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DIGITAL TECH-RELATED GRADUATES BY DEGREE AND REGION, 2016

Our Region

Produces the
CAPITAL REGION 320

M OSt D I g Ita | GREATER SF BAY m 16.6

G ra d U ate S GREATER LA AREA [EXTT I 133
New York CiTY XTI 138

BOSTON m 208

GRADUATES PER 10,000
PEOPLE IN LABOR FORCE

We are training people
with the skills to compete L _ElEEEE
in the tech economy BACHELOR

. MASTER AND ABOVE Source: Greater Washington Partnership Analysis

of National Center for Education Statistics data
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Computer Occupations

Our Region Lags
Behind in Digital 275,078

200,392

Job Creation A

162,895

Our region is not creating
digital jobs at the same
levels as competing
regions
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Computer Occupations in Northern Virginia, July 2019

Projected Current
Job CAGR | Position
2019-2024 * | Openings *

2019 2019 Job CAGR

Position Title Jobs LQ | Earnings |2012-2019

Software Developers, Applications 25,078  3.11 $113,949
Computer Systems Analysts 17,016  3.20 $103,545
Software Developers, Systems
Software

Network and Computer Systems
Admins 11,304  3.31 $99,344
Information Security Analysts 10,284  9.74 $112,559
Computer User Support Specialists 9,890 1.61 $61,307
ComputerOccupations, All Other 8,756 2.92 $110,077
Computer Network Architects 6,452 4.45 $126,227
Computer Network Support
Specialists

Computer Programmers 3,907 1.78 $98,563

16,260  4.48 $128,486

4,119 2.25 $82,409
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Percent of Jobs Created by Young Firms
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Does Our Over

Reliance on

SerVICES Harm CAPITALREGION [ TS
US? UNITED STATES A4

CYBERSECURITY JOB POSTINGS BY FUNCTION

. INTERNAL CYBERSECURITY SERVICE PROVIDER

Entrepreneurs and
investors looking for “big
wins” look elsewhere

Source: McKinsey analyses of Burning Glass and

l LRV CEVELORNER] .RECRUITING National Center for Education Statistics data
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Follow the
Money!

Venture funding is a
lagging indicator, but it
tells a story of a region
that is not keeping up.

AMPLIFIER 15 * MARYMOUNT
ADVISORS 2¢* UNIVERSITY

TOTAL CAPITAL INVESTED IN CYBERSECURITY COMPANIES, 2010-2016

491.44

LOS ANGELES |.89

567.37
CAPITALREGION [RRZT) 1,180.37 )
sanFrancisco [EEEERRD 7,604.87 )

INMILLIONS

BOSTON RBIX:]

. ANGEL INVESTMENTS

SEED FUNDING

Source: McKinsey analysis of
PitchBook and Kaufman Index

. VENTURE CAPITAL
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Cities that Washington, D.C. Has Lost the Most Workers To
Rate per 10,000 Members

Top Three

1) San Francisco Bay Area, CA
2) Los Angeles, CA
Seattle, WA 3) Denver, CO

Follow the W .-

San Francisco Bay Area, CA 148
-3.14

Workers!

Denver, CO
-1.87

Los Angeles, CA
-1.92
San Diego, CA Austin, TX

. & -0.89
Talent attraction and
retention is just as
important as - o | -

Washington, D.C. lost the most workers to, we identified the cities the most Linkedln members moved from Washington,
eve O p I I I e nt . D.C. to in the past 12 months. For every 10,000 LinkedIn members in Washington, D.C., 3.1 moved to San Francisco Bay

Area in the past 12 months. -
Linked {3}

Dallas-Fort Worth, TX Tampa-5St. Petersburg, FL
-0.44 -0.52
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Cities with the Most Migration with Washington, D.C.
Rate per 10,000 Members

Where Are We

1) New York City, NY
2) Baltimore, MD

M O St 3) San Francisco Bay Area, CA

New York City, NY
45.94 Boston, MA

Interconnected? B

San Francisco Bay Area, CA
15.67

Washington, D.C.

Philadelphia, PA
15.14

Los Angeles, CA Atlanta, GA Norfolk, VA
13.28 10.59 9.49

Baltimore, MD

Revolving door may work £

Richmond, VA

to our advantage in

attracting talent to the N e N
We define migration as a member changing their location on their LinkedIn profile. To develop the list of cities with
the most migration with Washington, D.C. we identified the cities the most Linkediln members moved to Washington,

re I O n D.C. from in the past 12 months, and the cities the most LinkedIn members moved from Washington, D.C. to in the
= past 12 months. For every 10,000 LinkedIin members in Washington, D.C., 45.9 moved to or from New York City in the

past 12 months. e
Linked 3]
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What Should We
Do?

Coordination and
cooperation are essential
in resourcing and
effectiveness of efforts.
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Regional efforts to undertake vertical integration of labor market
supply and demand.

Teach local service innovators to become product innovators.

Develop a shared regional vision on why this is a place where
innovation occurs.

Entry level housing (can’t fix cost of land and materials, but
regulatory costs can be addressed).

Effectually activate universities in the business side of innovation.
Resist the temptation to legislate innovation and the economy.
Address characteristics important for Millennials — sorry Gen Xers!

Focus on vertical integration of big and small businesses in the
industries where we excel.

Create tools to measure regional innovation attributes and progress
against policy goals.
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