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I. PURPOSE 
 

The purpose of this directive is to define and describe discriminatory actions that will be 
prohibited by this agency.  This policy establishes procedures to ensure all staff members, 
whether sworn, civilian, volunteer who conduct business with the Sheriff's Office, will not engage 
in any activities that are discriminatory or indicative of a practice of racial profiling.  This policy will 
ensure all staff is fair and impartial in the discharge of their job duties and responsibilities. 

 
II. POLICY 
 

A. To ensure that in the absence of a specific report, race, ethnicity, religion, age, disability, 
gender, or sexual orientation of an individual shall not be the basis for the detention, 
interdiction or disparate treatment of an individual by any member of the Fairfax County 
Sheriff’s Office.   

 
B. Members of the Fairfax County Sheriff’s Office will not effect a stop, detention or search 

of any person when such action is motivated by race, ethnicity, religion, age, disability, 
gender or sexual orientation and the action would constitute a violation of the civil rights 
of that person. 

 
C. This policy is to reaffirm the Fairfax County Office of the Sheriff’s commitment to 

unbiased practices and treatment in all its encounters among the staff, inmates, citizens, 
and community.  It is to reinforce procedures that serve to maintain public confidence and 
trust through the provision of services in a fair and equitable fashion.  

 
III. DEFINITIONS 
 

A. Discrimination:  prejudiced or prejudicial outlook, action, or treatment; to make a 
difference in treatment or favor on a basis other than individual merit. 

 
B. Unlawful Discriminatory Practice: Conduct which violates any Virginia or federal 

Statute or regulation governing discrimination on the basis of race, color, religion, 
national origin, sex, pregnancy, childbirth or related medical conditions, age, martial 
status or disability. 

   
C. Bias based profiling: the selection of individuals based solely on a trait common to a 

group for enforcement action. This includes, but is not limited to, race, ethnic background, 
gender, sexual orientation, religion, economic status, age, cultural group or any other 
identifiable group.  

 
D. Bias Crime: also known as Hate Crime.  Any unlawful action committed against a person 

because of their race, religious conviction, ethnic/national origin, disability, gender, age, 
and/or sexual orientation.  The Code of Virginia does not specifically define a bias crime 
as a violation of law, but does provide enhanced penalties for Assault and Battery (§18.2-
57) and Vandalism (§18.2-121) when the acts are committed against a person based 
upon their race, religious conviction, color or national origin. 

 
E. Bias Incident: involves behaviors that, though motivated by bias against a victim’s race, 

religious conviction, ethnic/national origin, disability, and/or sexual orientation, are not 
criminal acts (i.e., hostile or hateful speech or other disrespectful/discriminatory behavior 
may be motivated by bias but is not a criminal violation of criminal law) but may be 
classified as a violation of civil statutes.  They become criminal acts only when they  
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directly incite perpetrators to commit violence against persons or the destruction of 
property. 

 
F. Race:  a group of persons who possess common physical characteristics generally 

transmitted by descent and heredity that distinguish them as a distinct division of 
humankind. 

 
G. Racial Profiling: the detention, interdiction, or other disparate treatment of an individual 

on the basis of the racial or ethnic status of the individual. Racially biased policing is 
when law enforcement inappropriately considers race or ethnicity in deciding with whom 
and how to intervene in an enforcement capacity. 

 
IV. PROCEDURE 
 
 A. Racial Profiling/Discriminatory Practices 
 

1. Discriminatory practices and profiling by any member of this agency are 
prohibited.  Deputies must be able to articulate specific facts, circumstances and 
conclusions that support probable cause or reasonable suspicion for any search 
and/or seizure. 

  
a.  In the absence of a specific report, race or ethnicity of an individual shall 

not be a factor in determining the existence of probable cause to place in 
custody or arrest an individual, or in constituting a reasonable and 
articulated suspicion that an offense has been or is being committed so 
as to justify the detention of an individual or the investigatory stop of a 
motor vehicle. 

 
b. In response to a specific report of criminal activity, race or ethnicity of an 

individual shall not be the sole factor in determining the existence of 
probable cause to place in custody or arrest an individual. 

 
2. Stops or detentions based on race, age, gender or sexual orientation or any 

other prejudicial basis by any member of the Fairfax County Office of the Sheriff 
are prohibited. 

 
a.  The detention of any individual that is not based on factors related to a 

violation of or investigation of a violation of federal law, state statutes, 
local ordinances, or any combination thereof is prohibited. 

 
b. No deputy shall stop, detain, or search any person when race, color, 

ethnicity, age, gender or sexual orientation motivates such action. 
 

 B. Authority and Responsibility 
 

1. Each supervisor will be responsible for monitoring and examining all areas of 
staff actions and activities under his/ her purview to ensure this directive is being 
followed.  Should any indications of racial profiling or discriminatory practices be 
discovered, appropriate and immediate action will be taken to ensure such 
practices cease. 

 
2. Any employee who believes there is, or is made aware of, any violation of this 

directive will immediately contact his/her supervisor.  That supervisor will then 
inform the Sheriff, via the proper chain of command, in writing of the alleged  
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violation.  The Sheriff will review the complaint and request an Internal Affairs 
investigation. 

 
C. Training 

 
1.  All employees will receive initial and continual training in proactive enforcement 

tactics, to include cultural diversity, courtesy and interpersonal communications 
skills.  This training will be intended to supplement the initial cultural diversity and 
awareness-training officers received in the basic recruit training academy.  
Training will also cover the harms of racial profiling and discrimination, including 
the review of this policy. 

 
2. In concert with appropriate disciplinary action, additional diversity and sensitivity 

training shall be designated for officers with sustained racial profiling or other 
sustained discrimination complaints filed against them. 

 
D. Disciplinary Procedures 
 

1. All complaints of bias-based policing shall be thoroughly investigated through the 
agency’s Internal Affairs Section. 

 
2. Appropriate sanctions will be implemented for non-compliance of this policy that 

may include termination. 
 
3. Failure to report any observed or known violations of this written directive order 

by any Sheriff’s Office employee will result in disciplinary action that may include 
termination. 
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