Comparison of Recommendations of Staff &
Tysons Task Force Draft Review Committee

GREEN BUILDINGS

Issue Staff Draft Review Committee

LEED Basic Minimum expectation until 2013

Certification (or

equivalent)

LEED Silver Minimum expectation 2% increase in FAR before 2013;

Certification (or minimum expectation after 2013

equivalent)

LEED Gold 3% increase in FAR 6% increase in FAR

Certification (or

equivalent)

LEED Platinum 10% increase in FAR 10% increase in FAR

Certification (or

equivalent)

Areas of emphasis Emphasize areas such as air Option to emphasize one
quality, water & energy or more elements such as water
conservation, & conservation
alternative transportation
strategies

Certification system LEED-NC and LEED-CS or LEED or equivalent
equivalent; LEED-ND not (program not specified)
appropriate

Both staff and Task Force draft Plan text provide for the use of LEED or an equivalent
certification program, consistent with current County policy. Staff recommends that bonuses be
periodically reviewed and adjusted based on changes in rating systems and market conditions.
Draft Review Committee recommendations changed from the Task Force’s September report,
as follows: bonus for LEED Silver reduced from 6% to 2% and bonus for LEED Gold reduced
from 8% to 6%. It should be noted that the County’s consultant did not recommend the
provision of bonus density for LEED certification, on the grounds that proposed intensities were
sufficient incentive for green buildings.
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