
 

  

DIVERSITY ACTION PLAN 

DIVERSITY STATEMENT 

As the Fairfax County Park Authority, we strive for a workforce that is 
representative of the public we serve, and we are committed to establishing 
and maintaining an inclusive environment that is welcoming to all, both in 
our workplace and in the facilities and programs we offer. 

 We promote respect, understanding, appreciation and acceptance of 
differences in race, gender, ethnicity, age, religion, disAbility, sexual 
orientation, marital and financial status, educational attainment, work 
style and lifestyle. We believe that these differences and other 
individual characteristics broaden our perspectives and enrich our 
creativity.  

 We do not countenance intolerant behavior.  
 We believe that all employees deserve the opportunity to grow, 

contribute and advance commensurate with their ability to perform and 
their commitment to achieving excellence.  

 All levels of Park Authority share the dedication to the accomplishment 
of diversity goals, for both employees and customers.  

DECLARACIÓN SOBRE POLÍTICA DE DIVERSIDAD 

En nuestra condición de Autoridad de Parques del Condado de Fairfax nos 
esforzamos por contratar empleados que sean representativos del público al 
que prestamos servicios y estamos comprometidos en establecer y mantener 
un entorno inclusivo que dé buena acogida a todos, tanto en nuestro lugar 
de trabajo como en las instalaciones y los programas que ofrecemos. 

 Fomentamos el respeto, la comprensión, la apreciación y la aceptación 
de las diferencias de raza, género, etnia, edad, religión, discapacidad, 
orientación sexual, estado civil, situación financiera, nivel de estudios, 
estilo de trabajo y de vida. Creemos que estas diferencias y otras 
características individuales ensanchan nuestros puntos de vista y 
enriquecen nuestra creatividad.  

 No aprobamos las conductas intolerantes.  
 Creemos que todos los empleados merecen la oportunidad de crecer, 

hacer aportes y progresar de acuerdo con su rendimiento en el trabajo 
y su compromiso con el logro de la excelencia.  

 Todos los niveles de la Autoridad de Parques comparten esta 
dedicación para alcanzar las metas de la diversidad, tanto en lo que se 
refiere a los empleados como a los usuarios.  

SÔÛ QUAÛN LYÙ COÂNG VIEÂN QUAÄN FAIRFAX 
TUYEÂN BOÁ VEÀ CHÍNH SAÙCH ÑA DAÏNG 

Sôû Quaûn Lyù Coâng Vieân Quaän Fairfax luoân luoân coá gaéng ñeå coù 
ñöôïc moät löïc löôïng lao ñoäng coù tính chaát ñaïi dieän cho coâng chuùng 
maø chuùng toâi phuïc vuï. Chuùng toâi quyeát taâm xaây döïng vaø duy trì 
moät moâi tröôøng coù tính chaát hoøa ñoàng vaø hoan ngheânh taát caû 
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moïi ngöôøi, caû taïi nôi chuùng toâi laøm vieäc vaø taïi nhöõng cô sôû cuûa 
chuùng toâi vaø trong nhöõng chöông trình maø chuùng toâi thöïc hieän. 

 Chuùng toâi khuyeán khích söï kính troïng, thoâng caûm, quí troïng 
vaø chaáp nhaän nhöõng söï khaùc bieät veà chuûng toäc, phaùi tính, 
saéc toäc, tuoåi taùc, toân giaùo, khuyeát taät, xu höôùng tính duïc, 
tình traïng hoân nhaân vaø taøi chaùnh, trình ñoä hoïc vaán, phong 
caùch laøm vieäc, vaø loái soáng. Chuùng toâi tin raèng nhöõng söï 
khaùc bieät ñoù vaø nhöõng ñaëc tính caù nhaân khaùc giuùp cho 
taàm nhìn cuûa chuùng ta ñöôïc nôùi roäng vaø laøm giaøu cho khaû 
naêng saùng taïo cuûa mình.  

 Chuùng toâi nhaát quyeát khoâng chaáp nhaän nhöõng haønh vi coù 
tính chaát khoâng dung chaáp.  

 Chuùng toâi tin raèng taát caû nhaân vieân xöùng ñaùng ñöôïc coù cô 
hoäi ñeå phaùt trieån, ñoùng goùp, vaø taêng tieán töông xöùng vôùi 
khaû naêng laøm vieäc cuûa hoï vaø vôùi quyeát taâm cuûa hoï ñaït 
tôùi trình ñoä xuaát saéc trong coâng vieäc.  

 Taát caû nhaân vieân caùc caáp cuûa Sôû Quaûn Lyù Coâng Vieân chia 
seû quyeát taâm ñaït ñöôïc nhöõng muïc tieâu veà tính ña daïng, cho 
caû nhaân vieân cuûa mình laãn nhöõng ngöôøi chuùng toâi phuïc vuï.  

INTRODUCTION 

With the county's changing demographics, diversity has become an 
increasingly important strategic issue for the Park Authority. As recently as 
20 years ago, Fairfax County had a relatively homogenous population. That 
has shifted dramatically, and Fairfax County is now a melting pot, 
assimilating different ethnic, national, and racial minorities into the new 
family of Americans. According to the 2003 American Community Survey, 
sponsored by the U.S. Census Bureau, Hispanics comprise over 12.3% of 
Fairfax County's residents, up from 3.3% in 1980. Asians make up 16.1%, 
up from 3.8% 20 years ago, and African-Americans, 8.6%, up from 5.8%. 
More than 34% of the county's residents ages five and older speak a 
language other than English at home. 

To meet the demands of this transformed constituency, the Park Authority's 
leadership determined that the agency's organizational culture must adapt 
and adjust. Going beyond the numbers of affirmative action plans, the Park 
Authority as a workplace must create an environment that welcomes and 
values diversity. 
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