physical contact, such as patting, pinching, or brushing against another’s body. 

 
 
 
Responsibilities of Appointing Authorities and Supervisors: 
 
The Park Authority will maintain a working environment, which is safe and secure from occupational hazards 
including sexual harassment.  Any intrusion into the working place of any element, which can cause undue 
interference with an employee’s performance of assigned duties, will not be tolerated.  The Park Authority will 
immediately investigate and will move to have resolved, any such incident or condition that impacts the working 
environment of employees. 
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Statement of Action: 
 

1. Individuals who experience sexual harassment should make it clear to the offending person that such 
behavior is offensive to them and upon its occurrence or repetition bring the matter to the appropriate 
officials. 

 
2. Information and advice about sexual harassment may be obtained by contacting the Office of Equity 

Programs or Park Authority Human Resources Branch.  Every precaution will be taken to ensure 
confidentiality at the informal information gathering state. 

 
3. The employee should report the incident to his/her immediate supervisor or to the division director for 

appropriate action.  Supervisors or division directors will immediately deal with any act of sexual 
harassment of which they become aware. 

 
4. An employee may take advantage of the formal grievance procedures in resolving a complaint of 

harassment. 
 

• In dealing with complaints of harassment, due process will be observed and the rights of all parties 
will be protected. 

 
• Fairfax County Government forbids retaliation against anyone who has reported harassment. 

 
 
 


