7.8

Applicant Right of Appeal on Discriminatory Practices

An applicant who is not employed by the County at the time of his/her application and who
believes he/she has been discriminated against on the basis of race, sex, color, religion,
national origin, age, disability, political affiliation, genetic information or his or her status as
a veteran or disabled veteran during the selection process may file an appeal on the alleged
discriminatory practice. A bona fide occupational requirement for any position, the
minimum age qualifications for public safety occupations, and the exclusion of family
members, members of household, or extended relationships as defined in Section 7.7 shall
not be appealable except as provided in Sec. 7.7-6.

Such an appeal stating the alleged discriminatory practice and the corrective action desired
must be filed in writing with the Director of the Office of Human Rights and Equity Programs
within fifteen business days of the date the applicant knew or should have known that
he/she was not selected for employment.

The Director of the Office of Human Rights and Equity Programs shall investigate the
allegations and respond in writing to the applicant within twenty business days.

Should the applicant believe the Director of the Office of Human Rights and Equity
Programs' response to be unsatisfactory, the applicant may file a written request for a
hearing with the Civil Service Commission. The applicant's request for a hearing must
contain a complete statement of the alleged discriminatory practice and the corrective
action desired, and must be filed within fifteen business days of receipt of the Director of
the Office of Human Rights and Equity Programs' response.

The Civil Service Commission shall set a time and place for such hearing to be held not more
than thirty workdays after receipt of such request. At its discretion, the Commission may
appoint a hearing officer to hear the appeal.

The hearing shall be conducted in accordance with hearing procedures adopted by the Civil
Service Commission.

After the hearing, the Commission shall forward an advisory finding on the merit of the
appeal and disposition of the case to the County Executive. The Commission does not have
the authority to award or recommend monetary damages.
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