N\ Fairfax County Police Department: Deadly Force Investigation Process

CIB
shares all

information
with |AB

IAB conducts an
administrative investigation
into the adherence to
departmental policy
and procedure.

Garrity v. New Jersey, 385 U.S. 493
(1967) provides that a public
employee's compelled statements

generally cannot be used against them

in a criminal proceeding.

v

IAB places
directly involved officer(s)
on restricted duty status.

v

IAB interviews witness(es) and
continues their investigation.

v

Generally, IAB interviews
directly-involved officer(s)
in deadly force deployment
after the Office of the
Commonwealth's Attorney
determines criminal liability.

v

IAB completes their
administrative investigation.

v

IAB command review of
administrative investigation.

v

IAB commander forwards case
to reviewing authority
to continue administrative
review process through
the Chief of Police.

Administrative Review




Fairfax County Police Department: Internal Administrative Review & Due Process

Administrative Review

For more information see:

County of Fairfax Personnel Regulations
Chapter 16and Chapter 17
& Fairfax County Police Department
General Order 310.2and General Order 310.3

Case is assigned to employee's
Division Commander for review.

If no sustained charges, Reviewing Authority has evidence to support a sustained violation.
file is routed to the *
Chief of Police through
the Bureau Commander Disciplinary Hearing is held.
and Deputy Chief of Police +
within the employee's
chain of command. Employee receives advanced notice of disciplinary action.
Absent an appeal, Employee files an appeal.
the employee is notified of *
the findings of the Chief of Police
and the disciplinary action(s) A grievance hearing is held with the employee's Bureau Commander.
to be imposed. +

Bureau Commander responds to employee.

/\

Employee Decision:

Hearing Panel Employee Decision:
Hearing Panel Report Request Appeal
due to Chief of Police. to Chief of Police

recommendations are non-binding

\/

Chief of Police's
final decision is
implemented.
(final and binding)

v

Employee may appeal the
Chief of Police's decision
to the County Executive for
determination of grievability.

A//\L

If grievable, If not grievable,
employee may appeal employee may appeal
the Chief of Police's decision the County Executive's decision

to the Civil Service Commission. to the Circuit Court.
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