LGBTQ+

Protections in
Fairfax County

June 14, 2021




LOGISTICS

* This meeting is being recorded

* Keep yourself muted, except when talking

* Feel free to submit questions through the chat box

e Use the raise your hand feature to ask a question during the Q&A



AGENDA

6:00 — 6:05 Welcome

6:05-6:25 Fair Housing and Employment Laws in FFX County
Ajashu Thomas, OHREP

6:25 - 6:45 Aging Rainbows

Karen McPhail, Aging Rainbows
6:25 - 6:45 Q&A
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What is the Office of
Human Rights and Equity
Programs?

* Mission: Promote justice, equal
opportunity, diversity, and inclusiveness by
protecting the civil rights of all

* Receives/investigate discrimination
complaints in the areas of
* Housing
 Employment
* Public Accommodations
* Credit
* Private Education

* Ensures equal access to all County services,
programs, and employment opportunities




Who is Protected?

Federally Protected Classes — Fairfax Count
Fair Housing Act :

e Race e Marital Status

e Color e Elderliness (55+)

e National Origin e Sexual Orientation

e Religion e Gender Identity

e Sex (including pregnancy, sexual e VVeteran Status
orientation, gender identity) e Source of Funds

e Disability (physical or mental)
e Familial Status




New Protections

e Sexual Orientation

e Actual or perceived heterosexuality, bisexuality or homosexuality

e Includes discrimination due to someone’s physical appearance, mannerisms, the
partner they are with, or any self-identifying symbols or flags.

Gender Identity

* Gender-related identity, appearance, or other gender-related characteristics of an
individual

e Includes discrimination due to someone’s gender non-conforming appearance, their

apparent gender not matching their legal identification (drivers license), or any self-
identifying symbols or flags.

Veteran Status

e A person who served in the active military, naval, or air service, and who was
discharged or released under conditions other than dishonorable

Source of Funds

¢ Any source that lawfully provides fund to or on behalf of a renter or buyer




What constitutes discrimination in the
sale or rent of housing?

Refuse to rent, sell, negotiate
housing

Steering renters or buyers

Refuse to make or allow

mm Deny a dwelling

e Reasonable modifications (structural

Set different terms, conditions, or changes)
privileges for sale or rental e Reasonable accommodations (changes in

rules, policies, practices)

Provide different housing services
or facilities

Fail to make buildings accessible

Falsely deny that housing is available
for inspection, sale, or rental

Use discriminatory advertising or
make any discriminatory statement
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Why is this |
W

mportant?
here you live matters

WORKERS BY MODE OF TRAVEL

Source: Fairfax Economic Success Indicators Data Report

Worked at home 42,982 \
Bicycle or walked 17.078 —

Bus orrail 60,179 —_

Carpool 57,579 —

" Drive alone 453,664




Employment
Discrimination

* Unfair treatment because of your race, color, religion, sex
(including pregnancy), national origin, age (40 or older),
disability, marital status, veteran status, sexual
orientation, or gender identity.

* Denial of a reasonable workplace accommodation that
you need because of your religious beliefs or disability

* Harassment (verbal or physical) by mangers, co-workers,
or others in your workplace.

» Retaliation because you complained about job
discrimination or assisted with a job discrimination
investigation or lawsuit.




Local Protections

The Fairfax County Human Rights Ordinance prohibits discrimination in employment based on the following:

Race Color Religion Sex
Childbirth or
related medical . . L
Pregnancy conditions, National Origin Disability

including lactation

Age (40 or older) Gender ldentity Sexual Orientation Veteran Status




Reasonable Accommodation

Application Job Benefits and

Process Performance Privileges

 Employers of 5 or more employees must provide reasonable
accommodations due to pregnancy, childbirth, lactation




Limitations on Reasonable Accommodations

* An employer is not required to provide a reasonable accommodation
if it can prove that doing so would be an undue hardship for the
agency as a whole (not the employee’s office)

* Personal items such as hearing aids and eye-glasses not included



Who is Considered an Employer?

A private employer

with four or more Employment

agencies
employees
Labor
organizations Fairfax County
operating in Fairfax government

County



Filing a Complaint

U U A complaint must filed within 365 days of the alleged
discrimination

N\
\\ 703-324-2953, TTY 711

Fill out a Discrimination Questionnaire Form at
———  fairfaxcounty.gov/humanrights

Fairfax County Government Center
12000 Government Center Parkway, Suite 318



Alternative Dispute Resolution

* Mediation and conciliation are offered throughout the investigative
process and both parties are invited to participate.

 If OHREP investigates and issues a cause finding that discrimination
has occurred, both parties are invited to participate in conciliation.

* If mediation or conciliation is successful, an agreement is prepared by
OHREP for the parties to sign.



Additional Things to Know:

* We will provide translation services upon request.
* The intake process is confidential.
* We do not ask for information about one’s citizenship status.

* We do not disclose the names of witnesses during the course of the
investigation unless necessary.

* There is no charge for using our services.

* You do not need an attorney to file a complaint or assist you with the
investigation.

* We do not represent either party and will not provide legal advice.

* The Ordinance prohibits an employer/housing provider from retaliating
against you for filing a complaint.



Education & Qutreach Services

* OHREP provides education and outreach services which
includes training for:

* Landlords

Real Estate Professionals

Property Managers

Lenders
* Housing professionals
* Informational presentations for the general public

 Brochures and videos are also available at:
https://www.fairfaxcounty.gov/humanrights/brochures-
and-publications



https://www.fairfaxcounty.gov/humanrights/brochures-and-publications

Upcoming Events

VIRTUAL
June 23 COMMUNITY
LISTENING
SESSION

Topics Cove red:
= Cwvernview of the Office of Human Rights & Equity Programs

I_i Ste n i n g SeSS i O n = Employment and Fair Housing Laws in Fairfax County

MONDAY, JUNE 28

Mason District Virtual Community

Register: https://bit.ly/June28Session roorn - 800 FHET

bit.ly/lune 285ession
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Fairfa¥ County Humamn Rights Commission
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E\- Reasanable accarmmodatians prawded upan réquast,
L= contact F03-324-32953, TTY 711 by |une 14, 20Z1.

A Farlax County, Virginia pubsication 5021



https://bit.ly/June28Session

‘ THANK YOU!



