WHAT ISTHE OFFICE OF EQUITY PROGRAMS?

he Fairfax County Office of Equity

Programs (OEP) promotes the Fairfax

County Government’s vision of
respecting diversity. The county government
is an equal employment opportunity employer
and provides services to a diverse community.
'The OEP develops and maintains working
relationships with boards, commissions, other
county entities, employee organizations and
local community groups to advance the county

government’s diversity policy.

What services and programs

are offered?

The OEP services and programs can be divided
into two categories: technical and investigatory
assistance. The technical assistance services
provide county employees and managers with
assessments and recommendations in matters
related to workplace equity; supervision of the
development and maintenance of effective action
plans leading to a balanced work force; training
on discrimination related topics, including the
Americans with Disabilities Act (ADA) and
sexual harassment; and development of strategies
and measures that provide data, encourage work
force diversity and eliminate any discriminatory
practices. When needed or requested, the OEP

can provide mediation services. With reference

to the ADA, the OEP is primarily responsible

for the coordination, direction and monitoring of
compliance with the ADA.

Investigatory services of discrimination complaints
can be requested or initiated by the OEP in order
to assist in the elimination of factors causing
discrimination. The OEP coordinates responses

to the U.S. Equal Employment Opportunity
Commission investigations and investigates citizen,

applicant and employee discrimination complaints.

What types of discrimination?
The OEP examines conflicts in the workplace that

involve discrimination based on:

m Race m Disability m Religion m Political
Affiliation m Color m Marital Status m Veteran
Status m Sex/Gender m Union Affiliation
m National Origin m Sexual Harassment

m Age m Retaliation m Creed

What laws apply?
'The OEP ensures compliance with laws that pro-

hibit discrimination in the workplace, including:

TITLE VII OF THE CIVIL RIGHTS ACT
(1964)
Prohibits employment discrimination on the basis

of race, religion, sex, color or national origin.

CIVIL RIGHTS ACT (1991)
Provides for compensatory and punitive damages
and jury trials in cases of sex, religious and dis-

ability bias.

AMERICANS WITH DISABILITIES ACT
(1990)

Prohibits discrimination against individuals with
disabilities in employment and county services,

programs and activities.

AGE DISCRIMINATION IN
EMPLOYMENT ACT (1979)
Protects workers 40 years of age or older from

discrimination based on age.

EQUAL PAY ACT (1963)
Protects men and women performing substantially
equal work against pay discrimination based on

SEX.




'The mission of the OEP is to inspire and
motivate all employees to respect and embrace
the diversity in the county. To promote an

inclusive county mosaic, the OEP continuously:

* Trains and educates; Fairfax County Office of Fairfax County Office of
* Creates awareness and appreciation Equity Programs
of differences; 12000 Government Center Parkwa: I
* Fosters partnerships among individuals, Suite 339 i E q u Ity P rog ra m S
agencies, organizations, and citizen groups; Fairfax,Virginia 22035
* Promotes open communication; Re sPect i n g D i vers ity
* Ensures compliance with laws, policies, 703-324-2207
rules, regulations and procedures; and 703-222-5494 (TTY)
* Develops conflict competency. 703-324-3305 (FAX)

www.fairfaxcounagovl OEP

-

provides alternative dispute resolution (ADR). \
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