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Firefi ghters from Fire and Rescue Station 12 participate in the fi rst Swift Water Boat Operator’s course on the Potomac River, Great 
Falls.  The three-day course included classroom, practical evolutions, and basic and advanced boat handling training. Phot by Lieutenant 
Carlos R. Carrillo.
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From The Fire Chief . . .

Hope this article fi nds 
everyone doing well as 
we prepare for family 

vacations, graduations, and other 
once in a lifetime events. I always 
look forward to the spring season 
as fl owers begin to bloom, trees get 
their full growth, and the budget 
process is complete for another year. 
To that end, I want to thank each 
and every one of you for helping to 
better manage our expenditures and 
preparing our budget for the next 
fi scal year.

Now that the Board of Supervisors 
has adopted the FY09 budget, I 
want to highlight several aspects 
as we work to close out the current 
year and prepare for the challenges 
ahead. I am grateful that the Board of 
Supervisors (BOS) restored the pay 
for performance and market scale 
adjustment for county employees 
in spite of very diffi cult times. I am 
certainly in full support of this, yet 
we must all be acutely aware of the 
fact that FY10 is expected to be even 
more challenging. While it is unclear 
of the impact at this juncture, I am 
certain that our collective efforts 
to prioritize issues, coupled with 
our professional and responsible 
execution of the budget, will allow us 
to manage these challenges. To that 
end, each agency will be required to 
report on their respective Lines of 
Business (LOB) to the full Board as 
part of the budget process this fall. 
We have to submit this information as 
part of the FY09 budget, but will now 

be doing a formal presentation to the 
BOS. While this required a lot of staff 
work, I see this as an opportunity 
to truly represent our value to the 
citizens and the BOS to clearly 
articulate the many cost effective 
services we provide.

It is easy to extrapolate the number 
and types of calls we respond to, the 
number of buildings and systems 
we inspected, and classes taught by 
Life Safety Education, but what are 
the true tangible benefi ts of these 
activities? How many “saves” did we 
have from early EMS intervention, 
how many rescues were made, and 
what are the positive impacts on our 
community because of the many 
programs you participate in?

Obviously, some of these can not 
be quantifi ed as we don’t know how 
many lives are saved because of 
working smoke alarms or the number 
of incidents that are mitigated 
because of early detection that we 
never know about. However, we 
will embrace this opportunity to 
justify a return on investment for 
our citizens and present challenges 
that aren’t being met because of 
budget constraints or lack of staff. 
You may ask, “So what is my role in 
this, how can I help?” The answer is 
really simple, “be involved” in the 
community we serve by attending 
community events and meetings, 
seeking opportunities to market our 
business, and presenting ourselves 
in a courteous and professional 
manner both on and off the job. I 



3Volume II, 2008

From The Fire Chief ...................................................2
Thirtieth Annual Valor Awards ................................4
First Quarter Promotions ..........................................8
Fire and Rescue Digest ..............................................9
Awards Nominations and Processing .....................10
Thank You E-mail ....................................................11
Planning For The Future Is Essential .....................12
Congressional Fire Services Institute ......................14
Take Your Children To Work Day ...........................17
Training Corner:  Fire 101 Revisited ......................18
Hot Shots .................................................................20 
Health and Wellness Programs Move Forward .......22
MRSA:  What You Need To Know .........................23
What’s New with Wel-Fit ........................................24
Changing the Face of Behavioral Health ..................26
2008 Fire/EMS Safety, Health, and Survival Week 27
The Ins and Outs of Refl ecting the Diverse Commu-
nity We Serve ...........................................................28
Community Program Highlights ............................29
The Chaplain Helps Everyone in
Their Time of Need...................................................30
2008 Firefi ghters’ Fund of Fairfax County
Annual Dinner, Dance, and
Retirement Celebration ............................................31
Swift Water Boat Operator’s Course and
Top 10 Activity Report ............................................32
Large Loss Fires .......................................................33
Awards & Presentations ..........................................34
Ralph Dulaney, In Memoriam .................................35
“Taking Up” ............................................................36 
Retirements ..............................................................38
Anniversaries/New Hires ........................................39
Station Profi le ..........................................................40

This Issue . . .

also encourage you to be involved in your fi re 
and rescue department. Each of you has valuable 
attributes that contribute to the success of this 
organization. Don’t sit on the sidelines and 
complain, be proactive and bring forth ideas that 
we all can benefi t from.

I would be remiss if I did not provide an 
update of the issue of EMS redesign. I want to 
fi rst thank Deputy Chief Christine Woodard and 
her committee for their ongoing work, as well as 
other members of the department that have taken 
the time to forward or present recommendations. 
This indeed is a very complex issue and one that 
will have major organizational impacts. While 
no fi nal recommendations have been identifi ed, I 
fully intend on presenting my recommendations 
to the County Executive and Chairman Connolly 
in early June. As I have stated many times before, 
the service we provide to those that call upon us 
is not in question. Our challenge is an internal 
one of sustaining our current system design both 
today and into the future. Our current system 
has served us very well, but our organization 
has undergone many changes since the inception 
of ALS some 30 years ago. The issue has been 
studied, tweaked, been addressed with extra 
compensation, career development, to name 
only a few, yet our challenge of staffi ng units 
continues. It has been said by many that “you 
can’t keep doing the same thing and expect 
different results.” Does this fi t our situation 
and the challenge many other departments are 
facing?

This is truly an emotional issue for many, and 
this is understandable. We must keep our focus 
on both our internal and external customers as 
we continue to seek system improvements and 
enhance service delivery. Regardless of what 
changes are made, it will take the support of 
the entire workforce to implement and evaluate 
them. As with the LOB I spoke of earlier, this is a 
challenge that we must address and embrace as 
an opportunity.

I look forward to your continued support 
during the EMS system redesign and as we meet 
the challenges of a very dim budget projection for 
the next several years.  Thank you for what you 
do for our community and this great organization 
each and every day.   Y

Joel Kobersteen, IAFF, Local 2068, addresses the media in 
support of the HeroToHero program, a national campaign 
supporting troops in a combat zone, at the The Pentagon, 
May 24, 2008. Photo by Lieutenant Raúl Castillo. 
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Thirtieth Annual Valor Awards

Lieutenant
Danny R. Urps

Station 11, C- Shift

Gold Medal

Master Technician
John F. Linhart

Station 11, C- Shift

Master Technician
Joseph K. Swift

Retired

Technician
William F. Ward
Station 11, C- Shift

On Sunday, May 27, 2007, at 
approximately 3:22 p.m., Fairfax 
County Fire and Rescue Department 

units were dispatched to a fi re in a townhouse, 
6058 Estates Drive in the Franconia area. The 
fi rst units to arrive on the scene found black 
smoke coming from the rear row of town homes. 
Heavy smoke and fi re appeared to be coming 
from inside a middle unit townhouse – not just 
the townhouse address reported in the initial 
dispatch. The incident commander struck a 
second alarm. Upon arrival Battalion Chief 
Floyd L. Ellmore, Relief, B-Shift, noticed the 
fi re was spreading in gaps and spaces between 
the buildings’ construction. The fi re was now 
traveling in void areas on the top fl oors of three 
town homes, and spreading rapidly.

A decision was made to withdraw the crews 
inside. The smoke was pushing through 
the dormers and the conditions inside were 
deteriorating. As units were withdrawing, there 
was a Mayday call, two fi refi ghters were trapped 
on the top fl oor and unable to fi nd their way 
out. All radio traffi c was silenced. The Rapid 
Intervention Team (RIT) was staffed that day by 
Lieutenant Danny R. Urps, Master Technician 
John F. Linhart,  Master Technician Joseph K. 
Swift, and Technician William F. Ward, Fire and 
Rescue Station 11, C-Shift. As Battalion Chief 
Ellmore was briefi ng the RIT team on the last 

known location of the fi refi ghters, he noticed 
heavy smoke pushing out of the dormers in 
the precise area where the fi refi ghters had last 
reported. Just as the RIT team was deploying into 
the structure, a fi refi ghter broke out of the third 
fl oor dormer, and was assisted down a ground 
ladder and transported to the burn center with 
second- and third-degree burns. The RIT team 
entered the structure to begin their search for 
the second fi refi ghter. They tied off a tag line 
at the front entrance and climbed the stairs to 
the second fl oor to check the fl oor layout and 
conditions. Finding no one on the second fl oor, 
they proceeded to the top fl oor – the last known 
location of the fi refi ghters when they declared the 
Mayday.

The fi re was rolling across the ceiling causing 
extreme heat conditions and zero visibility. The 
crew split into two teams and began to search 
for the fi refi ghter. As they searched, the heat 
from the fi re became more intense and the smoke 
continued to thicken. Conditions on the fl oor 
continued to deteriorate and required each of 
them to crawl along the fl oor. One member of the 
crew happened to see a small blue light emitting 
from a room he was crawling towards. As he got 
closer, he could see a fi refi ghter lying on the fl oor 
facing away from him. The RIT team members 
grabbed the fi refi ghter’s shoulder harness, and 
with the assistance of another RIT team member, 
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Captain I
Richard C. Smith

Occupational Health and
Safety, B- Shift

Firefi ghter
John A. Fleming
Station 36, B- Shift

Silver Medal

began to drag the fi refi ghter to the stairway in 
order to get out.

As they moved towards the stairs, the smoke 
became so thick and the fi re so intense, that the 
safety line burned completely through and a door 
closed behind them and blocked their exit. They 
were unable to fi nd a way out but a door was 
located and forced open, forcing each person to 
dive down a stairway towards safety. The entire 
top fl oor was now engulfed in free burning fi re.  
Each member of the rescue had to have their gear 
replaced. Their face mask, harness gauges, and 
helmets were melted and destroyed. The straps 
on the breathing apparatus were so compromised 
that the entire ensemble had to be replaced. Two 
members of Rescue 411 were transported to the 
burn center to be treated for burns they received 
as a result of this event. The fi refi ghter they 
rescued received burns to his body and his gear 
was destroyed. The soles of his boots actually 
melted.   Y

On Sunday, June 25, 2006, at 
approximately 10 p.m., Fairfax County 
Fire and Rescue Department units 

responded to a reported car in the water. A 
summer storm was dumping rain on the region. 
Captain I Richard C. Smith, Acting Technician 
Ronald S. Seghetti, Firefi ghter John A. Fleming, 
and Firefi ghter Jason P. Kelly arrived on scene 
to fi nd the road completely fl ooded, with water 
extending 30 to 40 yards beyond the shoulder. In 
the middle of the road was a car fl ooded up to 
its windows and the front end submerged. The 
crew positioned themselves upstream and shined 
their fl ashlights. An interior car light was on and 
through fogged windows the crew realized there 
was a passenger in the driver’s seat. The water 
was rising and the vehicle was too far away to 
make voice contact.

Captain Smith directed Technician Seghetti 
and Firefi ghter Kelly to rig and secure a line for 
Firefi ghter Fleming so that he could be safely 
tethered while approaching the vehicle through 
the swift water. Wearing a personal fl otation 
device (PFD) and carrying an additional PFD for 
the victim, Firefi ghter Fleming waded through 
chest high water towards the vehicle which he 
realized was fl oating instead of sitting on solid 
ground.

The driver side window was partially open and 
the interior was fi lling with water. An elderly 
woman was sitting very quietly in the driver’s 
seat, with her seat belt on, clutching her purse. She 
appeared to be confused and completely unaware 
of the danger she was in. Firefi ghter Fleming 
called to Captain Smith asking for additional 
assistance to remove the driver from the vehicle. 
As Captain Smith made his way to the vehicle, 
Firefi ghter Fleming managed to open the door of 
the fl ooded vehicle, unbelted the driver and put 
the personal fl otation device on her. Through 
water that was now chin deep, Captain Smith and 
Firefi ghter Fleming carried the driver to dry land, 
where she received medical assistance.   Y

Acting Technician
Ronald S. Seghetti

Station 36, B-Shift

Firefi ghter
Jason P. Kelly

Station 31, B- Shift

Certifi cate of Valor
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Bronze Medal

Battalion Chief
Floyd L. Ellmore, III

Relief, B-Shift

Firefi ghter
George H. Moore
Station 24, B- Shift

In August 2006, Battalion Fire Chief Floyd 
L. Ellmore was returning to quarters after 
completing a call. He heard a dispatch on 

his radio for a life support call. The responding 
ambulance was further out than he was, so he 
responded fi rst. When he arrived, he observed a 
man talking on a pay phone. As he approached 
offering assistance, the man became agitated, yelling 
obscenities at the Chief and walking towards him.  
Chief Ellmore began speaking calmly, assuring him 
that he was there to help when the man picked up 
a brick off the ground and threw it at him. Police 
were then called. The man then turned to walk 
towards the rear of the store, picked up a glass bottle 
and threw it at the Chief, all the while shouting 
obscenities and threatening bodily harm.

The man had now crossed a major highway and 
was entering a mall parking lot. Police arrived 
and Chief Ellmore provided details. While driving 
around the mall parking areas, Chief Ellmore located 
the man walking around the corner of a grocery 
store. When the police pulled up, the man was 
walking towards them making threats. He then took 
off running and was followed on foot by the police 
offi cer and the Chief. As Chief Ellmore entered the 
store, he heard the man yelling at the police offi cer 
while ignoring commands to stand down. The man 
began assaulting the Offi cer as she deployed her 
taser which in turn caused the taser to discharge 
into the ceiling tiles. Chief Ellmore rushed towards 
the man and tackled him, securing the man’s arms 
behind his back until the offi cer was able to handcuff 
him and place him under arrest.   Y

On Monday, May 15, 2006, Firefi ghter 
George H. Moore was enjoying a 
motorcycle ride with family while 

on vacation in Myrtle Beach, South Carolina.  
While they were idling in a turn lane two other 
motorcyclists came sliding past them, colliding 
with a third motorcyclist from the opposite 
direction attempting to turn across the highway. 
After colliding with the turning motorcycle, the 
fi rst motorcyclist bounced and hit the motorcycle 
in its path traveling in the same direction. The 
second motorcycle went over the median, 
and collided with two additional motorcycles 
traveling in the opposite direction.

Firefi ghter Moore and his family went to help 
the accident victims. Firefi ghter Moore assessed 
the fi rst patient and determined she had died 
upon impact. Meanwhile, he and his brother 
proceeded to the next victim, and saw the man 
was not breathing. Firefi ghter Moore manually 
cleared the victim’s airway, and established 
cervical spinal control which allowed him to 
breathe on his own. Firefi ghter Moore handed 
over the c-spine control to his brother, and then 
moved on to assess the other accident victims.

The remaining four patients’ injuries were 
not life threatening and Firefi ghter Moore 
encouraged bystanders at the scene to assist him 
by literally asking for the shirts off their backs, 
and using a knife made bandages, a splint, and 
sling for a broken fi nger and arm.

After completing his assessment of all the 
victims, Firefi ghter Moore returned to assist his 
brother with the patient he had been assisting. 
Proceeding with a secondary trauma assessment, 
Firefi ghter Moore cut off the clothing of the 
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Firefi ghter
Richard M. Tamillow

Station 8, B- Shift

patient and realized he was suffering from a 
fl ailed chest, a nearly amputated foot, deep head 
wounds, and had become incontinent, all of 
which are signs of traumatic shock and cause for 
immediate transport.

The fi rst ambulance had arrived on scene by 
this time. Firefi ghter Moore assisted emergency 
personnel prepare the patient for transport and 
load him into the ambulance. A fi re engine was 
dispatched to the scene so that personnel could 
direct traffi c. Firefi ghter Moore introduced 
himself to the engine’s offi cer, and then assisted 
with the aid provided to the other four patients. 
Once all of the patients were en route to medical 
facilities, Firefi ghter Moore and his family 
remained on scene for approximately two more 
hours to assist the crash scene investigators.

Firefi ghter Moore recognized a serious situation 
and responded without hesitation. In the midst 
of a busy, six lane highway, with a large crowd 
of onlookers, and without any regard for his own 
personal safety, he demonstrated outstanding 
situational awareness, scene management, and 
crew management skills. He also initiated timely 
and effective patient assessments, treatments 
and reports, and provided invaluable witness 
accounts to the investigators.   Y

On Saturday, October 20, 2007, Firefi ghter 
Richard M. Tamillow and his girlfriend 
were traveling home from visiting 

family. They noticed a single vehicle off in the 
woods from this narrow, dark, and winding 
two-lane road. Firefi ghter Tamillow approached 
the scene and noticed an unconscious woman 
lying on her back who had been thrown from the 

vehicle. She was not breathing. He opened her 
airway, and she began to breathe on her own. 
He then enlisted the assistance of a bystander, to 
ensure her breathing continued.

He had also observed a young female in the 
backseat of the damaged vehicle. He couldn’t 
get in through the back doors. Firefi ghter 
Tamillow climbed onto the trunk of the vehicle, 
cleared away the shattered glass, and saw the 
woman was not breathing, had no pulse, and 
was suffering from massive traumatic injuries. 
He used a t-shirt to control the bleeding. As 
this was going on, bystanders discovered a 
third patient, a man who had also been ejected, 
was unconscious and was laying 20 feet away. 
Firefi ghter Tamillow found him to be breathing 
on his own with only minimal bleeding from 
a head injury. As local fi re and rescue crews 
arrived, Firefi ghter Tamillow and his girlfriend 
back boarded the injured man and carried him to 
an awaiting medic unit for ground transport to a 
nearby hospital.

As he and his girlfriend walked back to their 
personal vehicle to leave, Firefi ghter Tamillow 
noticed that one of the injured women had 
become combative. He assisted the medic unit 
as they transported the patient to the landing 
zone for a medivac. The woman began having 
diffi culty breathing so he used a bag valve 
mask and he assisted the fl ight paramedics with 
intubating the woman prior to the fl ight to the 
trauma center.   Y
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First Quarter Promotions

Individuals promoted at the Fourth Quarter Promotion Ceremony (front row left to right): Lieutenant Pedro P. Benavidez, Lieutenant 
Keith W. Cerzullo, Captain I Charles R. Cunningham, Captain I Danny J. Daniels II,  Captain I Ralph M. Pisani, Captain I Glenn A. 
Mason, and Fire Chief Ronald L. Mastin.  Back row left to right:  Lieutenant Erick L. Weinzapfel, Technician Edwin E. Flores, Technician 
Michael L. Baldino, Technician Christian H. Waelder, Technician James J. Galvin, Technician Clarke V. Slaymaker II, Technician Charles 
A. Harman, Technician John S. Wehr, Technician Sarah C. Joliat, and Technician Dustin Q. Reynolds.  

Crews Recognized for Saving One of Their Own

Fire Chief Ronald L. Mastin recently recognized the crews from Fire and Rescue Station 11 for their quick response in helpingLieutenant 
Danny Urps during a medical emergency in June of last year.  From left to right:  Fire Chief Ronald L. Mastin, Lieutenant Kenneth A. 
Wildman, Techncian Randall K. Schwarts, Technician Ronald E. Franklin, Technician William F. Ward, Lieutenant Danny R. Urps, 
Firefi ghter Richard D. Fossum, Technician Carl E. Drew, and Battalion Chief John Diamantes, Battalion 4, C-Shift.  (Not present were 
Master Technician Joseph K. Swift and Master Technician Kevin R. Coen).  Photo by Battalion Chief Elliott H. Rubino.
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ePCR Training Taped for Fire and Rescue Digest

Department personnel train on the Electronic Patient Care Reporting (ePCR) System. All personnel are being trained on the 
new system prior to going live. Cameraman Steve Adams, Cable Channel 16; tapes one of the training sessions for Fire and 
Rescue Digest. Left to right: Geoff Mattera, Media Technician, Cable 16, Firefi ghter Trina L. Mosier, Fire and Rescue Station 
23, B-Shift; Lieutenant James T. Martin, Fire and Rescue Station 26, A-Shift; Firefi ghter James S. Pinkney, II, Fire and Station 
28, B-Shift.  Photo by Lieutenant Raúl G. Castillo, Public Affairs and Life Safety Education.

The Fairfax County Fire and Rescue Department participated in the Regional 2008 Command, Control, and Communications Vehicle 
Rally on May 30, 2008, at the National Air & Space Museum near Dulles International Airport. The rally provided an opportunity for 
communications vehicle personnel to share information and interact with other jurisdictions.
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The Awards Committee is an important 
and critical part of the department 
and meets monthly to process award 

nominations recognizing members who 
distinguish themselves in the performance of 
their duties, and contribute signifi cantly to 
the achievement of department’s goals. The 
committee of nine members, uniformed and 
civilian, reviews each nomination and decides on 
the appropriate award based upon guidelines of  
S.O.P. 02.08.01, Awards.  

Nominations of Valor and Safe Driving awards 
must be generated by an individual’s immediate 
supervisor or chief offi cer. Nominations for 
Firefi ghter of the Year, Career Achievement, 
Meritorious Service, Team Performance, Unit 
Citations, and Citizen Awards may be nominated 
by any department member using form FRD-160 
and following the submission guidelines in the 
S.O.P. These nominations are reviewed and acted 
upon by the committee. Award submissions go 
through the committee for action, disposition, 
and fi nal processing.

County awards: the A. Heath Onthank 
Award, the Don Smith Award, the Outstanding 
Performance Award, and the Managerial Award 
must be submitted through the Fire Chief’s Offi ce 
(please adhere to the county guidelines).

We are committed to looking at new ways to 
recognize our members, both within and outside 
the county. Currently, we have several projects 
that we hope will improve the awards process. 
We have fostered relationships with several 
organizations, such as Firehouse Magazine, local 
civic groups, federal and state agencies, and have 
submitted awards as appropriate. The search 
for more groups continue; if you know of others 
please contact us.

Award plaques with corresponding pins have 
been placed at the Academy in the break area. 
Plaques honoring all department members 
who have passed with job related deaths have 

Award Submissions and Processing
Captain I Gary C. Dize, Awards Chairman 
Fire and Rescue Station 2, B-Shift

been placed at each station and the Academy. 
Last year we identifi ed several nominations the 
committee felt should be submitted for county 
awards, and I am pleased to report that our 
members were all successful.

Battalion chiefs have been a great help by 
presenting safe driving pins to our members. It 
means a great deal when a supervisor or a chief 
offi cer takes the time to recognize outstanding 
performance and hard work. Awards provide a 
great way to build morale and let someone know 
their work did not go unnoticed.  

We encourage all supervisors and members 
to nominate individuals when appropriate, 
according to S.O.P 02.08.01, and forward those 
nominations to the committee for disposition. 
Every year we have members, on- or off-duty, 
who perform lifesaving acts in an emergency and 
are nominated for an award. We are sure that we 
are missing many deserving members because 
the committee is not aware of the good deed.

The Awards Committee could not do their 
job without the unwavering support of Cathy 
Jo Richards and Jackie Pitkin and the editing 
of Dan Schmidt, Public Affairs and Life Safety 
Education. Their administrative support has been 
outstanding and the job could not be completed 
without them. They process all award letters, 
certifi cates, gift certifi cates, and assist with many 
of the awards ceremonies throughout the year.  
Public Affairs and Life Safety Education also 
writes and publishes news releases for Citizen 
Lifesaving and Valor awards, and Firefi ghter of 
the Year.

Members of the Award Committee include: 
Deputy Chief Garrett L. Dyer, Fire and Rescue 
Academy; Battalion Chief Michael A. Deli, 
Battalion 1, A-Shift; Captain I Gary C. Dize, Fire 
and Rescue Station 2, A-Shift; Captain I John 
L. Walser, Fire and Rescue Station 10, C-Shift; 
Master Technician Mark F. Lucas, Fire and 
Rescue Station 14, C-Shift; Technician George E. 
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Loayza, Fire and Rescue Station 21, B-Shift; Renee 
Stilwell, Communications Specialist II, Public 
Affairs and Life Safety Education; and M. Jeanne 
Dargusch, Management Analyst II, Operations 
Bureau.

The Awards Committee would like to 
congratulate all of our members who have been 
recognized by the Fire and Rescue Department 
and the Fairfax County Chamber of Commerce 
Valor Awards program for 2007. If I can be of any 
assistance please free to contact me.   Y

From: Bird, Donna M.
To: Ricky Pray, Mark Lucas, Alexander Obert, Kevin 
Teel, Michael Snapp, Mario A. Board, and Michael B. 
August.
cc: Mastin, Ron
Sent: Mon Mar 24 12:31:302008
Subject: Your Response Info - Event F073420115
Thanks Guys!!

My survival and recovery is largely based on 
the prompt response and excellent care I received 
from all of you when I had my heart attack. For 
someone who was not expected to make it at all, 
I think I am doing great. I am back at work and 
enjoying life. You played a huge role in making 
that happen. So, I just want to take a moment and 
make sure you personally know that I and my family 
wholeheartedly appreciate your efforts. Thanks 
again.
Donna M. Bird
CAD System Manager
3911 Woodburn Road

A Big Thank You E-mail

From: Lamar, Susan
Sent: Friday, February 29, 2008 10:23 AM
To: Mastin, Ron
Subject: Atta Boy

Chief,
Once again I have the pleasure of notifying you about 

the exceptional efforts of your staff. On January 9, 
2008, my mother experienced another heart attack. The 
medics recognized her prior history and transported 
her to Fairfax rather than Reston. This enabled her to be 
put in the cath lab quickly. She was out of surgery and 
in the CCU within 2 hours.

Although she is 78 years old, she is an avid tennis 
player and many years younger than what the calendar 
proves. I would like to personally thank:

M404:Andres Collando and Thomas C. Meloy
E431:Robert Rodriquez, Glen Mason, Jason Kelly, and 

Piers Osborne
Please make sure you pass on my thanks.

First Lieutenant Susan Lamar
Assistant Commander
McLean District Station

The Fairfax County Fire and Rescue Department and the Fairfax 
County Police Department, Animal Services Division, unveiled a 
new life saving device for pets at 11 a.m., Tuesday, April 1, 2008, 
at the Fairfax County Fire and Rescue Academy.  Firefi ghter Karen 
M. Torpey, Relief Battalion 7, C-Shift, demonstrated the use of pet 
oxygen masks for dogs and cats exposed to smoke during a fi re.  Two 
Virginia Task Force 1, Urban Search and Rescue dogs, “Hailey,” a 
German Shepherd, and “Otis,” a Black Labrador, participated in the 
demonstration.  One hundred twenty pet oxygen masks were donated 
by the Fairfax County Animal Services Advisory Commission to 
the Police Department and will now be standard equipment for 
fi refi ghters to carry on front-line apparatus.
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What will Fairfax County look like in 
the next fi ve, ten, or twenty years?  
In the previous twenty years, Fairfax 

County has transformed from a suburban 
community to a diverse urban county of over 
a million people. When looking ahead at the 
future population growth and high density 
development anticipated in the county, the need 
for comprehensive planning efforts to continue to 
meet the service demands of the community is a 
necessity.

The Fire and Rescue Department’s Planning 
Section within the Business Services Bureau is 
responsible for coordinating long-range planning 
initiatives such as developing and implementing 
the department’s strategic plan, overseeing 
capital construction projects, and conducting 
research to analyze the department’s current and 
future facility needs. 

Working with Operations and Information 
Technology personnel, the planning team is 
currently developing the department’s Standards 
of Coverage which analyzes unit response 
times based on existing station locations and 
deployment confi gurations. This document 
will establish the department’s response 
coverage capabilities which will be the baseline 
for ongoing analysis of emergency service 
deployment models and forecasting potential 
locations for additional stations.

The Planning Section also manages the 
Capital Improvement Program (CIP) which 
is the county’s fi ve-year plan for identifying 
and prioritizing new capital construction and 
renovation projects for funding through the 
county’s bond referenda. Management of funded 
CIP projects requires that the planning section 
work closely with multiple county agencies and 
vendors throughout the entire project life-cycle 
which includes planning and acquiring sites, 
conducting feasibility studies, designing and 

Planning For The Future Is Essential

constructing new facilities, as well as overseeing 
major renovations or replacements of existing 
facilities. 

Highlights of the department’s current bond-
funded capital projects:

Fire and Rescue Academy at West Ox Road 
(Phase I Improvements) – The project involves 
the design and construction of a new multi-
function training/class B burn building and 
a major expansion of the existing academy 
building to include additional classrooms, 
administrative offi ces, and larger women’s 
facilities.  Project Status: The project is currently 
in the design development phase of the new burn 
building.  

Herndon Fire and Rescue Station 4 – The 
Town of Herndon passed a resolution to begin 
negotiations with the county for co-locating 
the fi re station with the Herndon Police Station 
located at 397 Herndon Parkway. The Request 
for Qualifi cations has been issued for the design 
feasibility study.

Great Falls Volunteer Fire and Rescue Station 
12 – The project involves partnering with the 
Great Falls Volunteer Fire Department (GFVFD) 
to design and construct a new fi re station at 
the existing site on Georgetown Pike. The new 
station will be over 18,000 square feet with 
dedicated space for the GFVFD. Project Status: 
The project is in the design development phase.

Jefferson Fire and Rescue Station 18 – The 
design feasibility study for a new replacement 
station at the existing site is near completion. 

Fair Oaks Fire and Rescue Station 21 – The 
project includes renovations to the fi re station 
such as expanding the existing half apparatus 
bay, adding radiant heat in the bays, and 
building a new addition for the women’s 
facilities. Project Status: The project is in the 
design development phase.

By Laurie Stone
Strategic Planner
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.

Wolftrap Fire and Rescue Station 42 – The project includes design and construction of a 14,500 
square foot four-bay station at the intersection of Beulah Road and Leesburg Pike. Project Status: 
Design of the new station is complete. The construction bid advertisement has been delayed until 
January 2009.   Y

Analyzing the department’s facility needs based on development plans for growth areas such • 
as Tysons Corner with the Metrorail expansion.  
Revising the master plan for future improvements of the Fire and Rescue Academy site.• 
Actively researching best practices, new technologies and innovative ideas in station and • 
facility design. 
Planning for installation and construction of traffi c warning and pre-emption signals.• 
Maintaining and updating the Fairfax County Fire Station Design Manual.• 
Participating in the Women’s Facilities Focus Group to assess the women’s accommodations • 
at existing stations.
Coordinating monopole/tower requests for changes at existing fi re station sites.• 
Developing and implementing the Balanced Scorecard approach to strategic planning.• 
Facilitating Planning Leadership Team meetings and implementation of the department’s • 
Strategic Plan.
Participating in the county’s Public Safety Master Planning Committee to determine the • 
location and requirements of a new Public Safety Headquarters. 
Coordinating submission of annual surveys such as International City/County Management • 
Association (ICMA), National Fire Protection Association (NFPA), Virginia Department of 
Fire Programs, and Firehouse Magazine.
Participating in regional and national planning and design conferences. • 

The Planning Team reviews plans for upcoming 
projects. (left to right): Edie Beitzel, Capital Projects 
Manager; Diana Imlay, Capital Projects Manager; 
and Laurie Stone, Strategic Planner.

Did You Know?  The Planning Section is involved in many other activities and 
projects…
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On April 2, 2008, members from various 
divisions and sections of the Fire 
and Rescue Department assisted 

with the Congressional Fire Services Institute 
(CFSI) Fire and Emergency Services Showcase 
on the Mall.   During this event, the National 
Mall was transformed into a showcase for 
fi re and emergency services, displaying the 
technology, prevention, training, and educational 
components used by the nation’s fi re and EMS 
departments. The Fire and Emergency Services 
Showcase on the National Mall also featured 
the season launch of the Firefi ghter Combat 
Challenge competition, the Home Safety Council 
Education Pavilion, and interactive and static 
displays of state-of-the-art technology including 
over 20 pieces of fi re apparatus.

The showcase was developed to educate policy 

Congressional Fire Services Institute 
(Fire and Emergency Services Showcase on the Mall)

By Deputy Chief John A. Burke
Special Operations

makers and the public about the vital role of 
fi refi ghters and EMS personnel and the role of 
the federal government in providing funding to 
train and equip domestic defenders.

Each year the CFSI hosts a dinner and seminar 
in Washington, DC, to raise awareness of the 
nation’s fi re and emergency services. As this 
year was the 20th anniversary of the event, the 
CFSI, in partnership with the National Capital 
Region’s Fire and EMS departments developed 
the concept of preparing a showcase event on the 
National Mall for April 2, 2008. 

CFSI asked the Fairfax County Fire and Rescue 
Department to contribute by “staffi ng” one of the 
14 displays, specifi cally an arson investigation 
display, as well as displaying our command unit 
and providing “incident command” for the event. 
 

Congresional Fire Services Institute showcases fi re and emergecy services equipment on the National Mall, April 2, 2008.



15Volume II, 2008

Preparation Activities
Beginning in January 2008, designated personnel 
from the department began meeting to plan and 
prepare for the event. As the project progressed, 
a work plan was developed, duties were 
divided among personnel, and work began to 
meet the April deadline. While working both 
independently and together on assigned projects, 
all individuals involved worked tirelessly over 
several months. 

Arson Display

Display conceptualized during planning meetings.

                           

Display built by Lieutenant Weinzapfel, Relief, A-Shift, built an at 
home display as part of the showcase on the National Mall.

A burn was conducted by the Academy to illustrate post fi re condi-
tions of a structure fi re.

Fire Marshals demonstrating investigative techniques on the 
National Mall.

LAB401, the Mobile Fire and Hazmat 
Investigations Unit, was utilized on-site as 
well.  An assortment of hazmat monitoring 
and metering equipment, fi re and arson 
evidence collection equipment, and assorted 
technology equipment such as laptop computers, 
camcorders, surveillance and scene monitoring 
cameras, digital and 35 mm cameras, video 
editing software, and hazmat database programs 
was displayed.

In addition, Captain II Robert P. Ruwe, Fire 
and Rescue Station 30, C-Shift, and the crew 
from Engine 430 staffed and operated the 
command unit and provided demonstrations 
and tours to Congressional delegations. Resource 
Management coordinated the logistics for the 
department’s participation at the event and 
assisted with the purchase of construction 
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materials for the display, the transportation and 
set up of the display, and the demobilization of 
the display at the conclusion of the event. 

Special Operations and Operations personnel 
attended pre-event planning meetings in DC, 
developed an Operational Action Plan for CFSI, 
and coordinated set-up and demobilization for 
entire event.  During the event, they conducted 
on-site briefi ngs with all agencies, performed 
incident command activities throughout the 
day, and coordinated with on-scene EMS and 
suppression assets and force protection.

Challenges To Team
There were several diffi cult challenges during 

this event that were handled by the group that 
demonstrated their professionalism, competency, 
and innovation.  They include:

Developing an arson investigation display � 
from scratch under diffi cult budget 
constraints.  
Overcoming countless logistical hurdles, � 
i.e., construction, burning, and multiple 
transportation of the arson investigation 
display.
Preparing an Operational Action Plan that � 
involved numerous regional fi re and EMS 
departments, as well as private entities. 
Preparing, setting up, and displaying the � 
command vehicle on the Mall grounds.  
Overcoming interoperability and � 
communications issues between 
multi-jurisdictional entities and non-
governmental organizations.

All of the department members who 
participated in this event demonstrated 
exemplary commitment, outstanding skill, and 
tremendous devotion to duty. An excellent 
working relationship was established early on 
and everyone’s positive attitudes, hard work, 
and dedication was apparent in every aspect of 
their work. These actions are in keeping with 
the highest traditions of the fi re and rescue 
service and refl ect great credit upon the members 
themselves, and the Fire and Rescue Department.   
Y

Participating Personnel

Special Operations
Battalion Chief Richard A. Roatch
Emergency Preparedness Section
Battalion Chief Robert J. Zoldos

Technical Rescue Section
Battalion Chief Craig N. Buckley

Hazardous Materials Section

Resource Management
Battalion Chief Keith D. Morrison

Captain I Sean T. Evans

Logistics
Firefi ghter Eugene W. Beach

Mike Ferrell
Luis A. Vitela Escobar, Truck Driver

Timothy J. Moore, Warehouse Worker/Driver
Kevin M. Athing, Administrative Assistant III
Matthew D. Blair, Administrative Assistant III

Fire Prevention
Battalion Chief Michael T. Reilly 

Captain II  James A. Sobota
Captain I Paul A. Masiello

Lieutenant Patricia A. Tomasello 
Lieutenant Terrance L. Fayson 

Lieutenant Adam C. Brock
W. Trice Burgess, Jr., ECCII
Lieutenant David M. Lauler
Technician Ben G. Coffman

Terry W. Hall, ECCII
Lieutenant Joseph J. Vacchio, Jr.

Vanda, Arson Canine

NCR Communications
Lieuutenant John W. Rogers

Technician Kenneth E. Neumann
Technician Sean M. Fensterwald

Operations
Assistant Chief David L. Rohr
Lieutenant Erick L. Weinzapfel

Battalion 1, Relief, A-Shift
Firefi ghter Adam R. Wright

Fire and Rescue Station 14, A-Shift
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Captain II R. Paul Ruwe
Fire and Rescue Station 30, C-Shift

Lieutenant Mark J. Plunkett
Fire and Rescue Station 14, B-Shift

Technician H. Caldwell Clarke
Fire and Rescue Station 30, C-Shift

Technician Brian P. Moore
Fire and Rescue Station 30, C-Shift

Firefi ghter Rosemary E. Burnett
Fire and Rescue Station 30, C-Shift

Fire Chief’s Offi ce
Captain II Michael C. Schaff

Public Affairs and Life Safety Education
Scotty Boatright, Communications Specialist I  

Take Your Children To Work Day

On Thursday, April 24, 2008, the Fire and Rescue Department 
participated in “Take Your Children to Work Day.” Employees 
with children ages 8 through 14 were invited to participate in events 
held at both the Courthouse and the Massey Building. Crews from 
Fire and Rescue Station 18 demonstrate rope operations and rappel 
from the roof of the parking garage adjacent to the Massey Building. 
Apparatus and other equipment were on display outside the Massey. 
Building. Photo by Lieutenant Raúl Castillo.

Lieutenant Joseph Vacchio, fi re investigator, looks over an 
electrical display that could potentially cause a fi re. The display 
was part of the Congressional Fire Services Institute (CFSI) 
Fire and Emergency Services Showcase on the National Mall, 
April 2, 2008. 
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Fire 101 Revisited
Battalion Chief Floyd L. Ellmore, III
Relief, B-Shift

Training          Corner

In 2007, the Fire and Rescue Department 
mandated that all offi cers would attend 

Fire 101 training. Parts of the training 
focused on operational expectations for company 
offi cers. Now a year later, there is no better 
time to revisit some of the Fire 101 material and 
discuss some of its components.

The safety of our personnel is number one. All 
company offi cers must make a focused effort to 
incorporate safety as a part of their daily training 
and incident objectives.

The company offi cer should ensure that their 
crew knows their response area; e.g., target 
hazards, water supply challenges, and any other 
special hazards. Sharing this information is an 
ongoing process that should be part of every 
shift’s day in the form of training and area 
familiarization.

The term size-up is nothing new to the fi re 
service; however, we should consider how 
important it really is. Size-up considerations 
should begin well in advance of the call receipt 
in the form of pre-planning. Pre-planning 
your area will assist the company offi cer and 
crew during the size-up phase. Considerations 
should be discussed during pre-planning and 
continue through dispatch to on-scene. The most 
obvious considerations on a fi re include time of 
day, weather, type of occupancy, and type of 
construction. This information should be known 
at time of dispatch. It is to everyone’s benefi t to 
be aware of other size-up considerations such 
as the presence of any auxiliary fi re protection 
systems (e.g., standpipes or sprinklers) and size 
and height of the building.

    
While enroute to the incident, the company 

offi cer must:
Gather useful information from • 
supplements via the Mobile Computer 
Terminal (MCT) (there may be critical 
information  missed if the dispatcher is too 
busy to voice it).
Share critical information with the • 
crew during response (crew resource 
management).  
Determine if the information matches • 
what was given at dispatch. If not, ask for 
clarifi cation.  
Update the crew on the channel assignment • 
and your initial plan. 
Determine water supply. Is there a need for • 
rural water supply operations? 
Consider secondary water supply needs and • 
location, and voice as appropriate.
Announce the water supply layout location • 
to the second due engine.

The on-scene report should include:
Water supply location and type of layout • 
(forward, reverse, or split).
Type of occupancy.• 
Conditions observed upon initial arrival.• 
Updated conditions after taking a lap of the • 
structure.
Information obtained in reports from other • 
companies, evacuees, and/or dispatch.
Task assignment by priority.• 

 The situation report should be given over the 
portable radio and include:

Findings:•  location of the fi re. This 
information is critical to ensure that 
personnel are not engaging in areas of 
the structure that may have diminished 
structural integrity.
Tasks:•  location personnel will be operating 
in. Accountability is a must. The company 
offi cer should have knowledge of each of 
his/her personnel at all times.  
A Command statement•  such as: “Advise 
the battalion chief I would like to transfer 
command” or “I will retain command.”
Requests:•  call for additional resources, if 
needed.
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Once size-up is completed, the fi rst-arriving 

offi cer must coordinate activities with units 
already on-scene and direct operations if 
command has not been transferred. This offi cer 
determines whether a back-up line is required to 
support the initial attack line. If a back-up line is 
not required to extinguish the fi re, then that line 
should be ordered to go above the fi re to protect 
members conducting search operations on the 
fl oor above, or assigned to other tasks based on 
the incident.

Once command has been established by 
the battalion chief, resources must report to 
or confi rm assignments through the Incident 
Command (IC). Company offi cers should 
not automatically begin a task without fi rst 
consulting with the IC. Without coordination, 
a number of undesirable outcomes on the 
fi re ground may occur, including confusion, 
freelancing, duplication of effort, and other 
negative behaviors that may adversely impact 
the operation. Before any company offi cer begins 
an operation with a crew, they need to brief the 
crew on intended actions.    

All offi cers must consider the benefi t of taking 
certain risks. This must be accomplished prior 
to, and while engaging in, tactical assignments. 
This is a great opportunity to incorporate Crew 
Resource Management. If something does not 
look right, then it probably isn’t. Alternate 
choices should then be considered. 

The type of building construction and other 
indicators will continue to present us with 
challenging and dangerous situations. A key 
component and contributor of recent fi refi ghter 
injuries and fatalities have been the result of 
strong winds. Adverse weather and other factors 
should be discussed with all members of the 
shift during line-up. For example, during dry 
summer periods in limited/no hydrant response 
areas, company offi cers should not assume that 
designated drafting sites will be available. Area 
familiarization,  size-up, is an ongoing process 
during an incident.

The most recent National Fire Protection 
Association (NFPA) guidelines, specifi cally 
NFPA 1404 (Standard for Fire Service Respiratory 
Protection Training), states if the warning alarm 
on your breathing apparatus activates while you 

are operating in the Immediately Dangerous to 
Life or Health (IDLH), you should immediately 
exit the structure or hazardous environment. 
Once the alarm has activated, you are operating 
on “reserve air.” All personnel must be aware 
of the length of time they have been operating 
and remind each other to check their air supply. 
Members should notify their company offi cer 
prior to the alarm activating ensuring there is 
suffi cient time for the entire crew to exit the 
structure as a team with air in the cylinder.  

The factors mentioned above are absorbed 
through constant training, situational awareness, 
and pre-planning. This allows for everyone to 
understand the dangers, risks, and challenges we 
will face when dispatched.  

Only through continuous training and 
situational awareness will we continue to safely 
operate on the incident scene.   Y

VATF1 Conducts Readiness Exercise

Virginia Task Force 1 conducted a training operational readiness 
exercise, April 28, 2008. The exercise began with a mobilization, 
simulated a deployment overseas assisting with the rescue of 
people in the aftermath of an earthquake.  The exercise ended 
with a demobilazation on April 30, 2008.
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Firefi ghters encountered heavy fi re in the basement and fi rst fl oor of this two-story 
home on March 7, 2008, 1613 Maddux Lane in the McLean area. An additional 
alarm was requested bringing over 60 emergency personel to the scene. The house 
was under renovation at the time of the fi re. There were no injuries, and damage 
was estimated at $995,000.

Firefi ghters arrived on the scene of this two-alarm house fi re to fi nd fi re and smoke 
coming from the front of the one-story home at 8009 Flint Street in the Pohick 
area, March 5, 2008. An additional alarm was sounded bringing an additional 
60 emergency personnel to the scene. During the primary search, fi refi ghters 
found Billy Lee Clark, 48, deceased near a rear door in the living room. No one 
else was home when the fi re started. Damage was estimated at $50,000. Fire 
investigators determined that an electrical problem caused the fi re. 

A Verizon contractor digging with a backhoe 
struck an electrical line, causing a spark to 
ignite a fi re in the attic of a townhouse in the 
6500 block of Summer Oak Way, March 20, 
2008, in the Burke area. Damage was estimated 
at $40,000. There were no injuries and two 
families were displaced.

Firefi ghters found fi re on the rear deck that 
extended up and inside the townhouse at 
6100 Grogans Court in the Centreveille 
area, March 17, 2008. One occupant was 
transported to Inova Fair Oaks Hospital for 
non-life threatening injuries. Three adults were 
displaced. Damage was estimated at $55,000.  
According to fi re investigators, combustibles 
too close to a heat source caused the fi re.
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Firefi ghters encountered heavy fi re and smoke in the two-story, brick 
home at 15415 Kentwell Circle, February 23, 2008. An additional 
alarm was called bringing over 60 emergency personnel to the fi re. Two 
adults and one juvenile were home and escaped unharmed along with 
several family pets. One fi refi ghter received non-life threatening injuries 
and was transported to Inova Fairfax Hospital. Two adults and one 
juvenile were displaced. The home was destroyed with a loss estimate 
of $1.5 million. According to fi re investigators, the fi re originated in 
the enclosed patio area.

The crew from Rescue Squad 421 extricate a patient 
from a single-vehicle crash on Braddock Road and the 
Fairfax County Parkway, February 2, 2008. The patient 
was medivaced to Inova Fairfax Hospital with non-life 
threatening injuries.

Crews from Fire and Rescue Station 39 searched a house with reported 
possible homeowners trapped at Blaise Trail in the McLean area after 
a tree fell on the home, March 8, 2008. The search was conducted with 
negative results.

Firefi ghters were called to a single-family home for a 
collapsed basement wall, Crows Nest Court in the Burke 
area, April 22, 2008.  The wall had collapsed due to heavy 
rain. Lieutenant Mark J.  Plunkett, Fire and Rescue Station 
14, B-Shift, surveys the damage.   
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Health and Wellness Programs Move Forward
Captain II Robert Konczal
Occupational Health and Safety

Your health is my concern. That was 
Captain II John R. Niemiec’s mantra 
throughout his tenure in the Health and 

Safety Program. Most informational bulletins he 
authored ended with his trademarked statement 
while he occupied the position of Infection Control 
Offi cer. John spent 14 years of his life dedicated 
to this section and to the health and well-being of 
all department members and countless others in 
our profession. John was one of a small group of 
radicals bent on making a difference for members 
concerning their health in pro-active preventative 
measures and diligently fi ghting for the rights of 
ones affl icted with career ending illnesses and 
injuries. Anyone with more than a dozen years 
on the job may remember what we had as far 
as occupational health care and what we have 
enjoyed the last 11 years. John was not alone in 
this endeavor. Names such as Lamar, Morrison, 
Mohler, Summers, and the soon-to-retire Kincaid 
laid the foundation for what is a national model 
of what health and wellness should be for every 
fi refl ghter. With the support from Fire Chiefs 
Gaines, Stinnette, Neuhard, and now Chief Mastin, 
we are the envy of the nation with our program. 
We are truly fortunate to have the commitment 
and relationships with labor, fi re department 
management, county risk management, our 
political leaders, and the residents of Fairfax 
County. Every week, departments from all over, 
some local and some outside the country, visit our 
Public Safety Occupational Health Center (PSOHC) 
or the Wel-Fit facility to look at our Health 
Programs, something we now take for granted.

With that said, having these health programs in 
place are of little value without active participants. 
Maintaining good health and actively participating 
in physical training (PT) is like a deferred 
compensation plan for your body. You must be 
pro-active with your health. We want you to 

take care of yourself; physically and mentally, 
and retire with great health. You deserve it. Our 
goal for you is to live long and healthy enough to 
bankrupt the retirement system. The resources are 
out there. If there is something you need, call on 
us. We are working with Information Technology 
to develop a web page where you can do 
everything from scheduling your physical online 
to deciding on a heart healthy meal for dinner. 
You will be able to follow a PT program at our site 
or look at a video describing the many uses of the 
different equipment available for your use.

While what we have is great, we are seeking 
ideas to make it better. We would like ideas of 
activities to enhance our PT program. Although 
we cannot bring back basketball and volleyball, 
there must be activities that are non-competitive 
and non-contact (worker’s compensation rules) 
that would make your workout period more 
enjoyable and encourage team building. Also, look 
for additional preventative testing; e.g., cancer 
screenings, etc.

The beginning of 2008 brought changes to 
three of four persons in Health Programs. I have 
assumed Captain Niemiec’s position. The Wellness 
Fitness Program Manager was upgraded to a 
Captain I position and rests in the capable hands 
of Captain I Ralph Pisani. With the retirement of 
Chip Theodore, Bill Prasad was hired as our new 
Behavioral Health Coordinator.  The anchor to 
our section is Captain I David Tobin, our Infection 
Control Offi cer.

We are all honored to serve you in our respective 
programs.  Times have changed and the players 
have changed but the commitment to your health 
and well-being will never change.  Your health is 
truly all our concern.   Y
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MRSA:  What You Need To Know

You didn’t think much of it . . . you just 
thought it was a small insect bite or 
maybe even a spider bite.  The trouble is 

that over the past two days, the bite has gotten 
more painful and it seems larger today . . . should 
you ignore it and hope it goes away or should 
you see a doctor?

This is a decision that a few of our fi refi ghters 
have had to make over the last several months.  
The purpose of this article is to give you some 
information  so that in the event you have one 
of the “bites,” you can make the informed and 
appropriate decision.

Experts and experience tells us that many 
MRSA (Methicillin-resistant Staphylococcus 
aureus) skin infections initially look like a small 
insect or spider bite.  We also know that anyone 
can get this type of infection.  People who are a 
greater risk of getting staph infections are those 
that have:

Skin-to-skin contact with someone who has • 
a staph infection
Contact with items and surfaces that have • 
staph on them
Openings in their skin such as cuts or • 
scrapes
Crowded living conditions• 
Poor hygiene• 

The bacteria is present throughout the 
community that you serve.  Firefi ghters, EMT’s, 
and paramedics may encounter patients with 
MRSA infections.  MRSA is transmitted by direct 
contact so the best means of protection is to use 
a barrier between you and your patient such as 
exam gloves.  Be sure to remove the gloves if they 
are contaminated so that you do not spread the 
bacteria.  Put new gloves on for each new task.  
And, as always, wash your hands after patient 
contact.

If you identify a site on your body that may 
resemble a staph infection, see your primary 
care physician right away.  Your treatment for 
a staph skin infection may include taking an 
antibiotic or having a doctor drain the infection.  
If you are given an antibiotic, be sure to take all 
of the doses, even if the infection is getting better, 
unless your doctor tells you to stop taking it.  Do 
not share antibiotics with other people or save 
them to  use later.  If you have active or open 
legions at anytime during your treatment, you 
could be at risk to coworkers or patients.  It is 
best to use sick leave until the site heals.  Always 
keep the site covered with a dry dressing.  The 
Safety and Personnel Services Division is asking 
that any fi refi ghter with a staph infection to 
consult with Dr. Stewart before going back to the 
fi rehouse.  Please feel free to contact me if I can 
assist you with this process or if I can answer any 
questions.   Y

By Captain I David Tobin, Infection Control and Prevention Offi cer
Safety and Personnel Services Division
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Located on the outskirts of Chantilly is 
the newest addition to Fairfax County 
Fire and Rescue Department’s (FCFRD) 

dedication to the health and fi tness of its 
employees. Amid the crack of gunfi re and next 
door to the Urban Search and Rescue warehouse 
you will fi nd the Wellness Fitness Center, a 
premier new facility, open for business. 

One side of the facility is home to our Career 
Development Program Manager, MaryAnne 
Zandall and our Promotional Exam Coordinator, 
Stan Earl, both recently relocated from the Fire 
and Rescue Academy. You will also fi nd the 
newest addition to our Wellness and Fitness staff, 
the Strength Conditioning Exercise Specialist, 
Beth Shepherd, and my offi ce, as the Wellness 
Fitness Program Manager. Recruitment’s new 
Performance Testing Center, complete with a 
satellite offi ce and a classroom for candidate 
testing is located on the other side of the facility. 
The recruitment area has already been a great 
success. Sandwiched between the two offi ce 
areas is a large open “bay” area which allows 
the Candidate Physical Ability Test (CPAT) and 
Work Performance Evaluation (WPE) equipment 
to be set up at all times. Peer Fitness Trainers 
(PFT’s) and PFT adjuncts run CPAT practices 
and tests are regularly conducted in this bay 
area, which has set the FCFRD ahead of other 
department offerings. Having the equipment 
set up at all times is not only a benefi t for new 
candidates, but also to members interested in 
year round WPE training. To top it all off, the 
facility contains a state-of-the-art gym equipped 
with everything to meet your fi tness needs.

This new facility is the result of an amazing 
undertaking of many individuals and is truly 
unparalleled to other departments. But how did 
we get to where we are today? 

What’s New with the Wel-Fit Program?

In November 1997, Fairfax County Fire and 
Rescue Department, along with nine other 
progressive fi re departments, embarked on a 
mission to improve the wellness and fi tness of 
fi refi ghters. This venture was established through 
the coordination of the International Association 
of Fire Fighters and the International Association 
of Fire Chiefs. Over the next few years this task 
force, which includes departments from the 
United States and Canada, continued to work 
on an initiative to produce a comprehensive 
wellness and fi tness program. From this hard 
work and dedication came the Wellness Fitness 
Initiative. It has been successful in setting the 
new standard for wellness and fi tness in the fi re 
service.

The idea behind the initiative was to provide 
an all inclusive, comprehensive, wellness fi tness 
program offered to an individual from the fi rst 
day of their career to retirement. The initiative 
calls for standards for candidate testing, a 
comprehensive medical exam, including fi t 
testing for both applicants and incumbents, and 
a peer fi tness trainer program designed to assist 
members in the area of health and fi tness.

Fairfax County Fire and Rescue Department 
has taken the core of the initiative and expanded 
on the key elements creating a system of facilities 
and services for its members. This includes, but 
is not limited to the Occupational Health Center, 
Work Performance Evaluation, satellite gyms, 
and most recently the addition of the Wellness 
Fitness (Wel-Fit) Center. 

Since their inception these facilities and services 
have helped to monitor and restore the health of 
department members subjected to injury, illness, 
or exposure. In addition, it is the intent of the 
department to offer assistance for its members 
in maintaining and/or increasing their overall 
strength and endurance to improve their ability 

By Captain I Ralph M. Pisani
Safety and Personnel Services, Occupational Health and Safety



25Volume II, 2008

to withstand both the physical and emotional 
parts of the job.

As our department continues to increase 
in size and our members mature, there is a 
continuing need to be proactive in our approach 
to intervene early enough in a member’s health 
to become effective. This year marks the ten 
year anniversary of the Occupational Health 
Center (OHC). The OHC has proven that with 
early identifi cation and intervention, we have 
been able to identify health risks before injury/
disability and assist members toward treatment/
procedures often with more positive outcomes 
and even full recovery. Overall, we have and will 
continue to reap the benefi ts in improving the 
healthy lifestyles and longevity of our members 
today and into the future.

As the Wellness and Fitness Manager, I am 
excited about our wellness and fi tness services 
and facilities. Managing the department’s 
fi tness program is a part of the Wellness Fitness 
Initiative. Fitness for duty is a mandatory 
requirement for all uniformed fi re and rescue 
personnel as outlined in the department policies 
and procedures. 

I see the addition of the Strength and 
Conditioning Specialist and the opening of the 
Wel-Fit Center as tremendous assets bringing us 
to the next level in our Wel-Fit Program. We have 
seen a gap in the availability of personal fi tness 
guidance and training at both a department and 
personal level. I see the additions of these new 
resources bridging that gap and completing 
the all-encompassing intent of the WFI and its 
members. The Wel-Fit Program is designed to 
provide support and services in fi tness for duty 
training, such as strength, aerobic (endurance), 
fl exibility, and nutrition. It is the responsibility of 
all members to participate in a fi tness program. 
It is the goal of the Wel-Fit program to assist our 
members in maintaining fi tness for duty through 
a variety of means such as, facility training, 
station visits, PFT assistance, and group/
individual fi tness program design.

With the addition of the new Wel-Fit facility 
we are now able to offer members a complete 
wellness package second to none. We have a 
comprehensive program in place now with an 

occupational health center, physical therapist, 
strength conditioning exercise specialist, 
behavioral health specialist, wellness fi tness 
facility, and peer fi tness trainers. Our members 
have access to any and all of these resources. This 
is unprecedented for a fi re department. I believe 
we are truly setting the standard for wellness and 
fi tness in the fi re service for others to follow.

Based out of the Massey Building, Julie 
Edelson our occupational physical therapist, is 
available for rehab services. Julie is extremely 
knowledgeable in the function and physical 
needs of a fi refi ghter. Beth Shepherd, the new 
strength conditioning and exercise specialist, 
comes to our department with a great deal 
of knowledge in the fi elds of strength and 
conditioning.

Located at the Wel-Fit Center, she is 
available for one-on-one or group workouts by 
appointment. Fairfax County recognizes that 
mental health is just as important as physical 
health. 

I’m so excited to be a part of this endeavor. I 
would not be here if it weren’t for the personnel 
in our department that had a vision to see what a 
Wellness Program could be and worked tirelessly 
to achieve that goal. I would be remiss if I did not 
acknowledge Pat Morrison. Without his strong 
determination and resolve, this department and 
its members would not have the amazing fi tness 
program we have today.

For Wel-Fit hours of “operation” please 
reference the calendar located in the public 
folders section under Wel-Fit. If you have any 
questions or need any assistance please do not 
hesitate to contact one of us at the information 
listed below.   Y

Contact information:

Ralph.Pisani@fairfaxcounty.gov 
Phone: 703-263-7316

Beth.Shepherd@fairfaxcounty.gov   
Phone: 703-263-7361

Location of the Wellness Fitness Facility:
14725 Flint Lee Road, Suite C, D, and E
Chantilly, VA 20151
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Walk into offi ce 
number 6-161 
in the Massey 

Building and you’re likely to 
fi nd everything from a potty 
training curriculum to a bag of 
dried fruit. “We’re changing 

the way this offi ce functions, everything from the 
paint on the walls to the food in the refrigerator,” 
says new Behavioral Health Coordinator Bill 
Prasad. Bill replaces Chip Theodore and what 
once was a 20-hour per week position. “Chip 
brought me up to speed on how so much more 
could be done with preventative efforts, that will 
be one of the goals of the new full-time position,” 
adds Prasad.

The Behavioral Health Coordinator supports 
the Fire and Rescue Department’s mental health 
component of the Occupational Health and 
Safety Program Plan adopted in July 1977. A 
mentally and emotionally fi t workforce plays a 
key role in the success of any fi re department. 
Fire and rescue members are subject to long 
hours, shift work, sporadic high intensity 
situations, strong emotional involvement, and 
exposure to extreme human suffering. They are 
the best in the business and they deserve the best 
health care available. 

Bill will oversee the peer based Critical 
Response and FiRST Teams, and provide training 
to the fi refi ghters who support peers and family 
members and provide resources. He will also 
provide oversight and case management for 
the disciplinary diversion program, using his 
background as an addictions counselor to help 
advise the Fire Chief on disciplinary issues. Bill 
will also coordinate the interfaith chaplaincy 
program and chair the Behavioral Health 
Committee.

Among Bill’s fi rst challenges will be to rid 
the position of the specter of being sent to the 
principal’s offi ce. Upon entering the offi ce for 

Changing the Face of Behavioral Health
By Bill Prasad
Behavioral Health Coordinator, Occupational Health and Safety

the fi rst time, one fi refi ghter referred to it as 
the “dreaded offi ce of the behavioral health 
coordinator,” says Bill. “We want to change 
that image and provide a more welcoming 
environment that fosters comfort and trust. But 
building that trust doesn’t begin in the offi ce, it 
begins in the fi eld. That’s why Bill has already 
done numerous ride alongs in the fi rst eight 
weeks of his tenure. “The hope is that as the men 
and women who wear the uniform get to know 
me, they’ll feel comfortable stopping by to share 
a soda and some conversation.”

On this day Bill is behind his desk sharpening 
a piece to be sent departmentwide dealing 
with how parents can choose a camp for their 
children. Articles like this, as well as visits to 
the fi re stations to talk about everything from 
managing your fi nances and managing your 
teens can function much like a smoke alarm; 
they are preventative measures that can head-off 
problems.

Bill will also offer short-term and long-term 
counseling to fi refi ghters and their loved ones 
and serve as a bridge to EAP. He’s worked with 
teens, couples, fi rst responders, and violent 
offenders on a myriad topics that include 
communication, relationships, parenting, anxiety, 
depression, and grief. Bill has a Master’s in 
Counseling and a Master’s in Modern Studies 
where he concentrated in ethnic and religious 
confl ict. By hiring Bill and expanding the offi ce 
role the department hopes to meet the growing 
needs of a diverse and highly skilled team of 
professional men and women.

Bill’s offi ce is on the sixth fl oor in the Massey 
Building. He is available to meet with you there, 
at your fi re station, or at a neutral location. Stop 
by sometime, say hello and grab a handful of 
dried fruit. He may even ask you to paint.   Y

Bill Prasad, Behavioral Health Coordinator
Massey Building, Sixth Floor
Offi ce: 703-246-3970    Cell:  571-221-0842   
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Department Participates in 2008 Fire/EMS 
Safety, Health, and Survival Week

By Battalion Chief Daniel V. Gray
Safety and Personnel Services

Fairfax County Fire and Rescue 
Department will participate in the Safety, 
Health, and Survival Training Day on 

June 23, B-Shift; June 24, C-Shift; and June 25, 
A-Shift. Each work location has been provided 
with a DVD on the Rapid Intervention Team 
deployment from the Estates Drive townhouse 
fi re. The testimony is from frontline members at 
the fi re scene. This DVD shows the importance 
of our training, physical fi tness, and personal 
protective clothing and the difference it makes 
to both our career and volunteer fi refi ghters and 
EMTs.

To start the week off, at 7 a.m. on June 23, June 
24, and June 25, all stations and work locations 
shall review the Estates Drive DVD with the 
members of their respective work units. All 
scheduled training will start one hour later to 
accommodate the viewing and discussion of this 
video. Offi cers should ensure that all members 
on leave or not in quarters on one of these days, 
has the opportunity to review the video upon 
their return to duty, it sends a poignant message 
to us all.   

Additional education is offered by the 
International Association of Fire Fighters (IAFF) 
and Fire Chiefs (IAFC) which encourages all 
personnel to engage in this year’s awareness 
towards enhancing safety by reviewing the items 
listed below, engaging in conversation with each 
topic, and exercising good judgment. This week 
is for members of the fi re and EMS service to 
refl ect on the requirements of the profession and 
what we can do individually and collectively to 
ensure one another’s health and safety.      

The ultimate goal is to institute a strong culture 
of health and safety within the department. This 
year’s theme refl ects the need for organizational 
action that supports and encourages a 
safety culture. Recommended activities and 

materials can be located at www.iafc.org which 
incorporates three key areas where standard 
operating procedures, policies and initiatives—
along with the training and enforcement that 
support them—can limit risk of injury or death: 

• Fully implement NFPA 1500, especially 
sections addressing PPE: 
 o Provide compliant PPE. 
 o Train and enforce use of PPE, 

including respiratory protection.
• Fully implement the Wellness-Fitness 

Initiative: 
 o Provide annual medical and physical 

evaluations. 
 o Provide equipment and time for 

exercise. 
 o Provide nutrition information. 

• Initiate an emergency vehicle policy, to 
include: 
 o Always buckle up. 
 o Always stop at red lights and stop 

signs. 
 o Always drive at speed limits and 

defensively.

 

Your department is at the forefront in these 
areas. Safety Week is about refl ecting on our 
behaviors to ensure that we are taking full 
advantage of these systems so everyone goes 
home and realizes a full and healthy career.   Y

Captain I Steven C. McFarland, Safety Offi cer, looks on 
at the March 7, 2008, 1613 Maddux Lane house fi re in the 
McLean area.
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Where is the Recruitment Section 
fi nding our next generation of 
fi refi ghter/EMT’s? First we need to 

look at the residents and communities we serve.
According to the 2000 Fairfax-Falls Church 

Community Assessment, Fairfax County is 
composed of 51.6 percent female and 48.4 
percent male, if we break this down by race, the 
county refl ects 12.7 percent Asian, 8.0 percent 
African American,  10.6 percent Hispanic, 
62.4 percent White, 4.1 percent Other, and  
2.2 percent multiracial ethnicities. About 28 
percent of county households speak English 
as a second language. So, how does a fi re and 
rescue department respond to and assist this very 
diverse community… by effective recruiting. 

The Recruitment Section has identifi ed, reached 
out to, and is continuing to foster community 
relationships. We attend race specifi c and 
multiracial job fairs and community events; 
this partnership in diverse communities helps 
educate us in the understanding of “their” 
culture and customs.” It also informs those 
communities that the fi re and rescue department 
is a career option thus bringing forth potential 
applicants. The department has also partnered 
with Fairfax County Public Schools in creating 
the Fire Explorer program. The program is 
hosted by Falls Church High School and our Fire 
and Rescue Academy. The program is available 
to juniors and seniors, who upon successful 
completion earn fi ve certifi cations.  They 
include: American Heart Association Healthcare 
Provider Cardiopulmonary Resuscitation 
(CPR), Emergency Medical Technician-Basic 
(EMT -B), Hazardous Materials Response, 
Bloodborne Pathogens, and Community 
Emergency Response Team, with an orientation 
to the all-hazards components of the fi re and 
rescue department. Successful completion 

The Ins and Outs of Refl ecting the 
Diverse Community We Serve

Captain II Cheri E. Stroup
Recruitment, Safety and Personnel Services

of the program entitles the students to an 
“advance standing” with Northern Virginia 
Community College. The last, but the most 
important component, is the daily interaction 
of our personnel in their diverse communities. 
Everyday that we are out and about in our 
community we should be educating the public 
about our department. I get emails from fi eld 
personnel recommending potential applicants. 
These interactions come from every component 
of life: the gym, the grocery store, the landscaper, 
and from church and community associations. 
Remember that the Recruitment Section cannot 
receive enough emails about potential applicants. 
Please keep the recommendations coming. (This 
article is Part II of a series on recruitment).   Y

Source: 2000 Fairfax-Falls ChurchCommunity 
Assessment, http://www.fairfaxcounty.gov/
demogrph/pdf/2000comm_assess.pdf
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Community Program Highlights

Citizen Recognized for Valorous Actions,
Receives Citizen Valor Award

The Fairfax County Fire and Rescue 
Department recognized Orlando Ventura, 
Tuesday, March 25, 2008, for actions 
taken while rescuing a trapped driver in 
a pond. On January 2, 2008, Ventura 
saw a vehicle drive into a local pond that 
quickly submerged near the intersection of 
Walney Road and Westfi elds Boulevard. 
He immediately jumped into the water and 
pulled the driver from the vehicle. They 
were both transported to Inova Fair Oaks 
Hospital for non-life threatening injuries. 
Left to right: Supervisor Michael R. Frey, 
Sully District; Deputy Chief Duane M. 
Dodwell, Operations, B-Shift; Orlando 
Ventura; Lieutenant Allen Batson, Fire 
and Rescue  Station 15, B-Shift; Firefi ghter 
Medic Anthony S. Mills, Fire and Rescue 
Station 38, B-Shift; Battalion Chief Thomas 
W. Graling, Battalion 3, B-Shift; and 
Captain I Reginald K. Rodgers, Relief, 
Battalion 3, B-Shift.

Fire Chief Ronald L. Mastin presented Captain II Felecia L. 
Edwards, Equal Employment Offi cer, with a 20-Year Service 
Award. Photo by Lieutenant Raúl Castillo.

Battalion Chief Michael T. Reilly, Fire Prevention Division, 
(left) and Firefi ghter Eugene W. Beach, Logistics, receive their 
30-Year Service Award.
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Grant McIntosh 
was born and 
raised in New 

Hampshire where he 
attended and graduated 
from the New Hampton 
School.  He enlisted in the 
U.S. Air Force in January 
1960 where he was a fi re 

and rescue specialist.  After being discharged 
from the Air Force in January 1964, he went to 
work for the Fairfax County Fire and Rescue 
Department and retired in February 1994.

During his career as a fi refi ghter, Grant felt 
a call to the ministry as a fi re chaplain.  He 
attended classes at a local seminary and became 
an Ordained Minister of the Gospel.  In August 
1994, Chief Gaines appointed Grant as the 
department chaplain.  That appointment led 
to his present volunteer position as the Lead 
Chaplain to the Fairfax County Fire and Rescue 
Department.  It is a challenging and rewarding 
second career.

Grant is a member of the Critical Response 
Team and has CISM, Pastoral Care. In 1987, 
he joined the Federation of Fire Chaplains and 
has received training at annual conferences, in 
subjects such as Pastoral Care, Critical Incident 
Stress, Grief Counseling, and Death Notifi cation.

Shortly after the Oklahoma City bombing, 
Grant proposed a Fire Chaplain Committee 
under the Council of Governments Fire Chief’s 
Sub-Committee.  The Public Safety Committee 
was formed and has been a very active part of 
the Council of Governments.  The fi re and rescue 
department chaplains spent many weeks at the 
Pentagon after the 2001 attack providing for the 
spiritual needs of public safety personnel. Grant 
and his wife, Ruth, reside in the Groveton area 

of Fairfax County. They have two children, six 
grandchildren, and one great-grandchild.  Ruth is 
his administrative assistant and compliments his 
work as Chaplain.

Arlene M. Corrado 
has been a 
Roman Catholic 

Chaplain, certifi ed by 
the National Association 
of Catholic Chaplains 
(NACC), since 1989.  She 
was born an raised in 
New Jersey and has been a 

resident of Virginia since 1971.  She is a graduate 
of Trinity College, Washington, D. C., with a BA 
in Theology, and, a MA degree in Pastoral Care 
from Loyola College, Maryland.  Arlene has 
almost 20 years of hospital ministry as a chaplain 
and spent much of it at Georgetown University 
Hospital in Washington, D.C., with a residency at 
the Washington Hospital Center in Washington, 
D.C., where she achieved Advanced Standing.  
She is a Covenanted Lay Associate with the 
Sister’s of Notre Dame de Namur.

She is married to Dr. Joseph A. Carrado. 
They have two children, Joseph and Janene, six 
grandchildren, and make their home in Great 
Falls, Virginia. Arlene joined the Fairfax County 
Fire and Rescue Department as a volunteer in 
2002.   Y

The Chaplain Helps Everyone in
Their Time of Need

By Grant McIntosh
Lead Chaplain, Fairfax County Fire and Rescue Department

The deadline for the next Line Copy is no 
later than August 15, 2008. Please submit 
articles or text to Dan Schmidt at Dan.
Schmidt@fairfaxccounty.gov or Jackie Pitkin, 
Jacqueline.Pitkin@fairfaxcounty.gov

Line Copy Deadline
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On February 23, 2008, the department 
hosted the annual dinner/dance 
and retirement celebration, an 

unprecedented event with the most retirees 
ever in attendance. The evening started with 
a social hour followed by the presentation of 
colors and an invocation by Chaplain Grant 
McIntosh. Once again, Scotty Boatright put 
together an excellent slide show honoring all the 
retirees, those who retired before them, and those 
who are still serving the department. A silent 
auction was held by Lieutenant Eric D. Forbach, 
Communications, for a painting by a local artist 
which raised $400 for the Firefi ghters’ Fund of 
Fairfax County. Thanks to Romayne Ashley for 
her contribution.  Once again, we had a great 
turn out and encourage everyone to plan their 
calendars for next year. Remember, this event 
is not only for department retirees, but for the 
whole department. Thank you to the attendees 

2008 Firefi ghters’ Fund Retirement Celebration

By Jeanne Dargusch
Management Analyst II, Operations

who won the door prize money and donated 
the winnings back to the Firefi ghters’ Fund. 
Special thanks to Vicki Dawson, Administrative 
Assistant II, Operations, and Deputy Chief 
Dereck A. Baker, Fire Prevention, for organizing 
and planning this event. I can’t leave out the 
evening’s Master of Ceremonies Battalion Chief 
Dewey H. Perks, Program Manager, Urban 
Search and Rescue, who entertained the crowd 
with his humor and wit. Last but not least, thank 
you to everyone who helped make this year’s 
event a success.  We look forward to seeing all of 
you again next year.

The purpose of the Firefi ghters’ Fund is to help 
uniformed and civilian department employees, 
current and retired, in times of need.

Note: Fundraising activities and donations to the 
Firefi ghters’ Fund of Fairfax County are greatly 
appreciated. Keeping the Firefi ghters’ Fund 

The 2008 Firefi ghters’ Fund honored guests present at the annual dinner/dance and retirement celebration. The event included 
the most retirees ever. From left to right: Mark Crawford, Gary Winemiller, Leonard Murry, John White, Ronald Deskins, 
Martin Tasker, Edmund Neach, Sunnie Cardwell, David Brooks, Ronald Sacra, Robert Curry, Richard Sweatt, Robert Mal-
low, Douglas Shaw, Robert Witherow, Dean Scott, Austin Woodcock, William Hitchings, and Gary Pope. Photo by Captain I 
Francis O. Mensah.
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Ambulance

Unit Calls
A 4 0 8 8 3 0
A 4 3 0 7 6 1
A 4 1 0 7 3 7
A 4 1 3 7 3 2
A 4 0 9 7 0 6
A 4 1 1 6 8 8
A 4 2 8 5 8 8
A 4 1 4 5 7 9
A 4 3 1 5 2 0
A 4 3 6 4 8 5

Engine Company

Unit Calls
E  4 2 2 1 , 3 4 0
E 4 1 0 1 , 2 6 1
E 4 0 9 1 , 2 3 2
E 4 0 8 1 , 2 1 0
E 4 1 1 1 , 0 6 1
E 4 3 0 1 , 0 5 8
E 4 0 1 1 , 0 5 4
E 4 2 5 1 , 0 3 8
E 4 2 9 1 , 0 3 2
E 4 1 3 1 , 0 2 4

Rescue Squad

Unit Calls
R 4 2 6 5 6 3
R 4 2 1 5 0 7
R 4 1 8 4 9 3
R 4 0 1 4 8 1
R 4 1 1 4 7 7
R 4 1 9 4 2 4
R 4 3 9 3 2 1
R 4 1 4 3 0 9
R 4 2 1 B 6 1

January - April 2008

Unit activity is compiled from the event history fi le.  A unit must be dis-
patched to a call or added on to be counted.  Mutual aid dispatches are 
included in the activity report.

Top 10 Activity Report

Medic

Unit Calls
M 4 1 8 1 , 3 1 9
M 4 2 2 1 , 2 4 0
M 4 2 5 1 , 1 4 6
M 4 0 8 1 , 1 4 6
M 4 1 0 1 , 1 1 7
M 4 0 4 1 , 0 7 7
M 4 2 9 1 , 0 6 1
M 4 2 6 1 , 0 4 7
M 4 0 1 9 8 1
M 4 1 1 9 8 1

Battalion Chiefs &
EMS Captains

Unit Calls
EMS 4 0 4 8 9 4
EMS 4 0 2 6 5 8
EMS 4 0 5 6 5 7
EMS 4 0 3 5 4 8
EMS 4 0 1 4 5 7
EMS 4 0 6 4 1 8
EMS 4 0 7 3 1 0
BC 4 0 4 3 0 2
BC 4 0 5 2 8 6
BC 4 0 3 2 4 0

Ladder Company

Unit Calls
T 4 2 9 7 2 7
T 4 1 0 6 9 1
T 4 2 5 6 8 6
T 4 2 2 6 5 6
TL 4 3 0 5 5 4
TL 4 3 6 4 9 1
TL 4 0 1 4 7 2
T 4 3 8 4 6 2
TL 4 0 5 4 6 0
T 4 1 1 4 5 3

Line Copy can be viewed on the 
Fairfax County

Fire and Rescue Department web site at 
http://www.fairfaxcounty.gov/fi re

The Fairfax County Fire and Rescue Department and the City 
of Fairfax Fire Department hosted their fi rst Swift Water Boat 
Operator’s course in March. Students attended a three-day course 
that included classroom instruction, practical evolutions in driving 
trailers, maintenance, overview of the new Zodiac suitcase boats, 
use of 55hp pump-jets, basic and advanced boat handling, both 
under power and the paddling mode at Great Falls National Park. 
Over 40 students went through the eight-day course. The course 
is the fi rst of its kind for the new swift water program. The course 
was developed with the help of the City of Fairfax Fire Department. 
Photos by Lieutenant Carlos R. Carrillo.

Swift Water Boat Operator’s Course
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Large Loss Fire Investigations
Date:  2/7/2008  Box:  0191  Address:  6638 Fisher Avenue  Type:  Residential
Cause:  Accidental-Electrical  Value:  $378,060  Loss:  $50,000  Status:  Closed
Date:  2/19/2008  Box:  0593  Address:  5727 Sunbury Drive  Type:  Residential
Cause:  Accidental-Smoking Material  Value:  $430,395  Loss:  $430,395  Status:  Closed
Date:  2/23/2008  Box:  3803  Address:  15415 Kentwell Circle  Type:  Residential
Cause:  Under Investigation  Value:  $1,500,000  Loss:  $1,500,000  Status:  Open
Date:  2/29/2008  Box:  3114  Address:  12507 Chasbarb Terrace  Type:  Residential
Cause:  Accidental-Fireplace Ashes  Value:  $527,850  Loss:  $150,000  Status:  Closed
Date:  3/5/2008  Box:  3506  Address:  8009 Flint Street  Type:  Residential
Cause:  Under Investigation  Value:  $150,000  Loss:  $50,000  Status:  Open
Date:  3/7/2008  Box:  0144  Address:  1615 Maddux Lane  Type:  Residential
Cause:  Accidental-Electrical  Value:  $1,000,000  Loss:  $1,000,000  Status:  Closed
Date:  3/17/2008  Box:  1700  Address:  6100 Grogans  Type:  Residential
Cause:  Accidental-Gas Grill  Value:  $678,240  Loss:  $60,000  Status:  Closed
Date:  3/24/2008  Box:  3503  Address:  7400 Arundel Place  Type:  Residential
Cause:  Undetermined  Value:  $600,000  Loss:  $600,000  Status:  Inactive
Date:  3/25/2008  Box:  0942  Address:  2661 Arlington Drive, 202  Type:  Residential
Cause:  Incendiary  Value:  $161,000  Loss:  $75,000  Status:  Closed
Date:  4/6/2008  Box:  1095  Address:  5501 Bradley Boulevard  Type:  Residential
Cause:  Undetermined  Value:  $557,385  Loss:  $125,000  Status:  Inactive
Date:  4/7/2008  Box:  3803  Address:  6563 Hallissey Court  Type:  Residential
Cause:  Incendiary  Value:  $493,935  Loss:  $55,000  Status:  Open
Date:  4/28/2008  Box:  3703  Address:  5325 Larochelle Court  Type:  Residential
Cause:  Accidental-Drop Light  Value:  $320,900  Loss:  $100,000  Status:  Closed

NOVA Recognizes 
Student and Supervisor 

at Awards Ceremony

The Northern Virginia Community College,  Business 
and Public Services Division, presents Firefi ghter 
Nathaniel R. Moore (third from left), Fire and Rescue 
Station 22, A-Shift, with the Cooperative Education 
Student Award,  and Battalion Chief David Lee 
Warner (second from left), Relief, A-Shift, with the 
Cooperative Education Employer Award, on May 2, 
2008. Presenting the awards are Mike Pairser  (left) 
and Dr. Lisa O’Quinn (right).
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Awards & Presentations
Unit Citation

Trench Rescue Culpeper County 
 Rescue 418

Lieutenant Earl J. Burroughs
Master Technician Thomas W. Reedy

Technician Thomas R. Barnes
Technician Thomas A. Kidd

Technician Eric D. McLaughlin

Technical Rescue 418
Captain I Matthew C. Burns

Master Technician Michael J. Stone
 Technician Alison Jaquays

Firefi ghter Kimberly A. Schoppa

Rescue 421
Lieutenant Michael J. Marks

Master Technician Thomas R. Carver
Technician Duane N. Black III
Technician Matthew T. Groff

Technical Rescue Support 421
Captain II Joseph M. Kaleda

Master Technician John C. Mayers, Jr.
Acting Technician Marc W. Perry

Firefi ghter Richard C. Jones

TROT Program Support
Battalion Chief Robert J. Zoldos
Lieutenant Joseph M. Kratochvil
Captain I Robert L. Burlingame 

Team Performance Award
Great Falls Park 9200 Old Dominion 

Drive
Rescue 439

Lieutenant Pete J. Bendo
Technician William E. Teal
Technician Todd M. Young

Firefi ghter Lloyd W. Coburn III

INF412
Technician Mike C. Day

Technician Reid V. Lottchea

Truck 429
Lieutenant Mervin E. Barrera

Master Technician Dennis J. Webb
Firefi ghter Richard G. Peterson

Rescue 418
Captain I Barry W. Maham

Lieutenant Gerard J. Morrison
Technician Daryl T. Casey

Technician Brian P. Gillingham

                     

Career Achievement Award
Deputy Chief Christine N. Woodard

Captain II Vernon T. Corbin
Captain II Mark Guditus

Captain II Ryland B. Kendrick
Captain II Richard K. Moxley
Lieutenant Anthony P. Bull
Lieutenant Janet T. Norko

Lieutenant Rodney S. Vaughan
Technician Ronald E. Franklin

Technician Alyssa J. Vance  
OMD Dr. Scott Weir             

               

Meritorious Service Award
Rural Water Supply Manual Committee

Battalion Chief Alfred E. Mullins
Battalion Chief James L. Hedrick

Captain II James M. Chinn (Retired)
Captain II Mark L. Feaster
Captain II Ricky A. Hess

Master Technician Virgil J. Weber, Jr.
Master Technician William V. Hedrick

Technician Delbert L. Feaster

3 Year Safe Driving
Technician Harold B. Wolf
Technician John S. Wehr

9 Year Safe Driving
Master Technician Robert A. Clarke, Jr.

Technician John L. Boyer

Citizen Award
Orlando Ventura

    Mount Vernon/ Lee District Chamber of 
Commerce Awards Cermony at

Belle Haven Country Club

Firefi ghters honored on April 30, 2008, from both Mount Vernon and Lee Districts 
(left to right): Firefi ghter of the Year: Master Technician Jerry L. Smith, Woodlawn 
Fire and Rescue Station 24; EMT/Medic of the Year: Lieutenant George M. Brooks, 
Woodlawn Fire and Rescue Station 24; Continuous Service Award: Technician 
Michael D. Macario, Franconia Fire and Rescue Station 5; and Company Offi cer 
of the Year: Captain II William A. Garrett, Station Commander, Penn Daw Fire 
and Rescue Station 11.  Phot by Lieutenant Willie Bailey. 
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In Memoriam

Ralph L. Dulaney

Fairfax County Fire and Rescue Department 
civilian career:

1996 -• 1997: Senior Building Inspector, Fire   
 Prevention Division
1997-2008: G.I.S. Analyst I, Planning Section• 

Achvievements

Fairfax County Certifi cate of Recognition • 
CIS 2001
Fairfax County GIS Special Achievement • 
2000 Fairfax County Fire and Rescue 
Department Award, 1998.
Fairfax County Government Unusual • 
Abilities Award (renamed Outstanding 
Performance Award), 1976.
Fairfax County Government Unusual • 
Abilities Award (renamed Outstanding 
Performance Award), 1974.

Fairfax County Fire and Rescue Department 
uniformed career:

1969 -1972: Firefi ghter, Operations Division • 
1972 -1980: Firefi ghter II, Research and Planning  • 
 Section
1980 -1986: Firefi ghter II, Recruitment Section• 
1986 -1987: Firefi ghter II, Administrative   • 
 Services
1987-1988: Firefi ghter II, Recruitment Section• 
1988 -1996: Fire Lieutenant, Operations Division• 

Ralph Dulaney graduated from Fauquier 
County High School in 1966 and attended 
Northern Virginia Community College. He 

also served in the United States Marine Corps from 
June 1966 to August 1969.

1990 1996

1947 - 2008
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Captain II
James M. Chinn

“Taking Up”

Entry Date: September 29, 1975
Retirement Date: April 1, 2008
Recruit School Number: 37
Assignments: 24, 28, 26, 14, 5, 
8, 9, 10, 2, Academy, 29, 12, and 
20.

Likes about the Fire 
Department: Working for 
such a progressive well known 
department. Coming to work 
everyday for close to 33 years 
and not knowing what was in 
store, but dealing with it and 
getting the job done.
Will miss about the Fire 
Department: The second family 
that has been there longer than 
my real family, the ones you 
count on day in and day out.
Plans for the future: Spend 
time with family and friends, 
not working weekends and 
holidays. Teaching incident 
management training at 
Texas A&M, and reviving my 
construction business.
Words of wisdom: Learn all 
you can about everything, 
and don’t rely on others for 
your own safety. We are all 
accountable for our own 
actions. Stay alert, stay safe, and 
if your gut tells you something 
is wrong make others aware. 
What got you interested in 
the fi re service? I grew up in 

the fi re station at Penn Daw, 
hanging around with my Dad.  
Became a volunteer and never 
looked back.
Who or what made an 
infl uence in your career? 
My Dad was my role model, 
responding to calls with him 
and watching how he managed 
on a day to day basis, both at 
the station and on incident 
scenes. He was a well seasoned 
fi refi ghter and had great 
abilities to control chaos. I knew 
from an early age I wanted to be 
just like him.  

Entry Date: August 1, 1977
Retirement Date: January 30, 
2008
Recruit School Number: 41
Assignments: Stations 1, 14, 
1, 29, EOC, 26, Academy, 24, 
21, Battalion 5, Battalion 3, 
Technical Services, Chief of 
Training, Battalion 3, Battalion 
4, Deputy Chief B-Shift, Deputy 
Chief-Support Services, Deputy 
Chief, A-Shift.

Likes about the Fire 
Department: Being a part 
of the fi re service family. 
The friendships that we 
have. Doing the job that we are 
here to do, that is providing 
emergency service in all kinds 
of different and challenging 
circumstances. The camaraderie 

Deputy Chief
Jeffrey B. Coffman

that we enjoy with fi refi ghters 
from everywhere and 
anywhere.
Will miss about the Fire 
Department: The interaction 
we have with each other. There 
is no other job like the fi re 
department. The people with 
whom I have had the privilege 
to work with has been great 
and the day to day overall 
relationships are simply 
irreplaceable. Certainly, I miss 
the thrill and the satisfaction 
of incident response and the 
opportunity to watch great 
people do great things but the 
personal side of our job is what 
I miss the most.
Plans for the future: Enjoy 
more time with my wife and 
family, do some traveling, stay 
involved with the fi re service 
in several ways including some 
consulting and teaching and 
simply keeping in contact with 
as many people as I can. Take 
the time to enjoy friends and 
certainly, there is time for 
golf, Penn State, and Steelers 
football, and making the most 
of life.
Words of wisdom: The fi re 
service is by no means an 
individual sport. No matter 
what job or position we might 
hold, none of us can do this 
job alone. No fi re chief ever 
puts out fi res or handles an 
incident. I think that good 
offi cers know that they are there 
to take the best care of the team 
as possible, set a good example 
for behavior, performance, 
and discipline, and to do 
everything possible to enable 
the crews to do their job. That 
may not always be easy in that 
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it might be simpler to say no to 
something or to recognize that 
others most often have great 
ideas. Loosen the reins, let the 
horses run . . . we work with the 
best and most innovative people 
in the world. Encourage them, 
support them, listen to them, 
guide them, but stay out of their 
way! Never forget why the Fire 
and Rescue Department exists 
. . . the department is there to 
serve the citizens on the street, 
often in the worst possible 
sets of circumstances. The 
department does NOT exist to 
serve the individual and group 
agendas that often get in the 
way of service. Learn all you 
can about the job, be aggressive 
but do the job right and do it 
safely. Take care of each other 
and take care of the job. Take 
time for yourself and your 
families. Don’t neglect your 
friends. “Hey, let’s be careful 
out there!”
What got you interested in the 
fi re service? Like many people, 
I was intrigued by the fi re 
department as a youngster but 
did not pursue any involvement 
until I was encouraged to do 
so by a family friend. Charlie 
Ellis was a guy who was always 
involved with the kids in our 
neighborhood and did things 
like his leadership in scouts to 
keep us out of trouble. He was 
a great mentor and advisor 
for teenage kids and it was he 
who encouraged me to join the 
Uniontown Fire Department 
while I was in college.
Who or what made an 
infl uence in your career?  
Singling out individuals is 
risky to me since I hold so 

many people in such high 
esteem. Honestly everyone 
I worked with had an 
infl uence. Hopefully we learn 
from all our experiences, good 
and bad, and make the most of 
that but by far, the experiences 
I have enjoyed with so many 
great people working here 
has and will infl uence my life 
always. Some folks however 
do stand out. In no particular 
order: John Leahy, battalion 
chief in Pittsburgh when I met 
him as my fi rst instructor at fi re 
school.  John later became chief 
of Pittsburgh. His comment 
before I went into my fi rst 
training fi re was this, “You 
have to lose your fear of fi re, 
but never lose your respect of 
it. It will kill you if you give 
it the chance!” I’ve used those 
words myself in training others 
but the words will always ring 
true. Tom Brennan, editor of 
Fire Engineering. Without a 
doubt, Tom is the one person 
that I sure would have liked to 
work for and obviously didn’t 
but being around this guy 
was awesome. You will never 
meet anyone more tactically 
knowledgeable and competent 
but who I never saw talk down 
to anyone. A top notch person 
and a fi re service icon, may 
he rest in peace. Bill Fowler, 
the Firefi ghter II (Technician) 
on my fi rst shift out of recruit 
school. Bill set the standard 
for work ethic and it was 
contagious. In my mind, Bill is 
still one of the best apparatus 
operators our department has 
ever known. My wife, Renee, 
and my daughters, Jennifer and 
Jessica. Without their love and 

unending support, I could not 
have enjoyed the career I had 
here. Many others including 
Stan Earl, Glenn Gaines, Glenn 
Benarick, Ed Plaugher, Ed 
Stinnette, Jack Brown, Ron 
Beitzel, John Kimball, and my 
fi rst mentor, Don Watson from 
Uniontown.

Captain II
Lawrence Nyers

Entry Date: January 3, 1977
Retirement Date: January 4, 
2008
Recruit School Number: 39
Assignments: 24, 11, 19, 29, 36, 
2, and Relief, B-Shift

Likes about the Fire 
Department: In my 31 years 
with Fairfax County I have 
to say this was the best job I 
could have ever hoped for. 
The variety of incidents, the 
unknown until arriving on 
the scene, the teamwork of the 
crew, the training programs, 
the stories we shared, and the 
brotherhood.  
Will miss about the Fire 
Department: After all these 
years, I will most miss working 
shift work. Working a 24-hour 
shift gets in your blood and it’s 
hard to transition from it. The 
nightly meals and stories we 
shared around the dinner table. 
I hope the friendships I’ve made 
over the years will be with me 
forever. I hope I made a lasting 
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Retirements
Captain II

James M. Chinn
September 29, 1975 - April 1, 2008

Deputy Chief
Jeffrey B. Coffman

August 1, 1977 - January 30, 2008

Battalion Chief
James T. Ghi

July 26, 1982 - April 9, 2008

Captain II
Lawrence Nyers

January 3, 1977 - January 4, 2008

Master Technician
Joseph K. Swift

March 8, 1979 - April 15, 2008

impression on at least one 
person out there.  
Plans for the future: Visit 
my daughters in Charleston , 
South Carolina and oversee the 
construction of our new home 
in Conway, South Carolina 
(starting in the fall of 2008). 
Riding my Harley and living 
life “one day at a time.” If you 
are ever in the Myrtle Beach 
area please stop by for a beer, 
listening to some Skynyrd and 
tell stories from the good old 
days. 
Words of wisdom: Get all the 
training you can, be safe on 
the scene, use common sense 
and go back to the basics (for 
those that don’t know what 
this means, it goes like this: 
truck crews ventilate, engine 
crews fi ght the fi re, squad crews 
perform search and rescue, 
and EMS provides care to the 
injured).  
What got you interested in 
the fi re service? I fi rst wanted 
to be a police offi cer but at age 
16 was able to join my local 
volunteer fi re department. As 
an “adrenaline junkie,” this 
was the coolest thing a 16-year-
old could do. I was able to be 
trained on fi re apparatus, go 
into burning buildings and 
safe lives. It was the perfect fi t 
and after a few years decided 
I wanted a career in a paid fi re 
department. 
Who or what made an 
infl uence in your career? 
Dennis Tash, Chief of Silver 
Hill Volunteer Fire Department, 
encouraged me to get all 
the training I could via the 
volunteer system (it was free 
after all). He always questioned 

what I had done on the fi re 
scene so that I could provide 
an answer. He made me think 
about what I did and what I 
should do different the next 
time. He believed in me and 
knew that I would go far in a 
paid system. In Fairfax County, 
I admired Lieutenant Lester 
Devers and Lieutenant Roy 
Pierpoint. These men were a 
strong infl uence in the paid 
system and taught me many 
things over and above what I 
had learned in the volunteer 
system. They encouraged me 
to study hard and continue 
learning to be able to advance 
within the county. I truly 
admired their hard work and 
dedication.  

The Fire Sprinkler Incentive Act (H.R. 1742/S. 582), brought together a coalition of fi re 
service representatives on Capital Hill on Monday, January 28, 2008.  Chief Greg Cade, 
US Fire Administrator, Congressional Fire Services Institute, International Association of 
Fire Chiefs, Home Fire Sprinkler Coalition, Home Safety Council, National Fire Sprinkler 
Association, National Fire Protection Association, National Volunteer Fire Council, 
National Fallen Firefi ghters Foundation, The Phoenix Society, International Code Council, 
International Association of Firefi ghters, and Fire Sprinkler Fitters Local Leadership, 
provided representation.

Fire Service Organizations Endorse Sprinklers
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Anniversaries

New Hires
Camille M. Payne, Administrative Assistant III

Mei Wang, Program Analyst II

5 Years
Firefi ghter Antione R. Allen
Technician Brian M. Chinn

Technician Dustin J. Cramer
Annie M. Dawkins, Administrative Assistant II

Technician Edwin E. Flores
Firefi ghter Paul P. Fraraccio

Technician Brian A. Gallamore
Technician Brian P. Gillingham

Technician Rudy Iturrino
Firefi ghter Jason P. Kelly

Technician Mark C. Killion
Technician Lawrence G. Mullin

Firefi ghter Justin B. Murray
Technician Laurie E. Peverill

Technician Dustin Q. Reynolds
Firefi ghter Jason D. Schmidt

Technician Jon S. Stern
Technician Kris W. Tollok

Firefi ghter Kate Weatherby
Technician John S. Wehr

Firefi ghter Mark S. Williams

20 Years
Lieutenant Karrie L. Boswell

Captain I Robert L. Burlingame
Master Technician Allen O. Comer

Lieutenant Eric D. Forbach
Technician Charles A. Harman

Technician John D. Leary, Jr.
Technician Brian L. Remines

Maria J. Teel, Business Analyst I
Firefi ghter Raymond W. Tricarico

Lieutenant Kristin A. Wallace
Lieutenant Wayne P. Wentzel

25 Years
Battalion Chief Brian C. Brendel

Captain I Mark G. Brennan
Captain I Keith M. Dubetsky
Lieutenant Eric G. Erlendson
Technician Joseph P. Gorman

Master Technician Cecil L. Greene
Captain I Wesley D. Grigg

Battalion Chief Keith H. Johnson

Assistant Chief Daryl L. Louder
Technician James A. Minyard
Captain I Ronald B. Sydnor

Captain I Christopher Thompson
Master Technician Jean E. Thorsell

30 Years
Battalion Chief Gregory A. Bunch

Master Technician Martin J. Bundrick
Captain I Donald P. Montague

31 Years
Battalion Chief Mark A. Rohr

32 Years
Captain II Michael J. Ciarrocchi

Technician Charles L. Collier
Battalion Chief Mark T. Kane

Captain I Peter J. Michel

34 Years
Lieutenant Milton Goldsmith

35 Years
Captain I John E. Hart

Battalion Chief James C. Tolson

37 Years
Master Technician Claire O. Ducker, Jr.
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Fairfax County Fire & Rescue Department
Attn: Public Affairs and Life Safety Education
4100 Chain Bridge Road
Fairfax, Virginia  22030

PRST STD
U.S. POSTAGE

PAID
PERMIT 45

FAIRFAX, VA

Herndon
Fire and Rescue

Station 4

Station Profi le

Captain II
Tony C. Kostecka

Station Commander

Station constructed: 1950
Station specialty: None
Square miles in fi rst due area: 8
Specifi c hazardous/target areas: Mass housing, Old Town Herndon, and Reston Hospital.  
Total calls in 2007: 5,073
Equipment assigned to station: Medic and engine  
Station personnel: A-Shift: Captain I Dennis W. Duff, Lieutenant Scott F. Primrose, Master 
Technician Steven C. Schellhammer, Technician Michael S. Lee, Firefi ghter Medic Ryan P. McGill, 
Acting Technician Marc W. Perry, and Firefi ghter Clinton A. Brown. B-Shift: Captain I Keith M. 
Dubetsky, Lieutenant Thomas C. Meloy, Master Technician Timothy W. Palmer, Technician Andres 
Collado, Firefi ghter Robert J. Pilsucki, and Firefi ghter Rachel L. Wicker. C-Shift: Captain II Tony C. 
Kostecka, Lieutenant Svenja E. Leyden, Technician Michael O. Feaster, Technician Robert E. Wells, 
Firefi ghter Medic Damian C. Ripley, Firefi ghter Romulo O. Maciel Filho, Firefi ghter James A. Moss, 
Jr., and Firefi ghter Miguel Obleas   
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