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The 2008 Fairfax County Combined 
Charitable Campaign (FCCCC) is 
scheduled to end Nov. 14.  During this 
annual campaign, county employees can 
make a pledge to the United Way of the 
National Capital Area, which benefits 
close to 900 nonprofit organizations, as 
well as any charity in the world through 
the pledge form write-in feature. 

The theme for this year’s FCCCC is 
“Tough Times, Big Hearts ~ United We 
Can Make a Difference!”  Dozens of 
county employees are giving their time 
and effort to support the campaign.  If 
you have questions about the campaign, 
contact your agency’s key team member, 
listed on page 3.
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From OD&t – training in tough times; some Good news 

Continued on page 2>

Among the steps that are being 
taken to address a deficit in the current 
fiscal year is the cancellation of all 
non-essential and non-certification 
training (and travel), as outlined by the 
county executive in his Oct. 14 e-mail 
to all county staff (http://infoweb/CEX/
messages/fy09budget.htm).

In addition, agency budgets have 
already been cut back considerably to 
absorb repeated rounds of reductions.  
Many have little or no training dollars 
left and for those who do, most of their 
funding is associated with mandated 
certification training.  

The result is that for the most part, 
agencies will find that the remaining 
training and development resources 
are those associated with the 

countywide Employee Development and 
Learning Program coordinated by the 
Organizational Development and Training 
Division (OD&T).

While OD&T will be examining this 
program for efficiencies and reducing or 
eliminating less critical courses, the good 
news is that, for now, the core curriculum 
associated with the countywide 
competency model is intact.

  This includes:
▶ New employee orientation and other 
mandated courses.
▶ Grammar classes offered through 
Fairfax County Public Schools.
▶ The Leadership Development 
Series.
▶ Other courses that focus on 
customer service, process 

improvement, managing people and 
managing resources.   

Employees can self-register for this 
training from the main EmployeeU 
Infoweb page: http://infoweb/employeeu 
and click on “Ready to Register?”  

Most of the 2009 classes offered 
through OD&T are already in the system 
so employees do not need to wait until 
next year to register for them.  

It should be noted that popular 
classes, such as Leadership Development 
and “The 7 Habits of Highly Effective 
People,” fill up quickly.  

▶ For more information about training 
and training resources, contact OD&T at 
703-324-3394, TTY 711. n

http://infoweb/opa/unitedway
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2008 Fairfax County Combined 
Charitable Campaign – Key Agency 
employees:

Board of Supervisors (Clerk)
Dorothy Steele
Cable Communications and 
Consumer Protection
Joyce Williams
Civil Service Commission
Sara Simmons
Commonwealth’s Attorney 
Carrie Hillary
Community and Recreation 
Services
Lisa Woolfrey
Matt Spruill
Fairfax-Falls Church Community 
Services Board
Hans Petersen 
Leslie Myers
Elsie Morris
Danielle Curtin
County Attorney
Kim Rabinowitch
County Executive
Regina Stewart, 
Debbie Blankenship (Internal Audit)

Circuit Court
Angel Wong
General District Court
Holly Foote
Juvenile and Domestic
Relations District Court
Johanna Balascio
Economic Development Authority
Ellen Acconcia
Emergency Management
Debra Piansky
Facilities Management
Jacqueline Murray
Family Services
Fran Berkery (Pennino)
Teebe Negasi (South County)
Stephanie Lawrence (Falls Church)
Phyllis Stewart (Lake Anne and 
Cameron Glenn)
Dan Dildine and Julie Mayock (Office 
for Children)
Martha Schworm and Norma 
Henriquez (HAAT Team)
Finance
Tommy Hong
Fire and Rescue
Keith Johnson
General Registrar
Sue Jennings
Health 
Brittany Tates
Maria Bray
Housing
Savi Singh
Human Resources
Maureen Dent
Human Rights and Equity Programs
Nicole Rawlings
Human Services  
Nicole Craft (Administration)
Sarah Allen (Systems Management)
Information Technology
David Foechterle
Libraries
Janice Kuch (Access Services)
Management and Budget
Debra Purks
McLean Community Center
Sam Roberts

Park Authority
Melinda Samimi
Public Private Partnerships
Vance Zavela
Planning Commission
Jeanette Nord
Planning and Zoning
Connie Maier
Police
Lt. Dave A. Russell
Public Affairs
Fred Padeway
Public Safety Communications
Tammy Murcek
Public Works and 
Environmental Services
Diana Dyer and Tu Nguyen 
(Land Development)
Ed Jones (Wastewater Management)
Richard Finnell (Land Acquisition)
Glenn Willis (Wastewater Treatment-
Lorton)
Ben Robles and Frank Roberts (Capital 
Facilities)
Maya Jerome (Solid Waste)
Bob Estadt (Wastewater Collection)
Sharon Watkins (Stormwater Planning)
Brenda Bowman (Stormwater 
Maintenance)
Purchasing and Supply 
Management
Cheryl Bland
Reston Community Center
Leila Gordon
Retirement Administration
Joe Arango
Sheriff
Lt. Sonny Cachuela
Lt. Charise Thompson
Tax Administration
Steve Esenbock
Transportation
Carole Lee, John Caniford
Vehicle Services
Joseph Welborn n

Continued FRoM page 1>

2008 FCCC 
Leadership Team: 

Kevin Greenlief, FCCCC chair, 
Tax Administration
Debbie Babcock-Daley, Information 
Technology
Nicole Craft, Administration for 
Human Services
Edwin de Castro, Tax Administration
Maureen Dent, Human Resources
Juani Diaz, Family Services
Steve Esenbock, Tax Administration
Keith Johnson, Fire and Rescue 
Janice Kuch, Libraries
Tu Nguyen, Public Works and 
Environmental Sciences
Cheryl Orr, Human Resources
David Russell, Police  
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Park Authority Achieves national Accreditation
Provided by the Park Authority

The Park Authority recently achieved  
accreditation by the Commission for 
Accreditation of Park and Recreation 
Agencies (CAPRA), becoming one of 76 
out of more than 3,000 park departments 
nationwide to earn accreditation. 

CAPRA accreditation is an assurance 
to county residents that Fairfax County 
parks meet best practices and quality 
standards.

“CAPRA accreditation is a remarkable 
achievement,” said Park Authority Director 
John Dargle. “It’s a tribute to our staff, 
our standing in the community and 
the support we get from the Board of 
Supervisors, the Park Authority Board and 
the millions of people who visit our parks 
regularly. Accreditation places us front 
and center as an agency of excellence in 
policies, practices and procedures. It’s 
easy to see why Fairfax County loves its 
parks!” 

The decision by CAPRA capped 18 
months of rigorous work by the Park 
Authority staff on its compliance with 

155 standards ranging from human 
resources to facility and land use 
management. 

The resulting report is “probably 
the best I’ve seen,” said Bob Hall, 
the leader of the four-member CAPRA 
visitation team that spent a week 
in Fairfax County’s parks and park 
offices examining documentation.  

Speaking to his fellow 
commissioners assembled at the 
National Recreation and Park 
Association’s annual convention, Hall 
described the Park Authority’s preparation 
as “exemplary” and its documentation of 
compliance with standards as “extremely 
good.” The few questions from the 
visitation team were quickly answered, 
Hall added. “It was so unique. When we 
had issues, we didn’t have to go around 
searching for people to explain them.”  

Hall also singled out the enthusiasm 
of staff and community stakeholders 
as particularly noteworthy and gave a 
one-word description – “Wow!” -- on the 
agency’s readiness for the visitation team. 

“We were looking for warts and hidden 
things. We didn’t find any,” Hall said.

CAPRA Chair Sandra Whitmore praised 
the extraordinary depth and breadth 
of the report. “Very few agencies come 
before us with all standards met,” she told 
the Park Authority’s contingent. “Yours 
was the cleanest report we’ve seen in a 
long time.”

“Accreditation by CAPRA was the 
latest validation of the great park system 
that we have, and it is a tribute to the 
leadership and the staff that run it,” 
added William Bouie, vice chairman of the 
Park Authority Board. n

employee Brown-Bag Discussions on FY 2010 Budget
The Department of Management and 

Budget is holding two more employee 
brown-bag discussions on the FY 2010 
Budget. 

The FY 2010 Budget, effective July 
1, 2009, is projected to have a budget 
deficit of approximately $500 million as 
a result of unprecedented declines in the 
residential real estate market and the 
national economic downturn.

The county government and school 
system are gathering comments from 
employees and will use that input to help 
guide the development of criteria for 
making budget decisions.  

Upcoming discussions (noon - 2 p.m.)
▶ Nov. 17, Massey Building.

▶ Nov. 19, Government Center.

To register to attend one of these 
sessions, go to http://infoweb/survey/
brownbagregistration.htm. For reasonable 
ADA accommodations, call 703-324-
3187, TTY 711.

Note - the Massey Building date was 
recently added and brown-bag discussions 
have already been held at George Mason 
Regional Library, South County Center and 
Reston Regional Library. n

Budget Information Resources 

Budget and Lines of Business:
http://infoweb/opa/budget

Benefits, Deferred Compensation: 
HR Central
Call 703-324-4900
TTY 703-222-7314
http://infoweb/hr/benefits

Reduction in Force (not implemented 
– this is for reference only):
HR Central
Call 703-324-4900,TTY 703-222-7314
http://infoweb/hr/rifsummary.pdf
http://infoweb/hr/chapter9.pdf

County Executive E-Mails
http://infoweb/CEX/messages

an autumn view of Lake accotink park in Springfield.  
photo provided by park authority.

http://infoweb/survey/brownbagregistration.htm
http://infoweb/opa/budget
http://infoweb/hr/benefits
http://infoweb/hr/rifsummary.pdf
http://infoweb/hr/chapter9.pdf
http://infoweb/CEX/messages
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For County employees Who Are also Caregivers...

Five Police Officers Recognized for efforts

By Jessamyn Dupree,
Office of Public Affairs

Caring for a family member who is 
older or has a disability can sometimes 
seem overwhelming, especially when 
you are also juggling  a job and other 
responsibilities. The Fairfax Family 
Caregiver Support Program of the 
Department of Family Services Fairfax 
Area Agency on Aging offers the following 
advice:   

▶ Find Local Services and    
Resources

For Fairfax County, start with www.
fairfaxcounty.gov/aaa or 703-324-7948, 
TTY 703-449-1186. 

If caring for someone in another part 
of the country, find the local area agency 
on aging by calling  1-800-677-1116, TTY 
711, or visiting www.eldercare.gov.

These agencies on aging can link you 
to community services and resources 
offered by local county government, 

nonprofits and faith communities
▶ Communicate with Your 

Supervisor
Talk with your supervisor about your 

caregiving role and discuss possible 
options, such as a flexible work schedule. 

▶ Contact the Employee 
Assistance Program

This free, confidential service, which 
is available to all county employees and 
members of their immediate households, 
offers short-term counseling, referrals and 

discounted legal services.  Visit http://
infoweb/hr/relate/EAP.htm.

▶ Take Care of Yourself
Join a support group. You may feel 

more comfortable when you have 
a chance to talk to people who are 
experiencing similar challenges. A list 
of local support groups is available 
at www.fairfaxcounty.gov/aaa/PDF/
caregivergroups.pdf.

Follow the healthy lifestyle advice 
of the county’s Live Well program. Visit 
http://infoweb/LiveWell.

Subscribe to Caregiver’s Corner Online 
at www.fairfaxcounty.gov/aaa/cconline.
htm. This monthly e-newsletter provides 
tips, encouragement and news of interest 
to caregivers. 

▶ Reach Out to Family and Friends
Discuss your situation and concerns 

with family and friends. Ask for help. n

From the Police Department 

Five Fairfax County Police officers 
were recognized last month for their 
outstanding enforcement efforts targeting 
aggressive drivers. The Smooth Operator 
Program held its 11th annual awards 
luncheon at the University of Maryland in 
College Park to acknowledge exemplary 
contributions made by police officers 
during the 2008 aggressive driving 
campaign. 

The goal of the Smooth Operator 
Program continues to be to reduce 
aggressive and reckless driving behaviors 
on roadways across the National Capital 
Region. 

The county officers who were honored 
were:

▶ Master Police Officer Jesse 
Bowman, Traffic Division Motor Officer 
(second time recipient).

▶ Pfc. David Parker, West Springfield 
District Station (second time recipient).

▶ Pfc. Troy Knefel, Traffic Division.
▶ Officer Robert Hines, McLean 

District Station.
▶ Officer Nathan Sloan, Fair Oaks 

District Station.
Through a rigorous enforcement effort, 

combined with targeted pubic information 
and education, the Smooth Operator 
Program remains a top priority for the 
Police Department. 

The Smooth Operator Program was 
founded in 1997 with 18 area law 
enforcement agencies. 

Since its inception, more than 2 
million citations have been issued by 
participating agencies. More than 74 law 
enforcement agencies now participate in 
the program. n

File photo.

www.fairfaxcounty.gov/aaa
www.eldercare.gov
http://infoweb/hr/relate/EAP.htm
www.fairfaxcounty.gov/aaa/PDF/caregivergroups.pdf
http://infoweb/LiveWell
www.fairfaxcounty.gov/aaa/cconline.htm
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Ngan Nguyen has worked for the 
Financial Assistance and Compliance 
Team in the Department of Finance 
since joining the county in January 2006.  
She conducts outreach and compliance 
assessments on departments’ adherence 
to county policies and procedures.  

She also plans, develops, organizes, 
and performs a variety of high-level 
analyses of departmental processes 
and operations, as well as coordinating 
technical and functional training and 
workshops in the areas of travel, vendor 
processing and Data Retrieval Analysis 
Tool reporting.

Nguyen also has worked for Lockheed 
Martin, IBM, Fidelity Investments and USA 
Today.

Favorite spot in Fairfax County…
… Fairfax County has some nice parks 

but Burke Lake is my favorite to spend 
time away from the hustle and bustle 
in this metropolitan area.  The place is 
absolutely breathtaking and has a well-
maintained trail circling the lake (around 
four miles or 1.5 hours), which is great for 
walking.

Favorite food…
… Sautéed Chilean Sea Bass topped 

with fresh basil and Asian salad dressing.
Work colleagues would be 

surprised to learn…
… When I escaped Vietnam more 

than 20 years ago, it took me three 

attempts, six months of jail time, 10 
days without food and water on a 
homemade boat floating in the open 
sea, and one year in a refugee camp 
before reaching freedom in the 
United States. 

If I could be a superhero or 
cartoon character, I would be…

… Superheroes are too alienated 
and superficial for me.  I do, 
however, have a special friend in 
my life that I admire and have a 
profound respect for. He exhibits all 
of the genuine qualities in a person 
that constantly put me in awe just 
thinking about him.

When I was a child, I thought I 
would grow up to be…

… A medical doctor.  I love helping 
people and felt that being a physician 
would give me the opportunity to make 
people feel better physically, emotionally, 
mentally and spiritually.

Who has had the biggest influence 
in your career with the county?

… Franklin Fout has been an 
instrumental mentor and a remarkable 
colleague to me since my tenure with the 
county.  No matter what the circumstance 
or challenge presented to us, Franklin 
is always composed and able to provide 
an unbiased perspective on an array of 
solutions.  There are few, if any, jobs in 
which ability alone is sufficient.  Needed, 

also, are loyalty, sincerity, enthusiasm, 
and team play.  

Words of wisdom you would pass 
on to someone thinking of pursuing 
your career path.

… Never talk defeat.  Be accountable 
for your own actions and learn from your 
mistakes.  Play both the winning and the 
losing hands to the best of your ability 
without wasting the time or energy it 
takes to complain about either the cards 
or the dealer or the often unfair rules of 
the game.  Success in any area requires 
constantly readjusting your behavior 
as the result of feedback from your 
experience. n

People Like us...
Meet ngan nguyen, Department of Finance

ngan nguyen with her son, Kenneth.  photo provided by 
nguyen.

The Board of Supervisors has 
approved the following 2009 holidays for 
Fairfax County government employees:
w New Year’s Day, Jan. 1. 
w (Furlough day is Friday, Jan. 2). 
w Martin Luther King, Jr.’s Day, Jan. 19.
w Inauguration Day,  Jan. 20.
w George Washington’s Day, Feb. 16.
w Memorial Day, May 25.

w Independence Day, July 3 (Friday).
w Labor Day, Sept. 7.
w Columbus Day, Oct. 12.
w Veterans Day, Nov. 11. 
w Thanksgiving Day, Nov. 26.
w Day after Thanksgiving, Nov. 27.
w Christmas Eve (half-day), Dec. 24.
w Christmas Day, Dec. 25.

▶ For more information, including 
the Fairfax County Public Schools 
schedule, go to http://infoweb/gov/hr/
currentholiday.htm. n

2009 holiday schedule 

http://infoweb//hr/currentholiday.htm
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Focus on Benefits

Deferred Compensation Limit Increases for 2009
Employees participating in the 

county’s 457 deferred compensation 
program may wish to take advantage of 
higher plan limits for 2009.  The normal 
deferred compensation limit will increase 
to $16,500 (up from $15,500) or 100 
percent of includible compensation, 
whichever is less. 

Playing Catch-Up
If you are age 50 or older and you 

have not been able to put aside as much 
money in your deferred compensation 
plan as you would like, it’s not too late to 
play catch-up. There’s still time to take 
advantage of the tax laws and prepare 
financially for your retirement.

For 2009, participants who are age 50 
and older may contribute an additional 
$5,500 (up from $5,000).  This means 
that participants age 50 or older will be 
able to defer up to $22,000 (normal limit 
of $16,500 + age 50 limit of $5,500) in 
2009.

Additionally, employees who have 
reached or are within four years of their 
normal retirement date may defer up 
to $33,000 in 2009 (up from $31,000) 
by using the catch-up provision.  The 
amount you can defer under catch-up is 
determined by your salary and your history 
of unused deferrals. 

The Department of Human Resources 
(DHR)  has a record of your deferral 
history and can provide you with the 
amount of your unused deferrals upon 
request. 

If you are within four years of 
retirement, contact the Financial Benefits 
Help Desk at 703-324-4995, TTY 703-
222-7314 for more information.

Make Changes in December
     Employees who want to change 

their deferral amount for the first pay date 
in January (Jan. 2, 2009) are encouraged 
to submit their change forms to DHR by 
Dec. 22.  Biweekly deduction amounts are 
noted at right for employees who choose 
to reach their 2009 plan contribution limit 
during 26 pay periods.

     Employees may submit deferred 
compensation enrollment or change forms 
anytime throughout the year.  Enrollment 
and change forms received in DHR in any 
given month will become effective the first 
available pay date of the next month.  

▶ Forms are available at http://
infoweb/hr (look for Forms listed on 
the left side), or by calling the Financial 
Benefits Help Desk.  Completed forms 
may be faxed to 703-802-8795 or mailed 
to Employee Benefits, Department of 
Human Resources, Suite 270, Fairfax 
County Government Center, 12000 
Government Center Parkway, Fairfax, 
Virginia, VA 22035.

2009 Deferred Compensation 
Contribution Limits

2009 Plan Limits     Deduction Amount
(Limit over 26 pay 
periods)

Normal Limit- 
$16,500        $635

Age 50 Limit - 
$22,000                    $847

Catch-Up Limit -
$33,000       $1,270

Concerns and Questions 
If you have concerns about your 

deferred compensation accounts with one 
of the county vendors, DHR has frequently 
asked questions and answers posted at 
http://infoweb/hr.  

The panel discussion “Investing in 
a Volatile Market” held on Oct. 29, is 
available for loan on videotape or DVD 
through the Employee Lending Library for 
Video Instructional Services.  Call 703-
324-8318, TTY 711. n

HR Central has benefit information.  
▶ Call 703-324-3311 
     TTY 703-222-7314  
▶ Visit http://infoweb/hr/benefits

HR Central 

Open enrollment ends nov. 14 
Only one week remains for employees to make changes to their benefit elections 

for 2009.  You can make changes by logging onto www.fairfaxcountybenefits.
benelogic.com no later than midnight on Nov. 14. 

dHR hosted the deferred compensation 
panel discussion “investing in a 
Volatile Market” on oct. 29 at the 
government Center.  the panel included 
representatives of the county’s vendors 
and was moderated by Merni Fitzgerald, 
director, office of public affairs (far 
right).

http://infoweb/hr/benefits
http://infoweb/hr
http://infoweb/hr
www.fairfaxcountybenefits.benelogic.com
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Briefs

Don smith Award nominations
The Employees Advisory Council 

(EAC) is accepting nominations for the 
Don Smith Award from Nov. 10-28. The 
award recognizes individual employees 
who contribute outside of their normal 
job duties to the well-being of their fellow 
workers. 

Any county merit employee that has 
completed the 12-month probationary
period may nominate or be nominated for
the award.  Award recipients will receive 
an engraved plaque and a cash award of
up to $1,000 at the Jan. 26 Board of 
Supervisors meeting. 

▶ Nomination forms are available 
at www.fceac.org, or through EAC 
representatives, your agency payroll 
contact or HR Central in the Government 
Center, Suite 270. 

▶ For more information, contact
Dianne Wimbish at 703-324-3365, TTY
711, or dianne.wimbish@fairfaxcounty.gov.

Fall Craft Bazaar
The Employees Advisory Council (EAC) 

is holding the annual Fall Craft Bazaar on 
Friday, Nov. 14, at the Government Center.  
The entire first floor of the building will 
be filled with vendors.  Employees can 
purchase crafts, jewelry, books, baked 
goods and many other items.  The bazaar 
is open to the general public but crafters 
are limited to county employees, retirees 
and their family members.  Money raised 
from the bazaar is used by EAC for the 
benefit of county employees.  

▶ For more information: go to 
www.fceac.org and click 
on events; leave a 
message on voice 
mail at 703-324-
7045; or send 
an e-mail to 
dschrecongost@
aol.com.  
 

Furlough Information 
A furlough day for county government 

employees has been scheduled for Friday, 
Jan. 2. The furlough will apply to all 
employees, regardless of pay grade or job 
class, unless they are exempted due to 
the 24/7mission essential nature of their 
work. 

The furlough is a result of the 
projected revenue shortfall for the current 
fiscal year (FY 2009, which began July 1 
and runs until June 30, 2009). By Virginia 
law the county budget must be balanced.  

▶ A comprehensive Q&A on the 
furlough can be found at http://infoweb/
hr/furloughfaqs.pdf.  The Q&A will be 
regularly updated to accommodate 
employees’ questions.  

▶ Questions and inquiries can be 
e-mailed to HRExpress@fairfaxcounty.gov.

holiday Food Drive Begins nov. 17
The Department of Human Resources 

is sponsoring the 16th annual Holiday 
Food Drive, beginning Nov. 17 and 
running until Dec. 3.   All contributions will 
be donated to FACETS, a local nonprofit 
that responds to the diverse and multiple 
needs of homeless and low-income 
people living in Fairfax.  

Non-perishable food items in special 
need include:  breakfast and granola bars, 
cereal, canned meats, canned soups and 
vegetables, chili, fruit, jelly/jam, juice, 
peanut butter, spaghetti and tomato 
sauce. In addition, personal hygiene 
items are needed including baby wipes, 

formula, diaper cream, diapers, 
laundry detergent, shaving 

cream/gel, razors, 
tampons and maxi 
pads, antiperspirant, 
shampoo and 
conditioner, soap, 
toothpaste and 
toothbrushes.

▶ All donations are welcome and 
appreciated.  Collection boxes will 
be located in the Government Center 
cafeteria and HR Central, Government 
Center, Suite 270.

County executive e-Mails
E-mails sent by County Executive 

Anthony H. Griffin to all county 
employees are now archived for easy 
reference at http://infoweb/CEX/
messages. 

Employees can refer to these e-mails 
for information on the FY 2009 and FY 
2010 budgets, the furlough and other 
important issues, in the event they were 
on leave, etc.   

E-mails that are event-specific, such as 
Millennium Forum, will not be archived at 
this location.  

FCeDA Volunteers
A team of 13 Fairfax County Economic 

Development Authority (FCEDA) 
employees gathered on Friday, Oct. 10, 
at Merrifield-based Food for Others for 
an afternoon of sorting, stocking and 
boxing hundreds of donated food items. 
This is the second year that FCEDA has 
volunteered for Food for Others. 

“I am proud that the staff of the FCEDA 
wants to give back to the community 
at the very time that public and private 
resources for the needy are being 
strained,” said Gerald Gordon, FCEDA 
president and CEO.

Food for Others is the largest direct 
distributor of free food to needy people in 
Northern Virginia, feeding an average of  
1,800 families weekly. 

▶ For information about FCEDA, visit 
www.FairfaxCountyEDA.org.

www.fceac.org
mailto: dianne.wimbish@fairfaxcounty.gov
www.fceac.org
mailto: dschrecongost@aol.com
http://infoweb/hr/furloughfaqs.pdf
HRExpress@fairfaxcounty.gov
http://infoweb/CEX/messages
www.fairfaxcountyEDA.org
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Courier is a Fairfax County 
publication distributed 
most payday Fridays. 
The deadline for articles 
and information, space 
permitting, is two 
weeks before publication.

Lisa Connors, editor
703-324-3197, TTY 711
E-mail:
lisa.connors@fairfaxcounty.gov
or courier@fairfaxcounty.gov

See Courier online at 
http://infoweb/courier.

Office of Public Affairs
12000 Government Center Pkwy.,
Suite 551, Fairfax, VA 22035-0065
Phone: 703-324-3187, TTY 711
Fax: 703-324-2010

Fairfax County is committed 
to nondiscrimination on the 
basis of disability in all county 
programs, services and 

activities. To request this publication in 
an alternate format, call the Office of 
Public Affairs at 703-324-3197, TTY 711. 

All rights reserved, 2008.
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▶ Call 703-324-HELP (4357),  Option 1 
     TTY 711
▶ E-Mail ITservicedesk@fairfaxcounty.

gov
▶ Online at http://ITSD

IT Service Desk

Many employees find it easy to click 
and drag selected text or graphic objects 
within a Microsoft Word document. This 
method is not as quick and accurate 
when you are moving an object in Print 
Layout or Normal view from one page of 
the document to another. 

In that scenario, it is easier to cut 
the object, scroll to the page you want to 
move it to, then click within the page and 
select Paste. This may be fine for one or 
two changes within a small document, 
but what if you have to move a number of 
objects in a 16-page document? 

Fortunately, Print Preview lets you click 
and drag the object without all of those 
mouse clicks. For example, suppose you 
need to move some text from page two to 
page four in your document. Follow these 
steps:

1. In Normal or Print Layout view, go to 
page two of your document. 

2. Click the Print Preview button. 
3. Click the Magnifier button in the 

Print Preview toolbar. 
4. Click and drag to select the text you 

want to move. 
5. Click the Multiple Pages button in 

the Print Preview toolbar and drag down 
the first row of icons to 3 x 1 Pages. 

6. Click your selection on page two and 
drag it to page four. 

7. Click the One Page button in the 
Print Preview toolbar and make any 
necessary corrections to the position of 
the text.

You can use the Multiple Pages 
button to display up to 24 pages of your 
document at a time. n

use Print Preview to Move Objects 
Within Word Documents

GIs Day Celebrates 10 Years on nov. 19
The 10th annual GIS Day celebration 

is Nov. 19, 9 a.m. - 2 p.m. in the 
Government Center’s north atrium. This 
is an opportunity to learn more about 
Geographic Information Systems 
(GIS) technology.

The event includes:
▶ Demonstrations, 

presentations, maps 
and project displays 
by county agencies.  
More than 700 county 
employees from more than 30 
different agencies and divisions use GIS.

▶ See the new Computer Aided 
Dispatch (CAD) GIS system that will soon 
be supporting public safety operations.

▶ Vote for the best exhibitor. Your 
votes will determine the winner of the 

best GIS Day exhibit.
▶ Drawings for GIS Day T-shirts and 

hats at the welcome table at 9 a.m., 10 
a.m., 11 a.m., noon, 1 p.m. and 

2 p.m. Be sure to register. One 
entry will qualify you for every 

drawing.
▶ All map submissions 

for the GIS Excellence 
Awards competition will 

be on display. Vote for the 
best GIS map. Your votes 

will determine the winner of the 
Peoples’ Choice Award.

▶ The GIS Excellence Awards 
recognize individual employees, teams 
and departments that have demonstrated 
exceptional utilization of the county’s 
GIS. n
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