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County Opens Katherine K. hanley
Family shelter  
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County officials and more than 200 
employees and community supporters 
celebrated the opening of a new shelter 
for homeless families at a ribbon-cutting 
ceremony on Aug. 4

named for former Providence 
district Supervisor and Board Chairman 
Katherine K. Hanley, the new shelter 
houses up to 20 families at a time, 
providing temporary shelter as families 

move toward self-sufficiency and 
permanent housing. this is the first new 
shelter the county has opened in more 
than 20 years.

the department of Family Services 
manages the shelter and contracts with a 
nonprofit organization, Shelter House inc., 
to conduct day-to-day operations.  

the department of Public Works and 
environmental Services oversaw the 

shelter’s design and construction. 
Katherine Hanley, now secretary 

of the commonwealth of Virginia, was 
the keynote speaker, who was joined 
by Board of Supervisors Chairman 
Gerald E. Connolly, Hunter Mill district 
Supervisor Catherine Hudgins and 
Springfield district Supervisor Elaine 
McConnell, among other speakers.

Special guests included other 
members of the Board of Supervisors, 
as well as faith community and nonprofit 
organization leaders. 

Volunteer Leave Opportunities - support Your Community 
the new volunteer activity leave 

program provides employees with up to 
16 hours of volunteer activity leave per 
calendar year to participate in volunteer 
activities and initiatives to support the 

neighborhoods in which they live and 
work. Fairfax County has a long list of 
volunteer positions with flexible schedules 
that need help and support, ranging from 
leading nature programs in one of the 

county parks to 
being a positive 
role model for a 
child, or caring 
for abandoned 
animals.

For contact information about the 
volunteer opportunities listed inside or for 
other ways to support the county through 
volunteerism, visit www.fairfaxcounty.gov/
living/community.

For details on the volunteer activity 
leave program, talk to your supervisor or 
contact HR Central at 703-324-4900, 
ttY 703-222-7314.  details also can be 
found in the new employee Handbook 
scheduled to be distributed this month.

COntinued On PAge 2 >

Several staff members from the Office of Equity Programs enjoyed 
a day at the National Air and Space Museum’s Steven F. Udvar-Hazy 
Center this summer with foster children in the Department of Family 
Services’ Fairfax Families4Kids program.  Photo provided by Fairfax 
Families4Kids.
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A sampling of county volunteer 
opportunities include:

Animals
Animal Shelter volunteers care 

for animals’ basic needs and provide 
enrichment to enhance their overall 
quality of life.  Volunteers also assist 
at events and provide administrative 
support.

Children, Youth and Families
BeFriend-A-Child – Volunteers provide 

companionship and friendship to children 
between the ages of 5-12 who have 
been (or are at risk of being) abused or 
neglected or have other significant needs. 

BeFriend-A-Parent – Volunteers 
befriend a Family Services client to listen, 
learn and work together on parenting and 
personal needs and skills, and to build a 
trusting mentor relationship. 

Family Resource Centers – Volunteers 
perform a variety of duties that serve 
families and children in neighborhood 
centers. examples of volunteer positions 
include program assistants, tutors, small 
group facilitators and child-care providers. 

Nurturing Parenting Program – 
Volunteers serve as facilitators in this 
child abuse prevention parent-child 
program. the program offers caring, 
comprehensive classes to parents and 
their children to help them learn new 
ways to work together as a family. 

Court Appointed Special Advocates 
(CASA) – Volunteers help represent 
children in court who have been abused 
or neglected. they work closely with social 
workers, attorneys, treatment providers 
and others involved in helping the child.

Volunteer Emergency Families for 
Children (VeFC) – this program works 
with volunteer families willing to provide 
short-term emergency and respite care 
and provide a temporary home and 
shelter for children in crisis. 

Fairfax Families4Kids – Help a child 
find a family. Fairfax Families4Kids 
volunteers help with recruiting, 

community presentations, publicity, 
weekend activities, transportation and 
more. 

Foster Care Program – Foster parents 
are needed to provide support and care 
for children in foster care. Support, 
training and a monthly stipend for the 
child’s expenses are provided. 

Community and Recreation Services
Community and Recreation Services 

offers more than 20 different volunteer 
programs in locations across the county 
that serve youth, adults and older adults. 
Some examples include the Project 
Success community service program, 
Wheelchair Sports-n-Fitness and the 4-H 
Youth Program.

Fairfax-Falls Church Community 
Services Board (CSB)

CSB’s Alcohol and drug Services 
seeks to reduce alcohol and other drug 
problems among residents. 

Mental Health Services seeks to 
promote individual and community 
well-being by reducing mental illness, 
emotional disturbance and acute 
emotional distress.

Volunteers for these services expand 
and enrich services and extend public 
awareness. 

Courts
Juvenile and domestic Relations 

volunteers participate in the delivery of 
court services as probation and parole 
aides, court aides, aides at residential 
facilities and as support for juveniles 
under court supervision who are in need 
of a positive adult model.

Juvenile and Domestic Relations 
Volunteer Interpreter Program – 
Volunteers assist staff working with 
individuals for whom english is a barrier. 
this helps clients and visitors access 
appropriate court services as well as 
helping court staff to more effectively 
process clients. the program currently 
provides Spanish language interpretation. 
Other languages are also available. 

Library
Library volunteers work side by side 

with staff in every library activity. there 
is an ongoing need at most branches 
for more than 40 different volunteer 
positions including checking books in 
and out, sorting and shelving, assisting 
with special projects, creating and 
maintaining databases, demonstrating 
new technologies to the public, answering 
phones, gardening and more.

Office of Partnerships
Fairfax County Office of Partnerships 

offers many different volunteer 
opportunities including Adopt-A-Family; 
the Creating Assets, Savings and Hope 

(CASH) Partnership, and the Computer 
Learning Centers Partnership, among 
others.

Older Adults
Fairfax Area Agency on Aging’s 

Volunteer Solutions helps older adults 
and adults with disabilities continue to 
live in their own homes by providing help 
with seasonal yardwork, grocery shopping, 
transportation and minor home repairs. 
Volunteers also visit homebound elders 
to help reduce isolation. Opportunities to 
assist with administrative work are also 
available. 

Meals on Wheels – Volunteers assist 
frail or convalescing homebound elders 
by delivering meals in a designated 
geographic area of the county. Volunteers 
also deliver nutritional supplements to 
homes. 

Pets on Wheels – Volunteers and 
their pets are trained to be visitors to 
area nursing homes and assisted-living 
facilities.

Long-term Care Ombudsman – 
Volunteers regularly visit a specific 
nursing home or assisted-living facility 
and advocate for the rights of the 
residents there. 
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Parks and Environment
 Park Authority – Volunteer 

opportunities are as varied as the parks. 
With more than 20,000 acres of parkland, 
the Park Authority has ball fields, lakes, 
ReCenters, golf courses, nature centers, 
historic sites, a working farm and a 
horticulture center. 

Northern Virginia Soil and Water 
Conservation District – Help make a 
difference in the environment. Join 
volunteers throughout Fairfax County who 
monitor water quality in local streams. 
County and state officials use the data  
collected to assess the overall condition 
of streams and help determine watershed 
management initiatives.

Public Safety
Fairfax County Citizen Corps – The 

corps harnesses the power of every 
individual through education, training and 
volunteer service to make communities 
safe, stronger and better prepared to 
respond to the threats of terrorism, crime, 
public health issues and disasters of all 
kinds.  

Medical Reserve Corps –  This is 
a Health department program that 
trains volunteers to supplement the 
public health system in responding to 

an emergency event, such as Hurricane 
Katrina. Medical and non-medical 
volunteers are trained to provide 
emergency assistance to the community. 

Volunteers in Police Service – Civilian 
volunteers provide support for the Police 
department so that law enforcement 
professionals have more time for frontline 
duty.

Community Emergency Response 
Team – People in neighborhoods, 
workplaces and schools are trained in 
basic disaster response skills, such as fire 
suppression and search and rescue, and 
to help them take a more active role in 
emergency preparedness.

Reserve Deputy Sheriffs – The 
program was established to provide 
support for the operation and 
administration divisions to maximize 
the availability of sworn staff. Available 
opportunities range from administrative 
and support functions to court security/
court information to traffic/crowd control 
and assistance and more. n

This listing was researched and 
compiled by Ellen Kamilakis, Office of 
Emergency Management, and Ruth 
Reagan, Department of Family Services, 
Fairfax Area Agency On Aging.

VolunteerFest 2007 
Volunteer Fairfax invites county employees to bring family and friends to 

volunteer at the 13th annual VolunteerFest on Saturday, Oct. 27. Part of the 
national “Make a difference day,” this community wide day of service engages 
more than 800 volunteers around the county at schools, libraries, parks and 
nonprofit agencies. 

Volunteer projects include building outdoor classrooms, painting offices, 
creating a wildlife habitat and environmental cleanups. Service projects start 
mid-morning and end around lunchtime. Visit www.volunteerfairfax.org to 
register online beginning Sept. 24.

▶ For more information contact Erin Caplin at ecaplin@volunteerfairfax.org 
or 703-246-3470, ttY 711.
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Participants in the Aug. 4 ribbon cutting 
for the Katherine K. Hanley Family Shelter 
included (left to right): Candace Hoskins,  
Wisnewski Blair & Associates Ltd.; Patty 
Edfors, board member for Shelter House 
Inc.; Emily Oehler, Junior League of Northern 
Virginia; Linda Wimpey, Community Council on 
Homelessness; Gerry Hyland, Mount Vernon 
District supervisor; Catherine Hudgins, Hunter 
Mill District supervisor; Linda Q. Smyth, 
Providence District supervisor; Gerald E. 
Connolly, Board of Supervisors chairman; 
Katherine K. Hanley, secretary of the 
commonwealth of Virginia; Penelope A. Gross, 
Mason District supervisor; Elaine McConnell, 
Springfield District supervisor; Sharon Bulova,  
Braddock District supervisor; Peter Murphy, 
Planning Commission chairman; Patrice M. 
Winter, councilwoman, City of Fairfax; and 
Dana W. Paige, director, Department of Family 
Services.  Photo by John Nash. n

mailto: ecaplin@volunteerfairfax.org
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Balanced scorecard Approach to strategic Planning
By the Organizational Development
and Training Division

When County executive Anthony H. 
Griffin directed all agencies to prepare 
strategic plans by the fall of 2003, he  
emphasized that widespread employee 
participation was the objective. Rather 
than having an agency plan written by 
just a few people, he stressed that it was 
important to ensure comprehensive input 
and widespread buy-in.  Agencies focused 
on employee involvement and reported 
that the process was a very good learning 
experience.  

Since that time, a number of county 
staff have taken balanced scorecard 
training and found the approach useful 
for strategic planning.  As strategic 
planning matures in high performance 
organizations, development of strategy 
maps and then balanced scorecards 
are a logical progression.  using the 
high performance organization model of 
“leadership can happen at every level,” 
these staff suggested that the balanced 
scorecard be used as the approach for 
the next phase of strategic planning.  the 
county executive subsequently convened 
a multi-agency team to study the 
approach and make recommendations.  

But what exactly is the balanced 
scorecard approach?  it is a framework 

that helps organizations 
translate strategy into 
operational objectives that drive 
both behavior and performance. 
the balanced scorecard 
is based on developing a 
strategy map around the four 
perspectives shown at the right.

The rationale is that 
strategies will be “balanced” 
around those various 
perspectives instead of being 
overly oriented to one or another at the 
expense of the others.  in the private 
sector, where the balanced scorecard 
was first developed in 1992, the objective 
was to get business away from an over-
emphasis on cost.  A company could have 
great success selling its product if it’s the 
cheapest on the market; however, if the 
customer service is bad and the quality 
of the product is such that it doesn’t last 
or offer good value, the business will lose 
those customers it initially attracted on 
the basis of price.  in a highly competitive 
marketplace, businesses must strive to 
keep customers. 

Since deciding to direct county 
agencies to develop strategy maps by 
June 2008 and a balanced scorecard by 
december 2008, the county executive 
directed the Balanced Scorecard team 
to arrange for training be provided to 

agencies in the fall of 2007.  the first 
of those sessions took place Sept. 5-7, 
with a positive response from those who 
took part.  the team also developed a 
manual on developing strategy maps and 
balanced scorecards that is available 
on the Framework for excellence Web 
page at http://infoweb/lead/.  Additional 
training will take place in early november 
and a number of agencies have already 
held or scheduled on-site training  to 
facilitate the development of strategy 
maps and scorecards.  

▶ For more information about the 
Balanced Scorecard initiative, contact 
Judy Lynch, Organizational development 
and training division, at 703-324-3645, 
ttY 711, or judith.lynch@fairfaxcounty.
gov. n

Retirement Benefit statements Will be Mailed in the Fall
Annual retirement benefit statements will be mailed by 

the Retirement Administration Agency to all active members 
of the Fairfax County employee, Police Officer and uniformed 
Retirement Systems in October.  the statements will now show 
a monthly average salary based on historical pay records and 
years of service as of June 30, 2007.  they will still exclude sick 
leave service credit, and will not include salary adjustments after 
June 30, 2007.  

the newly designed statements will provide enhanced 
detailed information including total contributions to date, total 
benefit service credit, interest earned and estimates of when an 

employee is eligible to retire.  if applicable, the statements will 
include estimates of benefits payable to employees for early and 
deferred vested retirement.  the beneficiary information included 
on the statements also is improved, providing information to 
the member regarding their choice of primary and alternate or 
secondary designations.

 ▶ Contact information, including a telephone hotline 
number and e-mail address will be included with the statement. 
the Retirement Administration Agency’s Web page is www.
fairfaxcounty.gov/retbrd/. n

http://infoweb/lead
mailto: judith.lynch@fairfaxcounty.gov
www.fairfaxcounty.gov/retbrd
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students and Agencies Benefit From Internship Programs
By Zayna Fayyad, 
Intern, Office of Public Affairs and 
senior at George Mason University 

A number of Fairfax County 
government agencies have summer 
or year-round internships ranging from 
high school leadership to college-credit 
programs.  the internships enable 
students to get hands-on work experience 
in local government. County agencies 
benefit by having coverage during summer 
vacations and the students’ fresh ideas 
and enthusiasm.

“Having interns is great; it helps the 
department of Family Services (dFS)
accomplish its mission and gives the 
intern a valuable learning experience,” 
said Joseph Battista, publications 
manager, dFS.

Kelly Pierce, a sophomore at Virginia 
tech, interned over the summer with 
dFS as an organizational assistant. She 
applied for the internship in hopes of 
gaining work experience. According to 
Pierce interning is more than just doing 
the work. “i have acquired so many skills 
necessary in the communication field 
under the wings of extraordinary experts 
and professionals,” she explained.

interns with the Police department 
included Sarah Moore, a graduate student 

at Marymount university, and Jason 
Reyes, a student at Longwood university. 
Moore spent most of her days entering 
and closing cases in Victims Services, 
while Reyes entered papers into the 
Victims Services system and spent half-
days on ride-alongs with officers. Moore 
and Reyes both got a lot more than they 
expected out of the internship. 

“it was great because i got my feet wet, 
and I learned street smarts that I wouldn’t 
have learned in a classroom,” said 
Reyes. Moore hopes to work with Victims 
Services in the future. “i really learned a 
lot through observation,” she explained.

the Park Authority had 25 interns 
during the summer.  Among them was 
Jamar Rahming, a graduate student at 
the university of Wisconsin-Milwaukee.  
Rahming worked out of the director’s 
office on the Park Authority’s accreditation 
effort. “My internship was a bridge-
builder between work experience and the 
pragmatism of college,” he noted.

Another Park Authority intern was 
ernesto Zayas, a senior at the university 
of Puerto Rico. Zayas interned at green 
Spring gardens working with staff and 
volunteers in the design and maintenance 
of gardens. According to Zayas, he was 
happy with his internship because he 
learned a lot of things that differed from 
Puerto Rico. 

Huyen (Jenn) troung is a recent 
graduate of the university of Virginia and 
this summer she interned as the leader of 
the Park Authority’s invasive Conservation 
Corps (iCC). “Working in both the field and 
the office, my internship really helped me 
figure out what i want to do,” said troung. 

▶ For more information on Fairfax 
County government internships, visit www.
fairfaxcounty.gov/hr/interns.htm. n

The Park Authority’s 2007 summer interns at the Herrity Building. Photos by Zayna 
Fayyad.

Detective Jayne Woolf, Police Department, 
outside the Massey Building with interns Sarah 
Moore and Jason Reyes.

Joseph Battista, DFS, with summer intern 
Kelly Pierce.

www.fairfaxcounty.gov/hr/interns.htm
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Focus on Benefits

County employees will have an 
opportunity to make changes to pre-tax 
health, dental and term life insurance 
benefits during the 2008 open enrollment 
period, Oct. 15 through nov. 9.  All 
benefit elections made during the open 
enrollment period will take effect Jan. 1, 
2008.

unless you experience a qualifying 
change in status during the 2008 plan 
year, you can only make the following 
benefit changes during the annual open 
enrollment period:

▶ Enroll in a health and/or dental 
plan.  

▶ Add a spouse and/or eligible 
dependent children to your health and/or 
dental coverage.

▶ Remove a spouse and/or eligible 
dependent children from your health and/
or dental coverage.

▶ Change health plan election.

▶ enroll in the medical spending 
account and/or dependent care 
assistance program.  employees who 
are participating in 2007 must re-enroll 
during open enrollment to continue 
participation in 2008.

▶ Request optional life insurance 
coverage for yourself or dependent life 
coverage for your dependents (subject to 
medical evidence of insurability).

 ▶ Cancel your current health, dental, 
optional life or dependent life insurance 
coverage.

Although employees can enroll in the 
county’s deferred compensation, long-
term disability and long-term care plans 
anytime during the year, open enrollment 
may be a good time to evaluate these 
programs.  Current employees who are 
not within their first 60 days of county 
employment must submit medical 
evidence of insurability to enroll in 

either the long-term care or the long-term 
disability program.

employees will use the county’s online 
benefit enrollment system, Benelogic, 
to make their 2008 health, dental and 
flexible spending account elections.  

Look for more information on online 
enrollment and the county’s 2008 benefit 
plans through home mailings, open 
enrollment benefit fairs and upcoming 
issues of Courier. n

     

Open enrollment Begins Oct. 15 for 2008 Plan Year

Millennium Forum series Returns 
don R. Powell is the featured speaker 

for the Millennium Forum, “Addiction in 
the Workplace: What You need to Know.”  
the presentation is Wednesday, Sept. 
26, 10:30 a.m. - noon in the government 
Center Board Auditorium. the free event is 
open to all employees.

According to research, two out of 
10 employees experience negative life 
experiences from substance abuse, and 
four out of 10 are affected by another’s 
addiction. 

Powell, one of the foremost authorities 
on the design of corporate and community 
health programs, is the founder, president 
and CeO of the American institute of 
Preventive Medicine and the author of 14 
bestselling books. He has appeared on 
Cnn and “good Morning America” and 

has been featured in uSA today, the new 
York times and other publications.

The next presentation in the series 
is nov. 28, when tojo thatchenkery will 
discuss “Seeing the Mighty Oak in the 
Acorn: An Approach for Leadership and 
Organizational transformation.”

For more information about the 
Millennium Forum series, go to http://
infoweb/mfs. n

Don R. Powell is the Millennium Forum 
speaker on Sept. 26. 

HR Central has benefit information.  
▶ Call 703-324-4900 
     ttY 703-222-7314  
▶ Visit http://infoweb/hr/benefits/

HR Central 

http://infoweb/hr/benefits
http://infoweb/mfs
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Briefs

County employee Photography 
Contest Announced 

the employee Photography Club, the 
employee Advisory Council (eAC) and the 
Human Resources department announce 
the 2007 County employee Photography 
Contest. Photographs must be submitted 
between Oct. 1–5. the contest is 
open to all county, school and retired 
employees. the photo/s must have been 
photographed by an eligible employee or 
retiree. there is a limit of five photos per 
entrant. Judges will be photographers not 
affiliated with Fairfax County government, 
and decisions will be final. 

Best in show, first, second, third place 
and honorable mention ribbons and 
certificates will be awarded in a ceremony 
at the government Center on Oct. 19.

Contest categories, rules, details and 
an entry form can be found on the eAC 
Web site at www.fceac.org.

Finance holds school supply Drive 
the department of Finance recently 

organized a school supply drive for 
underprivileged students.  Members of 
the department’s mentoring committee 
coordinated the drive and donated the 
supplies to the Fairfax Area Christian 
emergency & transitional Services 
(FACetS) organization.  the department is 
interested in making this drive an annual 
event.  if your agency is interested in 
participating in next year’s drive, contact 
Tanya Burrell at 703-324-3274, ttY 711. 

harrington named Career 
Firefighter of the Year

the Fire and Rescue department 
honored Captain ii tyrone J. Harrington 
as the 2007 Career Firefighter of the Year 
during a ceremony on Aug. 24.

Harrington, a 29-year veteran of the 
department, is station commander of 
Franconia Fire and Rescue Station 5, 
c-shift. He began his career with the fire 
service in 1974 as a volunteer in Prince 
george’s County. He became a career 
firefighter with Fairfax County in 1978. He 
has served as a safety officer, a recruit 
training officer at the Fire and Rescue 
Academy and a member of the Hazardous 
Materials Response team.

the Firefighter of the Year Award is the 
department’s highest award, established 
in 1985 to provide special recognition 
for outstanding service and dedication 
in keeping with the highest traditions 
of the Fairfax County Fire and Rescue 
department.

Fall for Fairfax Is sept. 29
the 15th annual Fall for Fairfax festival 

is Saturday, Sept. 29, from 10 a.m. -
5 p.m. at the government Center, 
12000 government Center Parkway,  
Fairfax. northern Virginia’s largest 
fall family festival includes more than 
100 interactive activities, exhibits and 
programs focusing on education, sport 
and fitness, the environment, public safety 
and personal health. Activities include 
the inova Arcade of Health, trackless 
train rides, kids climbing wall, pumpkin 

painting, hayrides, petting zoo, KidZone 
inflatables and bounces and dozens 
of performances geared specifically to 
elementary school children and toddlers.

Fall for Fairfax is free to attend; 
however, some activities do have a 
minimal charge to participants. Parking is 
available and free shuttle buses will travel 
to and from the Vienna Metro Station 
every hour. For more information, visit 
www.fallforfairfax.com.

emergency Response Open house 
Mark your calendar for the 

emergency Response Open House on 
Sept. 19 from 11 a.m. - 2 p.m. in the 
Government Center’s north atrium 
outside the cafeteria.  employees are 
invited to learn more about the county’s 
emergency preparedness programs, 
update  eAn accounts, register to win 
prizes and see demonstrations of the 
life-saving Aeds installed in many of the 
county government buildings.  For more 
information, contact Cheryl McLean, 
FMd, at 703-324-2839, ttY 711, or 
cheryl.mclean@fairfaxcounty.gov. 

new Look for Courier 
 this is the first regular issue of the 

new, redesigned Courier.  Your feedback 
is important, as well as suggestions and 
story ideas.  Send an e-mail to courier@
fairfaxcounty.gov.

The presentation to FACETS in the 
Department of Finance included 
(left to right) Ashleigh Colbert; John 
Higgins, deputy director of finance; 
Shakeel Yusuf; Franklin Fout; Jim 
Brigl, CEO of FACETS; Bob Mears, 
director of finance; Tanya Burrell; 
Deirdre Finneran; and Victor Garcia, 
deputy director of finance.  Not 
pictured are Amin Abdul-Aziz and 
Ricky Brown.

Captain II Tyrone J. Harrington (left) with 
Fire Chief Ronald L. Mastin. Photo by Scotty 
Boatright, Fire and Rescue Department.

www.fceac.org
mailto: cheryl.mclean@fairfaxcounty.gov
www.fallforfairfax.com
mailto: courier@fairfaxcounty.gov
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security & safety Matters
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security Awareness Day 
Friday, Oct. 19
8 a.m.– noon

Government Center 

 

Open to All employees: 
▶ Social Media.
▶ Avoiding Scams.
▶ encryption 101.
▶ identity theft.

Open to it Analysts 
and Information 
Security Coordinators:
▶ Server Hardening.
▶ e-mail.
▶ Malware.
▶ Securing 
    Applications.

Registration is required. For more information 
and to register, contact your agency training 
coordinator or visit http://infoweb/dit/iso/education/
securityawarenessday/2007/.  

According to the national Safety 
Council, more than 41,000 people lose 
their lives in motor vehicle crashes each 
year and more than 2 million more suffer 
disabling injuries.  

Oct. 1–5 is recognized as drive Safely 
Work Week by the network of employers 
for traffic Safety.  there are many ways 
you can promote safe driving practices:  

▶ Always drive a well-maintained 
vehicle. Frequently check (or have 
checked) the following elements: cooling 
system, brakes, belts, tires, lights and 
wipers.

▶ Always wear your safety belt when 
driving and insist that your passengers 
wear a safety belt. 

▶ Do not drive while under the 
influence of alcohol or drugs. they will 
slow your reaction time and impair your 
judgment about distance.  

▶ Read the labels on all prescription 
medications for warnings; consult your 
physician about how your medications or 
over-the-counter drugs could affect your 
driving. 

▶ Anticipate changing conditions with 
weather, road conditions, etc., and allow 
more time to reach your destination.   

▶ never exceed the posted speed 
limit. Weather conditions permitting, 
always maintain the legal speed limit. 

▶ to maintain a safe distance 
between you and the car ahead, keep 

a following distance of at least three 
seconds.  Add one second for each 
adverse driving condition such as bad 
weather. 

▶ do not drive when you are tired. if 
you feel tired, pull off the road to a safe 
location for some exercise and fresh air. 

▶ don’t be a distracted driver.  this 
includes cell phones/communications 
equipment, navigation systems, etc.   

Contact Robert Johnson, safety 
analyst, Risk Management division, 
at 703-324-3043, ttY 711, or robert.
johnson@fairfaxcounty.gov, if you have 
any safety-related questions. n

Keynote Address: 
Managing information Security Risks by
tom Place from the Coca-Cola Company.

mailto: lisa.connors@fairfaxcounty.gov
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mailto: robert.johnson@fairfaxcounty.gov

