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Response to Questions on the 2016 LOBs
Request By: Supervisor Cook Relevant LOB(s): N/A

Question: What are typical payouts for leave when people separate from County
employment?

Response:

Upon separation from the County, employees are paid for their accumulated annual and
compensatory leave. Employees may only carry up to 240 hours (320 hours with 10 or more
years of service) of annual leave forward from one year to the next, which effectively limits the
number of hours of annual leave that can be paid out. The payout for compensatory leave is
limited to 240 hours (336 hours for 24-hour Fire and Rescue personnel). The amount of
accumulated leave varies greatly for individual employees, with some employees separating with
negligible leave balances while others separate with the maximum possible accruals. However,
the average payout has remained fairly consistent. The table below provides a four-year history
of the average number of hours of leave paid out to separating employees as well as the average
dollar amount of the leave payout.

Fiscal Average Average
Year Hours Paid Payout
FY 2016 189.4 $7,413.00
FY 2015 179.8 $6,676.38
FY 2014 173.0 $6,514.47

FY 2013 192.7 $7,198.70



