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May 4, 2021

At Tuesday's Board meeting we adopted the FY
2022 Budget Plan. I am grateful to the County
Executive Bryan Hill and the County Budget
Office, led by Joe Mondoro and Christina
Jackson, and their staffs, for their continued
vigilance and guidance as we navigate through
the pandemic and the economic challenges it has
brought. I am also pleased to work with my
Board colleagues as we meet our immediate
challenges, while continuing to manage our broad
leadership goals.

I support this year's budget plan, which decreases residential real estate taxes by
1-cent to $1.14 per $100 of assessed value. However, with residential real estate prices
generally rising and commercial real estate prices broadly falling, this means a tax
increase in some cases and decreases in others, depending on your property value. Other
important highlights for this year's budget include:

An increase of $29.34 million in funding for Fairfax County Public Schools
(FCPS).
A 1% pay increase for County employees, in addition to a one-time bonus for this
year.
A new position to serve as the County’s first Immigrant Community Liaison, in
support of the County's new Trust Policy.
16 positions for the new South County Police Station.
Modest investments in Board priorities, including Public Safety staffing, Diversion
First, Opioid Use Prevention Efforts, Environmental Initiatives, Body Worn Camera
Implementation and Health Department positions.

As I say every year, we need to work with our state legislators to change the state
funding formulas and return more of the tax dollars generated in Fairfax County to
Fairfax County. Currently, the state returns to us only 23% of what Fairfax County
residents contribute in state taxes. (These taxes are principally contributed through the
fairest and most progressive form—income taxes.) If the state returned just 1% of the
income tax rate back to us, we could reduce our real estate tax rate by $.21 from our
just approved $1.14 rate!

In other budget news, the Board approved funding for the Lorton Visioning Study, the
South County Site-Specific Plan Amendment (SSPA) work related to the Lorton
Visioning, study and implementation of a Green Bank and the Zero Waste Management
Plan as part of the FY 2021 3rd Quarter Budget Review.

Additional Meeting Highlights:
1. Approved a parking space reduction for the Aventon Huntington Metro Multi-

Family Development.
2. Recognized Larry Gray for his 42 years of service to our community as the owner

of Village Hardware.
3. Recognized the South County Varsity Football Team for returning to the state

championship game this past Saturday with a 24-game winning streak as the
Class 6C Regional Champions; losing to perennial powerhouse Oscar Smith High
School of Chesapeake, by a score of 62-21.

At the meeting, I introduced a Board Matter directing County staff to draft policies and a
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declaration in support of the Joint Environmental Task Force recommendations,
based on Board discussion at the February and March Board Environment Committee
meeting, to be brought to the Board's June Environment Committee meeting.

In addition, as many of you know, we hired a new Police Chief. While we received
significant feedback before we hired the Chief, we want this community dialogue to
be ongoing and constant. Chief Davis and the Board strongly support full community
outreach and believe it is a key to successful policing. To that end, Chairman Jeff McKay
and Supervisor Rodney Lusk (Chair of the Public Safety Committee) will provide the
community the opportunity to share their immediate feedback with Chief Davis and be
able to ask your questions. Please join the input session this Thursday, May 6 on
Channel 16 or streamed here. This is one of the many events and forums the Chief will
be attending to meet our community personally. To participate in this first forum with
Chief Davis, please sign up in advance to testify by phone or to submit your video or
written testimony. You may also call-in live to 703-324-1020.

The new Chief's first station visit was to the Mount Vernon Police Station and a Mount
Vernon District community meeting is being scheduled. I will let you know as soon as
the date is announced. In addition, Chief Davis has excepted an invitation to meet with a
group of faith leaders in Gum Springs next week.

The Board also released a statement today in support of Police Chief Kevin Davis.

You can read more about COVID-19 updates, upcoming community meetings and
information below.

Respectfully yours in public service,

 

Dan Storck
Supervisor, Mount Vernon District
Fairfax County Board of Supervisors

The following are highlights from the Board of Supervisors May 4, 2021 meeting,
including items of particular interest to Mount Vernon residents. For additional information,
please go to the County’s Board Agenda and Meeting Schedule. You may listen to highlights
from the Board meeting on your computer or listen directly on iTunes. Subscribe to the
podcast, or choose a program and listen in. 

Para recibir la información de nuestro boletín electrónico en español, o para hablar
con un hispanohablante, comuníquese con Diego Rodriguez Cabrera a su preferencia,
por teléfono al (703) 619-4339 o por correo electrónico:
diego.rodriguezcabrera@fairfaxcounty.gov.
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To view the May 4, 2021 Board Package click here.

FY 2022 Budget Highlights

On Tuesday, the Board approved the FY 2022 Budget, which as every year is a
balanced budget.

Below are the highlights:

Tax rate: Decreases the Real Estate tax rate by 1-cent to $1.14 per $100 of assessed
value. However, with real residential estate assessments on the rise and commercial real
estate assessments falling, this means a tax increase in some cases and decreases in
others, depending on your property value.

Tax relief: The Board directed staff to review the criteria of our existing tax relief
program for qualifying seniors and disabled persons in order to expand eligibility
next year. This is something I support especially in light of increasing home values and
assessments that especially present a challenge for many of our residents who are on fixed
incomes.

Affordable Housing: Recommends a half-cent to affordable housing in future budget
considerations, which would allocate over $13 million more to this Board priority. This
is in addition to the more than $10 million allocated for new affordable housing and
preservation in the Department of Housing and Community Development’s $145 million
total budget. This Board has made significant progress in making more affordable
housing opportunities across the County. Since the start of the last fiscal year, Fairfax
County has approved or closed the financing on over 1,000 new units of affordable
housing across the County and adjusted our zoning ordinance to be more flexible to
provide new housing options. We also anticipate using a portion of the County's
American Rescue Plan funds to address the housing needs of our neediest residents.

County Employee Pay: Our County employees have worked hard this past year. In
addition to the $1000 one-time bonuses for merit employees ($500 for non-merit) that
were allocated in the Third Quarter Review (and will be paid out by late May), the FY 2022
budget will include at 1% pay increase for employees.

FCPS: Over 50% of our budget goes to FCPS and at present that totals over $2.3
billion. In this year's budget we are able to increase that total with an additional
$29.34 million. This $29 million is double the size of the increase from the County
Executives original proposal and was done to provide funds for pay raises for FCPS
employees. A 2% pay increase for FCPS costs the County $40 million and includes only an
$8.9 million contribution from the state.

Environment: In an effort to reduce the County's energy consumption and
greenhouse gas emissions, the County is dedicating significant funds from our FY 2021
3rd Quarter Review to achieve our net zero goals, including $400,000 for the study and
consideration of a Green Bank and Zero Waste initiatives. This is on top of the $1.3
million included in the baseline budget for environmental and energy initiatives. For every
dollar we invest in these initiatives, we can anticipate at least a $2-3 savings to the
County, in additional to benefits to our environment.

Trust Policy: To support the work of making the County a more welcoming place for the
immigrant community, the County will identify a position to serve as the County’s first
Immigrant Community Liaison. This position will work with County departments to
address specific immigrant community concerns and, as necessary, adapt current
County practices to ensure County staff and departments are aware of and are following
our new Trust Policy.

Public Defenders: We were able to extend 15% salary supplements to support staff in
the Office of the Public Defender and to implement 15% supplements for state Probation
and Parole Officers, due to the state's failure to competitively pay these employees in
Northern Virginia.

More about the budget...
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Administrative Items

Item 3: Approved the Department of Neighborhood and Community Services (NCS),
Office for Children to accept a Virginia Preschool Initiative (VPI) Community Provider Add-
On award of $1,204,000 from the Virginia Department of Education. The funds will be
used to support high quality early childhood experiences for children enrolled in VPI
early childhood programs, including centers and family childcare homes. The full item can
be read on pages 14 - 20 of the Board Package.

Action Items

Item 1: Approved an Aventon Huntington Metro development request to reduce the
required parking rates to 1.25 spaces per unit, which equates to a 10.6 percent reduction
in required parking based on the proposed multi-family residential unit mix, located in a
Transit Station Area (TSA) and within 1/8 of a mile of Huntington Metro. The typical
required number of spaces is 530 for a development of this type. The applicant proposes a
minimum of 474 spaces. Reductions in parking spaces encourage walkability and
other modes of transportation, which support the goals of the TSA in the Comprehensive
Plan. The full item can be read on pages 21 - 50 of the Board Package.

Public Hearings

Vacate and Abandon a Portion of Nicotine Trail 

Approved vacation and abandonment of an unbuilt portion of Nicotine Trail in Mason
Neck in order meet setback requirements for construction a single family detached
dwelling on an adjacent property.

Board Matters

Recognizing Larry Gray and Village Hardware in the Hollin Hall
Shopping Center for Serving the Mount Vernon Community for 42
Years 

Village Hardware is a family owned and operated business established in 1979. The
owner, Larry Gray, learned the tools of the trade as a young man working with his father
in construction. He took that invaluable knowledge and hard work ethic and applied it
to running his business with the simple pledge of “offering a high-quality product with
personalized service.” Everyone from skilled laborers to do-it-yourself homeowners have
known where to go for 42 years to get advice and have their questions answered, as well
as where to find the right part for just about anything.

Village Hardware is a Mount Vernon institution, a community hub that embodies all the
characteristics of a local store with personalized customer service. Larry and Linda Gray
and their four children have been an integral part of the community, hiring local
students, sponsoring little league teams, and supporting local non-profits and schools.
Although Larry recently announced his retirement to Florida, he also planned the store’s
transition and the new manager, Troy Richard from Aubuchon, Inc., is friendly,
welcoming, and is committed to serving the community’s hardware needs. We will all
sorely miss Larry Gray and his family.

Action
Directed a proclamation be signed by the Chairman and myself to be presented to Mr. Gray
and his family, outside the Board room, thanking them for their 42 years of service at
Village Hardware in the Mount Vernon District. 



Thank You to LDS & Agency Partners for their Post-Disaster Recovery
Support and for the Creation of the Post-Disaster Recovery Process
Pamphlet

Over the past few years, there have been some tragedies in the Mount Vernon District,
including a building collapse at River Towers, horrific fires at the Belle View Shopping
Center, at the nearby South Alexandria mixed-use project, the Thieves Market, and
nearby hotels. Each of these disasters required significant support from many different
County agencies during their recovery period. My office worked closely with Bill Hicks,
Helman Castro, and their staff to add these projects to the Project Management Process
to provide a single source of contact to the property owners and seamless customer
service. Kirsten Munz and Mac Gebresillasie coordinated these efforts and helped make
a stressful process much easier to manage while bringing these projects to completion. The
property owners have been greatly appreciative of their additional support and
customer service.

While working with these property owners, we recognized that when disaster happens,
owners are typically in shock, while having to work through insurance agencies and
coordinate with multiples tenants and the County. At my request, Bill Hicks and the
LDS team of Harvey Clark, Kirsten Munz, Mary Mulrenan, Brian Foley, and Debby
McMahon created and delivered a “Post-Disaster Recovery Process” pamphlet that can
be used as guidance for future disasters. They also worked closely with three other agency
partners: John Walser from the Fire Marshall’s Office, Jack Weyant from the Department
of Code Compliance, and Adrian Joy from the Health Department. This pamphlet now
provides vital information in a concise manner to property owners who are dealing with
a disaster. I strongly believe that County is going to be more resilient because of this
small, but extremely helpful pamphlet.

Thank you to all the agency partners who have been part of this tremendous effort.

Recognizing South County Football Team as Class 6C Regional
Champions and back-to-back State Football Contenders - Joint with
Supervisor Pat Herrity

The South County Varsity Football team entered the state championship game this
past Saturday with a 24-game winning streak as the Class 6C Regional Champions;
beating local rivals Robinson Secondary and Madison High School to clinch their spot in the
state championship game.

South County had a condensed winter football season that started two months ago with
their sights on keeping their state championship title, which they won against Oscar
Smith in 2019. Their journey once again brought together the Stallion nation, families,
hype squad, and their alumni association. The team led by new Coach Tynan
Rolander traveled to replay perennial powerhouse Oscar Smith High School of Chesapeake,
losing to the Tigers 62-21. South County was led by senior Quarterback Charlie Miska,
Wide Receiver Brock Spalding, Receiver Dylan Dunn, Defensive back Sam Dankah, and
Linebacker Dorian Mitchell.

Action
Directed proclamation be signed by the Chairman, Supervisor Herrity and myself to be
presented to the South County Boys Varsity Football team and coaches, outside the board
room, to be recognized as the Class 6C Regional Champions and back-to-back State
Champion Football Contenders.

Policy Development to Support the Joint Environmental Task Force
(JET) Recommendations - Joint with Chairman Jeff McKay and Supervisor
Penny Gross

This Board Matter builds on previous actions by the Board of Supervisors (Board) related to
the Joint Environmental Task Force (JET) and the JET’s recommendations across the
energy, transportation, waste management and recycling, and workforce
development focus areas within County and school operations.

...........
Based on Board discussion at these committee meetings, and in my discussions with
Board members, we were generally supportive of pursuing achievement of the JET
recommendations. Based on our discussions, we have generally agreed to accept three
of the four recommendations and to revise the transportation recommendation as
noted below. The final overarching recommendations for Board consideration are:

1. Commit to being energy carbon neutral by 2040 while significantly reducing
operational greenhouse gas emissions. Generate renewable energy in-county,
increase energy performance standards in existing buildings, and ensure all new

https://files.constantcontact.com/453ce8df501/16075ec2-1d86-4406-9399-8881f3abe41c.pdf


buildings and major renovations beginning planning and design in 2021 meet Net
Zero Energy standards, unless County staff advises the Board prior to the 30%
design phase why a project cannot meet the NZE standard.

2. Transition County and school bus fleets and non-bus fleets to electric (or other
non-carbon emitting alternatives) by 2035, with the caveat that by 2035, 99% of
Connector bus fleet miles traveled will be made with non-carbon emitting vehicles. In
addition, no diesel vehicles will be purchased by the County after FY 2024,
unless staff informs the Board as to why. For non-bus fleet vehicles that may not
have non-carbon emitting alternatives, develop a plan to mitigate vehicle
emissions. To further reduce emissions from the transportation sector, work with
local, state and federal governments to develop a safe, continuous and
interconnected transit system, improve options for safe biking and walking, and
encourage alternative transit options for students, workers and residents. 

3. Be zero waste by 2030. Develop sustainable purchasing programs and encourage
composting among county government workers and students. 

4. Develop these goals in tandem with youth and adult workforce development
objectives, to increase learning resources and green career opportunities for
students and working professionals. Develop standardized green career toolkits and
programs to encourage participation in the energy or environmental sector. 

Read the full Board Matter...

Action
Directed the County Executive to charge the Office of Environmental and Energy
Coordination, with the support of relevant County agencies, to bring forward for discussion
at the June Environmental Committee meeting the following items: 

Specific policy statements that support the JET recommendations across the energy,
transportation, waste management and recycling, and workforce development focus
areas.
A declaration, similar to the Cool Counties Declaration, tied to the JET’s carbon
neutrality recommendation to express the County’s leadership and encourage others
to make similar public commitments.

Upcoming Land Use Cases

Planning Commission

May 19:
Lorton Valley Retail, LLC: PCA 89-V-059-02 / SE 2020-MV-020 Proposal to amend
RZ 89-V-059, previously approved for a 125,000 square foot shopping center, to
modify the governing proffers related to hours of operation and signage. Special
Exception to permit the conversion of a financial institution with a drive-through to a
restaurant with a drive-through.
Maurice George Singleton: RZ 96-V-006 Amend the final development plan to
permit modifications of yard requirements for lot 43 and associated revisions to
development conditions to permit construction of a screened porch 13 feet from the
rear lot line.

May 26:
7-ELEVEN, INC.: SE 2020-MV-015 Permit a service station with quick service food
store.
Yoshi Holdings, LLC: FDPA 74-8 -126 / PCA 74-8 -126 Amend final development
plan, proffers and conditions for Southern Oaks Reserve at Hooes Road and
Southern Oaks Place in Lorton.

Board of Zoning Appeals

May 12: Georgette Saad, A 2021-MV-002 Appeal of a determination that the appellant
has installed a cargo container, which is not a permitted accessory structure, on
property located in the R-2 District, in violation of Zoning Ordinance provisions.
Located at 7834 Kent Road, Mount Vernon, on approx. 15,877 sq. ft. of land zoned R-2.

District Information & Upcoming Events
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George Washington (GW) Parkway Safety Study Virtual Neighborhood
Educational Event

The GW Parkway study makes recommendations for the parkway based on the 3E’s
(Enforcement, Education and Engineering) model for improved traffic safety. One of the
recommendations is that the National Park Service (NPS) host a Community Educational
Event. The meeting will be hosted virtually on Monday, May 10, from 7 to 8:30 p.m. It
will be recorded and closed caption will be available.

During the event, the NPS will;
Educate the public on the recently completed safety study,  
Answer questions about the study from event participants, and; 
Transition from study findings to implementation by sharing short-term,
intermediate, and long-term actions. 

The event will conclude with a question and answer session. More information...

Springfield To Quantico Enhanced Public Transportation Feasibility
Study

A number of significant transit improvements are planned for the corridor including
additional express bus services, Metrorail, VRE expansion, and plans for bus rapid
transit in the Richmond Highway corridor. This study will assess the feasibility of
additional enhancements to the corridor transit network. The study team will seek public
input during spring/summer 2021. Your input is vital in shaping the study’s final
recommendations. Learn more...

Summer Internship Opportunity

The Mount Vernon District Office of the Fairfax County Board of Supervisors is accepting
applications for unpaid interns for the summer. Supervisor Dan Storck is looking for
enthusiastic, hard-working, and reliable college-level student interns interested in
government and politics. Interns will gain first-hand work experience in local
government in Virginia's largest jurisdiction. They must also reside in the Mount
Vernon magisterial district.

Interns assist staff aides with constituent service work such as drafting letters and
articles, answering phone calls, issue research, social media, and other tasks as needs
arise. There are opportunities to network with other employees at meetings and events,
and learn more about your community. Full or part-time internships with some
scheduling flexibility are available. Interested candidates should send a resume and
cover letter to mtvernon@fairfaxcounty.gov by May 17, 2021. For all correspondence
related to this internship opportunity, please use the subject line "Internship
Application."

https://www.nps.gov/gwmp/learn/management/southern-george-washington-memorial-parkway-safety-study-next-steps.htm
http://drpt.virginia.gov/transit/springfield-to-quantico/
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COVID-19 Updates

Enough Vaccine Now Available for All Residents; Visit Tysons Vaccination Center for Walk-In
Appointments or Schedule Directly With Health Department

Make It Happen. Move Forward. New Northern Virginia COVID-19 Vaccination Campaign
Begins

Phase 2 Vaccine FAQs: Second Doses

Governor Updates COVID-19 Executive Order Restrictions

Mask Use Update

Last week Governor Northam amended Executive Order 72 to adopt new guidance from the
CDC on mask use in outdoor settings. The CDC guidelines state that fully vaccinated
individuals do not have to wear masks outdoors when alone or in small gatherings.
Mask use is still required indoors and outdoors at large crowded events like concerts,
sporting events, and graduation ceremonies. People are considered fully vaccinated two
weeks after receiving the last required dose of vaccine. Read more...

https://fairfaxcountyemergency.wpcomstaging.com/2021/04/28/enough-vaccine-now-available-for-all-residents-visit-tysons-vaccination-center-for-walk-in-appointments-or-schedule-directly-with-health-department/
https://fairfaxcountyemergency.wpcomstaging.com/2021/04/30/make-it-happen-move-forward-new-northern-virginia-covid-19-vaccination-campaign-begins/
https://fairfaxcountyemergency.wpcomstaging.com/2021/04/30/phase-2-vaccine-faqs-second-doses/
https://fairfaxcountyemergency.wpcomstaging.com/2021/04/23/governor-updates-covid-19-executive-order-restrictions/
https://fairfaxcountyemergency.wpcomstaging.com/2021/04/13/johnson-johnson-vaccine-will-not-be-administered-until-further-notice/
https://fairfaxcountyemergency.wpcomstaging.com/2021/04/29/governor-updates-mask-guidance-for-fully-vaccinated-people-to-align-with-cdc-changes/


Visit our Website

Mount Vernon District Office | 703-780-7518
MTVernon@fairfaxcounty.gov | FairfaxCounty.gov/MountVernon
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